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News Digest 
Parliament has unanimously passed 

the Goods and Services Tax Bills with 

the Rajya Sabha considering and 

returning to the Lok Sabha. 
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GST WILL LEAD TO HIGHER GROWTH 
Sushma Ramachandran 

The decks have been cleared for 

the introduction of the path-

breaking Goods and Services Tax 

(GST) in the country next July with 

the Parliament approving four 

supplementary GST legislations. 

These are the Central GST 

(CGST), Integrated GST (IGST), 

Union Territory GST (UTGST) and 

the Compensation Law bills. The 

impressive acronyms for these bills 

indicate that the long awaited new 

tax is being introduced in a way 

that was not originally planned. 

Instead of a single level tax, it will 

be in the form of several levies 

including an inter state tax and a 

state level tax. Initially it was 

envisaged as a single point tax replacing 

the multiplicity of levies existing 

currently. Even so, it means that 

the numerous layers of taxation 

currently being imposed will be 

replaced by only a few taxes. 

The main Goods and Services 

Tax (GST) Act was approved by 

Parliament last year. This clearance 

came 15 years after the idea 

was first mooted and a decade 

after negotiations began. First, the 

talks were held between states as 

the empowered group of finance 

ministers tried to bring about a 

compromise formula to satisfy all 

stakeholders. This was achieved 

not just by hard bargaining but by 

the central government agreeing 

to compensate states for revenues 

expected to be lost owing 

to the new tax. Next came the 

equally difficult part of negotiating 

between political parties. When it 

came to actually passing the bill, a 

regime change had taken place 

and the NDA had formed the 

government. The NDA government 

had to seriously consider the 

Opposition's amendments to the 

bill because without its support, it 

would not have been possible to 

clear it in the Rajya Sabha. This 

was just the beginning of the 

process as the GST Bill is a 

constitutional amendment and needs 

ratification by a two thirds majority 

in at least half of the state 

assemblies. Even this difficult 

task was achieved within 23 days 

as against the target of 30 days 

after the bill was approved by 

Parliament. 

What is this pathbreaking reform 

that is being described as a 

gamechanger for the Indian 

economy ? Basically it means that most 

existing taxes will be done away 

with and replaced by a single point 

levy. It removes a huge plethora of 

bureaucratic paperwork. It is a single 

tax at the final point of consumption. 

It does away with the 

multiplicity of taxes at every level of 

the supply chain from the 

manufacturing to the sale point. 

The taxes that GST will replace 

are the central excise duty, additional 

duties of customs, commonly 

known as CVD, special 

additional duty of customs (SAD) 

and service tax which are currently 

levied and collected by the 

central government. It will also 

replace certain taxes levied by 

states such as state VAT (value 

added tax), central sales tax, 

entertainment and amusement 

tax (except when levied by the 

local bodies) and taxes on lotteries, 

betting and gambling. 

It will also replace the onerous 

octroi that makes trucks wait for 

hours on end while moving from 

one state to another.Thus in effect, 

it makes India a large single market. 

Comparisons are being drawn 

with the European Union since in 

the Indian federal structure, states 

have been levying their own taxes 

which are numerous. This has 

pushed up the level of taxation on 

the citizens to a very high level. By 
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PREPARING FOR THE NEET 
Rruchi Shrimalli 

NEET exam is the single most 

important pre-medical exam 

in India. All the states participat-

ing in NEET 2017 will fill 15% of 

their MBBS and BDS seats 

through the centralized all-India 

counselling and 85% of seats 

through state counselling. 

Students of Jammu & Kashmir 

(J&K), Andhra Pradesh (AP) and 

Telangana can appear for the 

exam only for the admission to 

the Armed Forces Medical College 

(AFMC), Pune. Other institutes and 

universities that screen 

students for their MBBS and 

BDS courses through the NEET 

2017 include Delhi University, 

Banaras Hindu University (BHU), 

and Jamia Hamdard University. 

Eligibility Criteria for NEET 

2017 

Indian citizens or Overseas 

Citizen of India (OCI) are eligible 

to apply for the NEET 2017 

exam if: 

They have cleared or 

appeared for the 10+2 exam 

or its equivalent examination 

with Physics, Chemistry, 

Biology or Biotechnology, 

and English. 

General category students 

need to score at least 50% 

marks in Class 12 board 

exams. PH category 

(amongst General) students 

need 45% marks while SC, 

ST and OBC students need 

to score 40% marks in the 

qualifying exam. 

Students need to be at least 

17 years old on December 

31, 2017 to be able to appear 

for the NEET 2017 exam. 

There is no upper age limit 

this year but students will 

have to fulfill the age limits 

specified by the institutes or 

universities in which they 

seek admission. 

For the 85% state-quota seats: 

Students should have a valid 

domicile of the state. 

They should also have a 

residency proof of the state. 

All candidates need Aadhaar 

card to apply for the NEET 2017 

exam. However, an exception 

has been made for the students 

of J&K, Assam and Meghalaya. 

The age limit for the National 

Eligibility Cum Entrance Test 

(NEET) or All India Pre Medical 

Test (AIPMT) exam has been 

done away with on March 31 , 

2017. It means that students 

above 25 years of age can also 

register for the medical entrance 

exam from this year. 

The ruling was based on the 

recommendation of the Medical 

Council of India (MCI) which is 

looking forward to the bridge the 

acute shortage of doctors in India. 

The apex court will give final 

decision on the age limits in the 

NEET exam later. 

Earlier, the CBSE had 

declared that medical aspirants 

can appear for the NEET exam 

for a maximum of three times. 

However, later they clarified that 

NEET attempts before 2017 will 

not be taken into consideration in 

this case. NEET 2017 will be 

considered the first attempt for 

all medical aspirants appearing 

for the exam this year. 

If you want to be a doctor, 

2017 is the ideal year for you to 

apply for the exam. 

NEET 2017 exam date has been 

announced as May 7, 2017. 

You need to apply online on 

the official NEET website, and fill 

in personal and academic details 

as instructed, and tell about the 

exam centre choices. 

You will also need a valid 

email ID and password, and 

scanned copy of a recent 

photograph while applying the NEET 

exam too. 

Students can pay the NEET 

2017 application fee online too – 

through net banking, debit card, 

credit card, or e-wallet. The 

application fee for General category 

or OBC category students is 
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GST WILL LEAD TO. . . 

Continued from page 1 

replacing the plethora of central and state 

taxes with just a few levies, the burden of 

taxation on the people should come down in 

an ideal GST scenario. 

The fact that India is on the right track can 

be gauged from the fact that 140 other 

countries have also adopted the single 

goods and services tax. Studies have 

shown that not only have government 

revenues increased dramatically in most of 

these countries but there has been a rise in 

the gross domestic product as well. 

What will be the impact of GST on the 

economy, is the question being asked by 

the layman. The first is simplicity of operation 

for both industry and services producers. 

Manufacturers will find life much easier 

as they will only pay a single point tax 

instead of the numerous excise, octroi and 

other levies that have to be paid at each tier 

of the production process. The second is 

ease of movement throughout the country 

as goods can be moved from state to state 

without having to stop to pay octroi. The 

third is that services will become more 

expensive as these are now being taxed at 

a lower rate than the proposed new levy. 

The fourth is that government revenues 

should rise as the simplicity of paying tax is 

an incentive to do so rather than evade or 

avoid levies and finally, the ease of doing 

business will improve which should in turn 

lead to more investments and thereby give 

a push to economic growth. 

One of the problems in implementation, 

however, has been the concern of most 

states that the introduction of GST will 

reduce their revenues from the levies 

imposed by them at the state level. As a 

result, the empowered committee of state 

finance ministers which negotiated the 

launch of GST, ended up providing some 

big revenue cushions to these states. Most 

important was the actual compensation that 

was to be given over a fixed time span to 

some of what are known as “producing” 

states. In other words, regions where 

industrialization has taken root and which export 

many products to other parts of the country. 

This is opposed to what are known as 

“consuming” states which are not manufacturing 

much and instead are importing products 

from other regions. Obviously the producing 

states have far higher revenues from excise 

and other state levies than the consuming 

ones. Hence their losses, if any, would be 

higher than the consuming states. So it was 

decided to give compensation to states for 

the perceived loss in revenue due to 

subsuming state levies in GST. The 

compensation would be met through levy of a cess 

called GST Compensation Cess on luxury 

items and sin goods like tobacco for the first 

five years. Any excess amount after the end 

of the five year tenure in the GST 

Compensation Fund to be created, 

would be divided 

between the Centre and the States. 

The new compensation law thus provides 

for states that suffer losses because of the 

GST in the first five years of its operation. 

The compensation issue was one of the 

main aspects to be discussed after the GST 

bill had been passed by Parliament last 

year. Many issues like division of tax 

administration and taxing high sea trade as well as 

the compensation problem had to be 

discussed between the centre and states. For-

tunately, these have been resolved in time 

and the GST is set to be launched on the 

target date of July 1 this year. 

As for the integrated GST (IGST), it has 

been passed to enable taxing inter-state 

movement of goods. In other words, even 

though other inter-state taxes are being 

dispensed with, a fresh one is being levied 

under the umbrella of the GST legislation. 

This is yet again a concession to states who 

are worried over the removal of inter state 

taxes that will be eliminated after the 

introduction of GST. There is even a state goods 

and services tax which can be levied by 

state governments so that the revenues 

accrue to it. The union territory act is meant 

to enable levy of such a tax by union territories 

as well. Thus there will be a dual GST 

levied, one by the centre which will collect 

the revenue from this levy and another by 

the states from which the revenues will 

accrue to them. The revenue from the IGST 

or inter state movement of goods will accrue 

to the central government exchequer. 

In other words, instead of the original concept 

of having a single point tax at the retail 

level, there will now be about three taxes. 

So one may try to explain the GST as a tax 

that replaces all others but it has now ended 

up as a three tier levy include a tax on interstate 

movement of goods. 

The only way one can rationalise these 

multiple taxation levels is that GST has to be 

introduced in this country in this imperfect 

manner due to the pressures from the state 

governments in a federal structure. It is for 

this reason also that the tax structure has 

been higher in some areas than is actually 

warranted. The GST Council has 

recommended a four tier tax structure - 5,12,18 

and 28 per cent. On the highest rate, a cess 

will be imposed on luxury goods , again to 

compensate states for revenue loss in the 

first five years of GST implementation. However, 

the central GST law has pegged the 

peak rate at 20 per cent and a similar rate 

has been prescribed in the state GST. This 

brings the peak rate to 40 per cent which 

apparently will come into force only in times 

of financial exigencies. 

The problem is that most states are 

revenue-starved and would surely like to use 

provisions under the GST laws to raise tax 

levels and reduce their budgetary deficits. 

They have already succeeded in keeping 

alcohol out of the purview of GST. Petroleum 

products have also been kept out of 

GST as these are huge cash sources for the 

central government. Thus the excuse of 

financial exigencies can be applied at any 

time that the state considers there is a need 

for funds. While no state government would 

like to impose unduly high taxes which could 

make them unpopular, it is possible to levy 

high taxes on products that are not of mass 

consumption. This would still lead to 

inflationary pressures on the economy. 

Thus the highest rate of 28 per cent 

should really be reduced considerably so 

that it is not raised to an uncomfortably high 

level either by the centre or states. In this 

context, one must refer to a proposal made 

earlier to embed a revenue neutral tax rate 

in the legislation itself. While this has been 

opposed by many, the fact is that it would 

relieve the pressure by states on the centre 

for increasing the GST rate. 

One can only hope that the exclusion of 

major revenue earners like petroleum products 

and alcohol will gradually be brought 

into the purview of GST. In addition even the 

division of GST between centre and states 

needs to be done away with in the long run. 

States need to be reassured that they will 

receive sufficient revenue from a single tax 

being levied within their borders to ensure 

that they can run their governments. It is 

also hoped that the introduction of three 

taxes instead of a single one does not 

become a permanent feature of the GST 

format in this country. At the same time, as 

mentioned earlier, given the federal nature 

of this country, it is not possible to ignore the 

concerns of state governments on the revenue 

aspect of the new tax. 

The introduction of GST is being viewed 

as a panacea for many ills in the economy. 

The projection is that it would raise GDP 

growth by at least one to two per cent 

besides making it much easier to do business 

in the country. The fact is, however, 

that in the current format, GST may not 

have the desired impact immediately. It 

could conceivably lead to higher inflation 

because of the increased tax levels on a 

range of products. At the same time, it is a 

bold experiment worth taking even if it is not 

being rolled out in the original format. After 

being launched, it is likely that many of 

these infirmities will be ironed out so that 

GST becomes a boon and improves the 

quality of life for the common man. 

The author is senior journalist based in 

New Delhi. e-mail : 

sushma.ramachandran@gmail.com 

Views expressed are personal. 
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Rs 1,400 while the NEET 

application fee for SC, ST or PH 

students is Rs 750. 

Admit card for NEET 2017 will 

be released on April 15, 2017. 

Do not forget to take the printout 

of the confirmation page before 

you submit the NEET application 

form, and keep it safe for 

later use. 

How to prepare for NEET 2017 

in just 30 days? 

Preparing for NEET exam in 

one month is not ‘difficult’ but not 

‘impossible’. If you have just 

realised that you can apply for 

NEET 2017 (because you are 

over 25 years of age), do not 

hesitate any longer. 

Here are some tips to help you 

crack the NEET or AIPMT exam 

in just 30 days: 

NEET Study Material 

Since you have less time on 

hand, stick to NCERT books. 

You can use other books only as 

reference wherever needed. You 

may also solve the MCQs in 

other NEET preparation books or 

available on Internet sources for 

more practice. 

Due to shortage of time, prepare 

the important topics first 

and then, complete the rest of 

the syllabus for each subject. 

NEET 2017 Study Plan for 

the late starters 

Week 1 Physics 

Week 2 Biology 

Week 3 Chemistry 

Week 4 Revision, Practice 

through Previous 

Years’ AIPMT or 

NEET Papers, and 

Online Mock Test 

Series 

Important Topics for Physics 

Prepare for the Physics topics 

in the following order: 

* Mechanical Properties 

* Current Electricity 

* Dual Nature of Matter & 

Radiation 

* Magnetism & Moving 

Charges 

* Thermodynamics 

* Rigid Body Dynamics 

* Work, Energy and Power 

* Planar Motion 

* Ray Optics 

* Wave Optics 

* Kinetic theory & Thermal 

properties of matter 

* Atomic Study 

* Oscillation 

* Gravitation 

Practice Laws of Motion, Alternating 

Current, and Work, Energy and 

Power as much as you 

can. 

Experts suggest that Physicsection 

in NEET is mostly application 

based. So, you should 

memorise the formulae and then 

understand their applications to 

various situations. 

Solve all the numerical problems 

of NCERT books and use 

them to prepare the conceptual 

part too. 

Also, solve Physics MCQs 

from good-quality competition 

books too. 

Important Topics for Biology 

(Botany + Zoology) 

Prepare for the Botany or 

Zoology topics in the following 

order: 
* Reproduction 

* Biological Classification 

* Principles of Inheritance and 

Variation 

* Morphology of Flowering 

Plants 

* Cell: The Unit of Life 

* Animal Kingdom 

* Ecosystems 

* Molecular Basis of 

Inheritance 

* Human Health and Diseases 

* Body Fluids and Circulation 

Biological Classification seems 

to be the favourite topic of NEET 

question paper designers. 

Historically speaking, 90% of 

the questions asked in the NEET 

exam are picked from NCERT 

books when it comes to Biology 

section. Study all the diagrams 

and concepts carefully. 

Important Topics for Chemistry 

Prepare for Chemistry topics 

in the following order: 

* Basic Concepts 

* P-Block Elements 

* Equilibrium 

* Aldehydes, Ketones and 

Carboxylic Acids 

* Chemical Bonding 

* Coordination Compounds 

* Alkanes, Alkenes and 

Alkynes 

* Thermodynamics and 

Thermochemistry 

* Haloalkanes and Haloarenes 

* The d and f Block Elements 

* Solutions 

* The Solid State 

* Alcohols, Phenols and 

Ethers 

In Chemistry, s-block, p-block, 

d-block, and f-block elements 

should be thoroughly prepared 

along with special reactions in 

Organic Chemistry. 

NEET questions related to 

Inorganic Chemistry are mostly 

fact-based and are picked directly 

from NCERT books. 

On the other hand, in Organic 

and Physical Chemistry, questions 

asked in the NEET are both 

conceptual and application-

based in nature. To prepare for 

them, you will need to refer both 

to NCERT books and good-quality 

competition books. 

In the last week, solve at least 

ten previous years’ NEET and 

AIPMT question papers. This 

should help you become familiar 

with the NEET question pattern, 

difficulty levels of questions 

asked in the exam, and gauge 

your understanding of the NEET 

syllabus you have covered. 

Always Remember… 

1. NEET 2017 exam has 

negative marking. So, if you do 

not know an answer, leave it 

altogether. Do not go for 

guesswork as you may end 

up losing marks for a wrong 

answer. 

2. It is very important to take 

care of your health during 

NEET preparation time. 

Avoid junk food and try to 

catch at least six hours of 

sleep. 15 minutes of walk or 

meditation or a round of 

badminton from time-to-time can 

help in concentrating better 

and be more alert. 

3. Switch off your mobile phone 

and laptop. This is the time to 

keep your hands off social 

media, and invest that time in 

your NEET preparation. 

4. Keep motivating yourself. 

Think positively and believe 

in yourself. 

The author is career counsellor 

based on New Delhi. e-mail : 

rruchishrimalli@gmail.com 
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IRCON INTERNATIONAL LIMITED 
(A Public Sector Undertaking under the Ministry of Railways) 

Regd. Office: C-4, District Centre, Saket, New Delhi-110 017 (India) 

Tel.: +91-11-29565666, Fax: +91-11-26854000,26522000 

Web: www.ircon.org, CIN-U45203DL1976GOI008171 

Recrui tment of Chief Financial Off icer on Contract Basis 

Advt. No.: C10/2017 
IRCON INTERNATIONAL LIMITED is a premier schedule “A” infrastructure Public Sector Enterprise under 
Ministry of Railways engaged in the construction of turnkey infrastructure projects in Railways, Highways, 
Buildings, Power sectors, etc. The Company has recorded a turnover of more than Rs. 3000 crores in the year 
2014-15. The company has successfully completed large value Railway Projects in India and abroad including 
Malaysia, Bangladesh, Algeria, Iraq, Syria, etc. 

The Company invites applications for the post of Chief Finance Officer (CFO) on contract basis for its “SPVs 
(Special Purpose Vehicles)” i.e. ISGTL and Ircon PBTL for 01 year (further extendable as per requirement of the 
SPV’s & if the services of the candidate is found satisfactory) atfixed all inclusive salary as perthe details below: 

SN Posts No of Posts Essential Qualifications 
(Full time only) 

Age (as on 
30.03.2017) 

Post Qualification Experience 
(as on 30.03.2017) 

1 Chief Finance 
Officer 
Fixed Pay 
Scale: 
Rs. 40,000/-
pm 

02 Posts 
(01 each for 
Ircon PBTL & 
Ircon ISGTL) 

Associate Member of 
Institute of Chartered 
Accountants of India / 
Associate Member of 
Institute of Cost 
Accountants of India. 

Not more 
than 45 years 
i.e 
Not born 
before -
30.03.1972 

Minimum 03 (three) years of 
experience in handling company 
accounts, including income tax, 
budgeting and audit. Preference will 
be given to candidates who have 
relevant experience in handling the 
accounts of companies engaged in 
BOT Road Projects of NHAI. 

Please Note: The Contract is for one year with Initially posting at Corporate Office Delhi. In case the contract is 

extended further the candidate will be posted subsequently as perthe requirement of respective subsidiary 

Medical Standards: Candidates should be in sound health. No relaxation in health standards will be allowed. 

Selection Process: Walk-in-interviewon 1st May. 2017. 

For detailed advertisement and Schedule, please visit Ircon International's Corporate website 

www.ircon.org. 

3/61/Public Under Taken/Recruitment/Other/Other/Contract/Delhi 

IRCON INTERNATIONAL LIMITED 
(A Public Sector Undertaking under the Ministry of Railways) 

Regd. Office: C-4, District Centre, Saket, New Delhi-110 017 (India) 

Tel.: +91-11-29565666, Fax: +91-11-26854000,26522000 

Web: www.ircon.org, CIN-U45203DL1976GOI008171 

Recruitment of Company Secretary on Contract Basis 

Advt. No.:C09/2017 

IRCON INTERNATIONAL LIMITED is a premier schedule “A” infrastructure Public Sector Enterprise under Ministry of 
Railways engaged in the construction of turnkey infrastructure projects in Railways, Highways, Buildings, Power 
sectors, etc. The Company has recorded a turnover of more than Rs. 3000 crores in the year 2014-15. The company 
has successfully completed large value Railway Projects in India and abroad including Malaysia, Bangladesh, 
Algeria, Iraq, Syria, etc. 

The Company invites applications for the post of Company Secretary on contract basis for its “SPVs (Special 
Purpose Vehicles)” i.e. ISGTL for 01 year (further extendable as per requirement of the SPVs & if the services of the 
candidate is found satisfactory) at a fixed all inclusive salary for which eligibility criteria is tabulated below: 

SN Posts 

Company 
Secretary for 
Ircon ISGTL 

Salary 

Fixed Pay Scale: 
Rs. 26,500/- pm 

Essential Qualifications 
(Full time only) 

Associate Member of the 
Institute of Company 
Secretaries of India. 

Age (as on 
30.03.2017) 

Not more than 
30 years 
ie. 
Not born 
before -
30.03.1987 

Post Qualification Experience 
(as on 30.03.2017) 

Preferably two years of Company 
Secretarial work experience as an 
employee in Company Secretary (CS) 
branch/CS department of any reputed 
company/Government company/ 
Listed Government company. 

Please Note : The Contract is for one year with Initially posting at Corporate Office Delhi. In case the contract is 
extended further the candidate will be posted subsequently as perthe requirement of respective subsidiary 

Job requirements: Good knowledge of Company law, good communication, keenness in learning, readiness to 
meet work exigencies without hesitation and up to date on new developments. 

Medical Standards: Candidates should be in sound health. No relaxation in health standards will be allowed. 

Selection Process: Walk-in-interview on 2nd May, 2017. 

For detailed advertisement and Schedule, please visit Ircon International's Corporate website 
www.ircon.org. 

3/62/Public Under Taken/Recruitment/Other/Other/Contract/Delhi 

Union Public Service Commission 

CENTRAL ARMED POLICE FORCES 
(ASSISTANT COMMANDANTS) 

EXAMINATION, 2017 
The Union Public Service Commission will hold an 

Examination on 23rd July, 2017 for recruitment of 

Assistant Commandants (Group A) in Central Armed 

Police Forces (CAPF) viz. Central Reserve Police Force 

(CRPF), Central Industrial Security Force (CISF), Border 

Security Force (BSF) and Sashastra Seema Bal (SSB). 

The examination will be held at various centers across the 

country. 

Candidates are required to apply online at 

www.upsconline.nic.in only. No other mode is allowed for 

submission of application. For details regarding Eligibility 

Conditions, the Syllabus and Scheme of the examination, 

Centres of examination, Guidelines for filling up application 

form etc.° aspirants must refer to the Detailed Notice of the 

examination, which will be available on the following path in 

the Commission's Website from 12th April, 2017 :-

www.upsc.gov.in Examinations Active Examinations 

3/75/UPSC/Admission/Other/Other/Other/Delhi 

Registered Office: IFCI Tower, 61 Nehru Place 
New Delhi-110019 
Tel: 011-41732000/26487444 
Email: recruitment2017@ifciltd.com 
Website: www.ifciltd.com 
CIN: L74899DL1993GOI053677 

RECRUITMENT OF DEPUTY GENERAL MANAGER (RISK MANAGEMENT) 

ON CONTRACT BASIS 
Advertisement No.: IFC1/2017/01 

IFCI Ltd., (established in 1948, as India's first and a premier Financial 
Institution), today a NBFC-ND-SI and a Government of India Undertaking, 
invites applications from Indian citizens, for recruitment to the post of Deputy 

General Manager on contract basis. 

1. The salary and specifications of the post (on contract) are given as 
below: 

SI. 

No. 

Designation/ 

Post 

Consolidated 

Salary 

Qualifications 

and Age 

Experience 

required 

No. of 

Vacancies 

1. Deputy 

General 

Manager (Risk 

Management)-

On 3 years 

contract 

Rs. 1.20 lakh per 

month with 10% 

annual increase 

plus applicable 

reimbursements 

as mentioned in 

the Detailed 

Advertisement 

Qualification: 
Post Graduate / 

MBA or Chartered 
Accountant/ ICWA 
preferably with 
legal background 
Age: 

Below 45 years 

As given 

in para 2 

below 

01 (UR) 

2. Detailed advertisement on Eligibility Criteria (experience, preferred skills 
etc.),cost of application and other details are available on our website: 
www.ifciltd.com, alongwith a link for online application, which 
candidates are advised to go through, ensuring eligibility, before applying 
and remitting the cost of application. 

3. LAST DATE FOR SUBMISSION OF ONLINE APPLICATION AND 
PAYMENT OF COST OF APPLICATION -APRIL 20,2017. 

4. For any clarification/query, pleaseemailtorecruitment2017@ifciltd.com. 
Only shortlisted candidates will be called for interview. 

Sd/-

Place: New Delhi Pooja S Mahajan 
I Date: March 29,2017 General Manager (Human Resources) 

3/6/Public Under Taken/Recruitment/Post Graduate/Other/Contract/Delhi 

F. No. A-12026/4/2013-Admn.I (LD) 

Government of India 

Ministry of Law & Justice 
Legislative Department 

Room No. 412, A-Wing, Shastri Bhawan 
Dr. Rajender Prasad Road, New Delhi-110001 

Subject:- Appointment to the post of Personal Assistant (Regional Language- Marathi) by 
direct recruitment in the Official Languages Wing, Legislative Department, Ministry of Law 
& Justice. 

A requisition for direct recruitment to the post of Personal Assistant (Regional Languages-
Marathi) in the Official Languages Wing of this Department. The Post is a Group ‘B’ Non-Gazetted 
(Ministerial) Post (excluded from Central Secretariat Stenographer Service) and belongs to the 
General Central Service in Level-6 of Rs.35400-112400 in the Pay Matrix of Seventh Central Pay 
Commission (Pre-revised Pay Band-2 of Rs. 9300-34800/- plus Grade Pay of Rs.4200/-). The post 
is reserved for the UR category. The essential qualifications and other conditions for appointment 
to the said post are as per Annexure-I (given). The proforma of the application is given as 
Annexure-II. 

2. It is, requested that the names of the suitable candidates possessing the requisite qualifications 
may please be forwarded to this Department at the earliest and latest by 60 days from the date 
of publication of this vacancy in the Employment News. 

(B.M. Sharma) 
Deputy Secretary to the Government of India 

Ph. No.:-011-23389014 
Annexure-I 

1 . Name, Address and Telephone No. of the Employer : Legislative Department, Ministry of Law 
& Justice, 412-A, Fourth Floor, Shastri Bhawan, Dr. Rajender Prasad Road, New Delhi. 

2. Name, Designation and Telephone No. of the Indenting Officer : Shri B.M. Sharma, Deputy 
Secretary (Admn.) Phone No. :- 011-23389014. 
3. Name of the post to be filled : Personal Assistant (Marathi) 
4. Number and nature of post : 01 (one), Permanent 
5. Whether Unreserved/Reserved : UR 
6. Description of duties : To render stenographic assistance in the regional language version of 
Statutes, Statutory Rules, Orders and Ordinances. 

7. Qualifications required: (1) Essential : (i) 12th class passed from a recognised Board or 

University established or incorporated by or under a Central Act; Provincial Act or a State Act or 
any Institution for higher education deemed to be a University by the Central Government or any 
other Institution or Foreign University approved by the Central Government; 
(ii) Dictation for 10 minutes at the rate of 100 words per minute; 
(iii) Transcription of the dictation in 55 minutes (Marathi) preferably on computer. 
(2) Desirable: Knowledge of English typing at the speed of 35 words per minute. 
8. Age limits, if any : Not exceeding 30 years [Relaxable for Govt. servants upto 5 years in 
accordance with the instructions or orders issued by the Central Government.) 
9. Place of work : New Delhi, (But liable to be posted anywhere in India.) 
10. Particulars regarding interview/test of applicants: 
(a) Date of interview/test (b) Time of interview/test 

(c) Place of interview/test (d) Name, Designation, address and (shall be intimated later.) 
telephone number (if any) of the officer to whom applicants 
should report. : 

Annexure-II 
Application for the post of Personal Assistant (Regional Languages- Marathi) 

1. Name of the Applicant 

2. Father’s Name 

3. Post for which to be considered 

4. Date of birth 
5. Category 

6. Educational and other qualifications possessed by the applicant 

7. Address of correspondence 

8. Permanent address 
9. Present post held on regular basis under the Central/ State Government with Pay 
Band+ Grade Pay (if any) 

10. Date of appointment to the present grade 
11. Speed in taking Dictation and typing in Marathi language (w.p.m.) 

11. Experience 

12. Remarks 

Place :-
Date:-

Signature of the Candidate 
Note:- Candidates who are in Government service may forward their application through proper 
channel. 

3/72/Central Government/Recruitment/10+2/25-35/Permanent/Delhi 
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National Research Centre on Mithun (NRC-M) 
Indian Council of Agricultural Research (ICAR) 

Jharnapani, Medziphema, Nagaland-797106, INDIA 

F. No. NRCM(T)95/15 

W A L K I N I N T E R V I E W 

Dated: 24-03-2017 

Eligible candidates are invited to attend “Walk-in Interview” for the following 

contractual position (purely temporary) under the project “National Mission for 

Sustaining the Himalayan Ecosystem (NMSHE)” to be held at 11.00 AM on 

28 April 2017 at ICAR, NRC on Mithun, Medziphema, Nagaland. 

Name of 

the Post 

No. of 

Vacancy 
Essential Qualification Desirable 

Junior 

Research 

Fellow 

(JRF)/ 

Senior 

Research 

Fellow 

(SRF) 

1 Junior Research Fellow (JRF) 

Post Graduate Degree in Basic 

Sciences/ Life sciences/Environmental 

Sciences with NET/GATE/BET 

qualification or Graduate Degree in 

Professional Course (Agriculture/ 

Animal Science/Veterinary) with 

NET/GATE/BET qualification or Post 

Graduate Degree in Professional 

Course (Agriculture/Animal Science/ 

Veterinary) as per DST OM No. SR/ 

S9/Z-09/2012, dated 21 October 2014. 

SRF: Qualification prescribed for JRF 

with two years research experience 

1. Knowledge 

of computer 

application 

2. Experience 

in research 

Laboratory/ 

field 

activities 

1. Age limit 30 years for men and 35 years for women candidates. Any age 

relaxation will be as per GOI norms. 

2. Emolument payable: SRF: ##### 28000/- + 10% HRA for candidates having 

NET/GATE/BET qualification. JRF: ##### 25000/- + 10% HRAfor candidates 

having NET/GATE/BET qualification. ##### 12000/- + 10% HRAfor candidates 

not having NET/GATE/ BET qualification. 

3. Selected candidates are expected to work in the field (institute and 

farmers) and also to undertake extensive tour of the North Eastern Region 

and other parts of the country for data collection, sampling, attending 

meeting/training/seminars etc. as part of the project requirement. 

4. Candidates are required to bring all relevant documents, certificates and 

mark sheets in original along with an application with full bio-data addressed 

to the Director of the Institute. A passport size photograph should also be 

affixed on top of the application with enclosure of self-attested copies of 

certificate, mark sheet etc. from Matriculation/HSLC onwards. 

5. The engagement of JRF/SRF will be initially for a period of one year, or 

may be extended till the termination of the project, whichever is earlier, 

subject to continuous satisfactory performance of the candidate. 

6. No TA/DA will be admissible for attending the interview. 

Sd/- Project Investigator 

3/9/Central Government/Recruitment/Post Graduate/Other/Other/Other than Delhi 

SHRILAL BAHADUR SHASTRIRASHTRIYA SANSKRIT VIDYAPEETHA 
(DEEMED TO BE UNIVERSITY) 

A Central Autonomous Body-Under M/o of HRD, Govt, of India 

B- 4, Qutub Institutional Area, Katwaria Sarai, New Delhi -110 016 

Tel. 011-46060506/559 Fax: 011-26533512, 26520255 Website-www:slbsrsv.ac.in 

ADVT No.: 01/2017 

Applications in the prescribed format are invited from the eligible candidates for 

the following non-teaching posts. 

Code No. Name of the posts and Scale of pay Category Mode of Recruitment 

N.T.-2 Finance Officer-01 
PB-4: Rs.37400- 67000 + 
GPRs. 10000 

01-UR Direct/Deputation 

N.T.-6 Assistant Registrar (Admn.)-01 
PB-3:Rs. 15600-39000 + 
GP Rs.5400 

01-OBC Direct/Deputation 

N.T.-7 Assistant Registrar(Accounts)-01 
Accounts- Lien Vacancy (Likely to 
be permanent) 
PB-3:Rs. 15600-39000 + 
GP Rs.5400 

01-UR Direct/Deputation 

Prescribed application forms along with general information and instructions 

may be obtained from the Sales Counter (Administration Section) by hand on 

payment of Rs. 250/- by cash or by sending Demand Draft for Rs. 250/- (SC/ST 

candidates may get the application forms on production of documentary proof 

on payment of Rs. 60/- by cash or by sending Demand Draft of Rs. 60/-) in favour 

of Registrar, Shri Lal Bahadur Shastri Rashtriya Sanskrit Vidyapeetha, New 

Delhi drawn on any Nationalized Bank payable at New Delhi. Candidates 

applying on downloaded application forms are required to enclose a Demand 

Draft of Rs. 250/- (Rs.60/- for SC/ST candidates) drawn in favour of Registrar as 

mentioned above. Separate application form should be submitted for each post. 

The PWD candidates may get the application form free of cost on production of 

documentary proof. If any advertised post(s) is withdrawn due to whatever 

reasons, the application fee collected from the candidates shall be refunded as 

per rule. 

For nature of employment, eligibility conditions, closing date, if any and other 

related terms and conditions etc. please go through the detailed Advertisement 

No. 01/2017 and the Bye-Laws Governing the Method of Recruitment, 2012 as 

amended from time to time, which have been placed on our website.: 

www.slbsrsv.ac.in. The closing date for submission of duly filled in application is 

- 01/05/2017. Applications received after the last date will not be accepted 

under any circumstances unless it is accepted by the competent authority as per 

clause-9 (IV) (c) of the Recruitment Rules of the Vidyapeetha. REGISTRAR 

3/15/University/Recruitment/Other/Other/Other/Delhi 

PARADIP PORT TRUST 
PARADIP PORT-754142, ODISHA (INDIA) 

ADMINISTRATIVE DEPARTMENT 
No.AD/RSC-l-21 -13/2014/1043 Date: 22.03.2017 

A D V E R T I S E M E N T 

Applications are invited from Indian Nationals for filling up of 1(one) post of 

Traffic Manager (Class-1 & HOD) on Direct Recruitment basis in the scale of 

Rs.43200-66000/- (pre-revised scale of pay Rs. 18500-450-23900/-) in Paradip 

Port Trust. The details of qualification, age, experience, how to apply, other 

cond i t ions etc. are ava i lab le at Parad ip Port Trust webs i te : 

www.paradipport.gov.in . Applications along-with bio-data with copies of 

certificates should reach the Secretary, Paradip Port Trust, At/Po: Paradip Port, 

Dist: Jagatsinghpur, Odisha - 754142 on or before 10.05.2017. 

PPT/PR/770/16-17, Dt.27.03.2017 Secretary 

3/7/Central Government/Recruitment/Other/Other/Other/Other than Delhi 

Oil India Limited 
(A Government of India Enterprise) 

P.O. Duliajan - 786602, Assam, India; CIN: L11101AS1959GOI001148 

OIL INDIA LIMITED (OIL), a Navratna Public Sector Undertaking, invites applications from eligible Indian Nationals, 

to fill up the following posts: 

SPECIAL RECRUITMENT DRIVE FOR SC/ST/OBCs: 

Post Name & Post Code 

Projected 

Vacancies 
Grade 

& 
Scale of Pay 

(##### ) 

Post 

Qualification 

relevant 

experience as 

on 30.04.2017 

(in years)* 

Age limit 

(in years) 

as 

30.04.2017 

Educational Qualification Post Name & Post Code 

SC ST 
OBC 

NCL 

Grade 

& 
Scale of Pay 

(##### ) 

Post 

Qualification 

relevant 

experience as 

on 30.04.2017 

(in years)* 

Age limit 

(in years) 

as 

30.04.2017 

Educational Qualification 

Sr. Accounts Officer / Sr. 

Internal Auditor 

PERS:02:2017:F&A:01 
- 1 -

C 

##### 32900-

58000 

3 39 Associate Member of ICAI/ ICWAI 

Accounts Officer / 

Internal Auditor 

PERS:02:2017:F&A:02 
1 1 -

B 

##### 24900-

50500 

NIL 34 Associate Member of ICAI/ ICWAI 

Senior Medical Officer 

(Gynaecology) 

PERS:02:2017:MS:01 
- - 1 

C 

##### 32900-

58000 
NIL 38 MD (Obstetrics & Gynaecology) 

Security Officer 

PERS:02:2017:SO:01 
- - 2 

B 

##### 24900-

50500 

2 35 

Graduate in any discipline with 

experience in defence / para 

military / allied services in rank of 

Captain/Asst. Commandant/ DSP 

or equivalent 

Candidates may log on to the website www.oil-india.com for further details regarding, educational qualification, experience, 

selection process, remuneration package & other benefits etc. 

Candidates fulfilling the above criteria may apply online through the website www.oil-india.com from 30.03.2017 to 

30.04.2017. 

3/17/Public Under Taken/Recruitment/Other/35-45/Other/Other than Delhi 

D e l h i C a n t o n m e n t B o a r d 
Delhi Cantonment 

No./DCB/12/VI /Apptt . /2016-2017 D a t e d : 27 th M a r c h , 2017 

I nv i tes O n l i n e R e c r u i t m e n t A p p l i c a t i o n s ( O R A * ) 
F o r R e c r u i t m e n t t o t h e F o l l o w i n g P o s t s 

( * : b y u s i n g t h e W e b s i t e : w w w . c b d e l h i . i n ) 

V A C A N C Y D E T A I L S 

A D V E R T I S E M E N T N O . 1 / 2 0 1 7 

SI. No. 

Post 

Code 

Name of 

Post 

Pay Band and Grade Pay Number of vacancies & Reservat ion SI. No. 

Post 

Code 

Name of 

Post 

Pay Band and Grade Pay 

Category Total Including P H 

SI. No. 

Post 

Code 

Name of 

Post 

Pay Band and Grade Pay 

UR SC# ST# O B C # Total PH 

1 . Safaiwala PB-1 

Rs. 5200-20200, GP. Rs. 1800/-

58 -- 30 107 195 6 

(3 HH 

3 OH) 

2. Pump 

Operator 

PB-1 

Rs. 5200-20200, GP. Rs. 1900/-

05 02 01 05 13 01 

(VH) 

3. Peon PB-1 

Rs. 5200-20200, GP. Rs. 1800/-

01 - 01 01 03 01 

(VH) 

4. Mali PB-1 

Rs. 5200-20200, GP. Rs. 1800/-

03 01 - 02 06 1 (VH) 

1 (OH) 

#Including backlog vacancies# 

Only onl ine appl icat ions wil l b e accepted. Appl icat ion fo rm received f rom any other source/ incomplete 

appl icat ions shal l not b e enterta ined a n d wil l b e summari ly re jected. 

Date of opening of onl ine appl icat ion : 01st May, 2017 

Last Date of submit t ing onl ine appl icat ion : 31st May, 2017 

For further detai ls a n d onl ine appl icat ion p lease log o n to our Websi te : www.cbdelhi . in . 

Chief Execut ive Officer, Delhi Cantonment 

(B . Reddy Sankar Babu) , I .D.E.S 

3/12/Defence/Recruitment/Other/Other/Other/Delhi 

National Institute of 
Occupational Health 

Meghani Nagar 

Ahmedabad - 380 016 

Gujarat, India 

Date: 23.03.2017 

Applications are invited within 30 

days from the date of publication 

of this ad for the one post of Senior 

Research Fellow (OBC) under 

time bound research project of 

ICAR entitled “Monitoring of 

pesticide residues analysis at 

national level” at NIOH, 

Ahmedabad to The Director, 

National Institute of Occupational 

Health, Meghaninagar, 

Ahmedabad - 380016. 

Essential Qualifications: 

M.Sc. Degree in Organic 

Chemistry/Analytical Chemistry/ 

Agricultural Chemical/ Entomology. 

C o n s o l i d a t e d p a y : Rs .16 ,000 / -

P.M.+ 3 0 % H R A . O R 

Essential Qual i f icat ions: 

M.Sc. Degree in Organic 

Chemistry/Analytical Chemistry/ 

Agricultural Chemical/ Entomology 

with NET qualification 

Consolidated pay: Rs. 25,000/-

P.M.+ 30% HRA. 

Desirable Qualification: 

(i) Experience in pesticide residue 

analysis in biological and 

environmental samples. 

(ii) Handling sophisticated 

Analytical instruments viz.,GC, 

HPLC, GC-MS, LC-MS. 

Job requirement: To 

undertake laboratory and field 

work involving collection and 

analysis of samples. To assist in 

coordination of research activities, 

computation of data and 

preparation of reports. 

Age limit: 35 years. 

Note : Since it is not possible to call 

all candidates for the personal 

discussion, the applications will be 

short listed, and the decision of the 

Director, NIOH, Ahmedabad will be 

final in this regards. No TA/DA will 

be paid for the personal discussion. 

The post is purely temporary and 

co-terminus with the project. 

Please see the NIOH website at 

www.nioh.org or ICMR website 

www.icmr.nic.in for more details. 

3/2/Central Government/ 

Recruitment/Post Graduate/ 

Consultant/Other than Delhi 

WATER TECHNOLOGY CENTRE 

ICAR-INDIAN AGRICULTURAL RESEARCH INSTITUTE 
PUSA, NEW DELHI-110 012 

WALK-IN-INTERVIEW 
Walk-in-lnterview for one position of “Supporting Technical staff” 

in the DBT and IC-IMPACT, Canada funded Project “An 

innovative green Technology for treating municipal and 

industrial wastewater entering rivers and streams underwater 

for Health Programme” will be held on 09-05-2017 at 10.00 AM in 

the committee room, WTC, IARI, New Delhi-110012. 

For details on essential and desirable qualifications and other 

information, please visit the institute's website: www.iari.res.in 

Sd/-

Assist. Admin. Officer 

3/5/Central Government/Recruitment/Other/Other/Other/Delhi 
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Cantonment Board Danapur Cantt. 
Recruitment Notice 

Applications are invited by the Cantonment Board, Danapur Cantt. for filling up the following vacant posts as detailed below:-

SI. 

No. 

Name of 

Post 

Pay Band 

& Grade Pay 

No. of 

Post 

Category Essential 

Qualification 

Mode of 

Selection 

Desirable Qualification 

1 . Pump Khalasi Rs. 4440-7440 

G.P. Rs. 1300 

01 UR Non- Matric 

(8th Pass) 

Physical & Skill 

test 
Candidate possessing higher qualifications may also apply. 

Candidate possessing experience of similar nature of work 

shall be preferred. 

2. Peon Rs. 4440-7440 

G.P. Rs. 1300 

01 UR Non- Matric 

(8th Pass) 

Written and 

Skill test 
Candidate possessing higher qualifications may also apply. 

Candidate possessing experience of similar nature of work 

shall be preferred. 

3. Mali Rs. 4440-7440 

G.P. Rs. 1300 

01 UR Non- Matric 

(8th Pass) 

Physical & Skill 

test 
Candidate possessing higher qualifications may also apply. 

Candidate possessing experience of similar nature of work 

shall be preferred. 

4. Safaikaramchari Rs. 4440-7440 

G.P. Rs. 1300 

01 ST Non- Matric 

(8th Pass) 

Physical & Skill 

test 
Candidate possessing higher qualifications may also apply. 

Candidate possessing experience of similar nature of work 

shall be preferred. 

5. Mazdoor Rs. 4440-7440 

G.P. Rs. 1300 

01 OBC Non- Matric 

(8th Pass) 

Physical & Skill 

test 
Candidate possessing higher qualifications may also apply. 

Candidate possessing experience of similar nature of work 

shall be preferred. 

Age-limit: 18-25 years (as on 01.04.2017) for all the above posts. Relaxation in age - 5 

years for SC/ST candidates and 3 years for OBC candidates and for disabled person/ex-

servicemen/ Departmental candidate etc. the age relaxation shall be as per prevailing rules. 

Note : 

1 . The last date of receipt of application by speed post/ registered post only is on or before 

06.05.2017 & for candidates residing in hilly region/NE region, the last date of receipt of 

application by speed post/ registered post only shall be 13.05.2017 & the same shall be 

addressed to Chief Executive Officer, Cantonment Board Danapur, Ara-Maner Road, 

Danapur Cantt, Patna-801503, Bihar. The applications received late will not be considered. 

The office will not be responsible for any delay in post. Applications received through any 

other mode would not be accepted and summarily rejected. 

2. A photo (pass - port size)of candidate should be affixed on the application form duly attested 

by the Gazetted Officer and an additional photograph, two self addressed stamped envelopes, 

one post card & self certified photocopies of certificates ( Qualification, Date of Birth, Caste, 

Domicile, Experience and Disabilities etc,) to be enclosed with the application form. 

3. A Bank draft of Rs. 500/- for (Gen &OBC candidates) and Rs. 300/- for (SC/ST 

candidates) in favour of Chief Executive Officer Danapur Cantt. to be enclosed with 

application form as examination fee. However, female candidates are exempted from 

examination fee. 

4. Date of written test/skill test/physical test will be intimated to eligible candidates after 

scrutiny of applications. No TA/DA will be given for written test/skill test/physical test. Written 

test/ skill test/physical test will be conducted probable in June, 2017. 

5. Selection of suitable candidates for the post of Peon shall be on the basis of written test 

and skill test. The subject of written test for Peon shall be of general studies nature having 

01 hrs. duration. Selection of suitable candidates for the post of Mali, Pump Khalasi, 

Safaikaramchari & Mazdoor will be made on the basis of skill test and physical test. 

6. Proforma of application form is available on the website of this office 

www.cbdanapur.org. The application, only in said proforma will be accepted. The certified 

copy of documents as required should be enclosed with the application form, otherwise the 

application will be rejected. 

7. If the candidate wishes to apply for more than one post, separate application for each post 

alongwith the required fees to be submitted by the candidates and the name of the applied 

post to be mentioned on top of the envelope. 

8. The candidates applying for the examination should ensure that they fulfil all eligibility 

conditions for admission to examination. Their admission to all the stages of the examination 

will be purely provisional subject to satisfying the prescribed eligibility conditions. Mere issue 

of admission certificate to the candidate will not imply that his /her candidature has been 

finally cleared by the competent authority. 

9. Board takes up verification of eligibility conditions with reference to original documents 

only after the candidate has been selected for the post as the case may be. Appointment 

letter shall be issued only after verification of all concerned documents. 

10. A physically disabled candidate will be considered to be eligible for appointment only if 

he/she ( after such physical examination as the Government or appointment authority, as the 

case may be, may prescribe) is found to be satisfy the requirements of physical and medical 

standards for the concerned services/ posts to be allocated to the physically disabled 

candidates by the Board. 

11. The date of birth accepted by the Board shall be as entered in Matriculation or School 

Leaving Certificate and birth certificate issued from Registrar death & birth. 

12. Persons already in Government Services, whether in a permanent or temporary capacity 

or other than casual or daily rated employees or those serving under the Public Enterprises 

are however, require to submit an undertaking that they are informed in writing their Head of 

the Office/Department that they have applied for the examination. Candidate should note 

that in case a communication is received from their employer withholding permission to the 

candidates applying for/appearing at the examination, their application will be liable to be 

rejected/candidature will be liable to be cancelled. 

13. The candidates should ensure while applying that they fulfil essential eligibility criteria 

and other requirements prescribed for the post for which they are applying and that the 

particulars furnished by them are correct in all respect. In case, it is detected at any stage of 

recruitment process/or after selection/ or after appointment that the candidate do not fulfil the 

essential eligibility criteria and/ or does not comply with other requirements and/ or he/she 

has furnished any incorrect/ false information or has suppressed any relevant information/ 

material fact(s), his/her candidature is liable to be rejected. If any of the above shortcoming 

is/are detected, even after appointment, his/her services are liable for suitable action 

including termination and prosecution. 

14. The competent authority, may, in his discretion, may fix the qualifying marks for each 

category for the entire recruitment process, in case no candidate fulfils the minimum criteria 

as fixed by the competent authority, the vacancy may be left unfilled for that category or 

categories as the case may be. 

15. The recruitment process and the service of appointed candidate including service 

condition, pay etc. would be governed by the provision of Cantt. Fund Servant Rule 1937, 

Cantonment Act 2006 and other applicable statutes/ direction etc. as amended/enacted from 

time to time. 

16. Success in the written test/ physical test/ skill test confers no right of appointment unless 

the competent authority is satisfied after such enquiry as may be considered necessary that 

the candidate is suitable in all respects of appointment to the post. 

17. The competent authority reserves the right to Revise/ reschedule/Cancel/Suspend the 

entire recruitment process/or for particular post, if the need so arise, without assigning any 

further notice or reason therefore. The decision of the competent authority shall be final and 

no appeal shall be entertained. 

18. The competent authority reserves the right to reject any application without assigning 

any reason whatsoever. 

19. Any legal proceeding in respect of any matter of claim or dispute arising out of this 

advertisement and/or an application in response there to can be instituted only in Patna 

and Court /Tribunals/Forums (Jurisdiction Courts) at Patna only shall have sole and 

exclusive jurisdiction to try any such cause/dispute. 

20. If there is any variation between English & Hindi versions of the advertisement, English 

version may be treated as authentic. 

21. Any CORRIGENDUM/CHANGES/UPDATES shall be available ONLY on our website 

www.cbdanapur.org and NO INTIMATION SHALL BE GIVEN IN ANY NEWSPAPER/ANY 

OTHER MEDIA. All candidates are required to see the website of this office from time to time. 

22. Any form of canvassing or bringing extraneous pressure will render the candidate 

ineligible for selection. 

(Vineet Kumar, IDES) 

Chief Executive Officer 
Danapur Cantt Board 

Application Form 
Passport size Phto 

of candidate 

attested by the 

Gazetted Officer 

1 . Post applied for 

2. Name of Candidate 
(In English Capital letter) 
3. Name of Father/Husband 

4. Date of Birth : Age (On ) Year Month Day 

5. Sex : 

6. Correspondence Address: Permanent Address 

Present Address 

Native Place 

7. Religion/Caste : 

8. Category (Gen, SC, ST, OBC/Caste 

9. Educational Qualification: 

10. Experience, if any : 

11 . Relation with any employee or member of the Board, if any 

12. Other information, if any 

Declaration 

I. hereby declare that the information mentioned above are correct in 

best of my knowledge. If the above information found to be incorrect then I will be 

responsible for that and my application will be rejected/cancelled at any stage. 

Signature of Applicant Date: 
Place: 
Enclosures 

3/11/Defence/Recruitment/Other/Other/Other/Other than Delhi 

IMPORTANT NOTICE 

We take utmost care in 

publishing result of the various 

competit ive examinations 

conducted by the UPSC, SSC, 

Railway Recruitment Boards 

etc. Candidates are however 

advised to check with official 

notification/gazette. Employment 

News will not be responsible for 

any printing error going 

inadvertently. 

Railway Recruitment Board Ahmedabad 
Email:as-rrbadi@nic.in 

DECLARATION OF RESULTS 
Final Result: for the post of Technician Gr. Ill (Mason) of Centralized Employment Notice No. 
04/2012 has been declared. 

Supplementary Results: for the posts of (1) Telecom Maintainer Gr. Ill, Technician Signal Gr. Ill 
and Assistant Loco Pilot of Centralized Employment Notice No. 01/2014 (2) Trains Clerk of (Special 
Recruitment Drive for Persons with Disabilities) of Centralized Employment Notice No. 02/2015 
(3) Assistant Loco Pilot of GDCE Notification No. 01/2012-13 GDCE (4) Junior Engineer (Electrical 
and Mechanical) of GDCE Notification No. 01/2012-13 GDCE have been declared. 

The above mentioned Results are available at the RRB-Ahmedabad Office’s Notice Board as well 
as website: www.rrbahmedabad.gov.in which may be referred to for further details. 

Warning: Beware of touts and fake websites put up by unscrupulous elements. Candidates are 
advised to visit only the official website of RRB-Ahmedabad. Chairman 

3/10/Railway/Result/Other/Other/Other/Other than Delhi 

BHABHA ATOMIC RESEARCH CENTRE 

PERSONNEL DIVISION 

Advertisement No. 1/2014 (R-III) 

It is notified for the information of all concerned that the recruitment 

process for the Post of Canteen Attendant (Post Code No. DR-01) 

Published in this newspaper issue dated 20.12.2014 in Bhabha 

Atomic Research Centre initiated vide our Advt. No. 1/2014 (R-III) 

has been cancelled due to administrative exigencies. 

3/18/Central Government/Notification/Other/Other/Other/Delhi 

http://www.cbdanapur.org
http://www.cbdanapur.org
http://www.rrbahmedabad.gov.in


IndianOil IndianOil 
CIN - L 23201 MH 1959 GOI 011388 (Refineries Division) 

Guwahati Refinery, Noonmati, Guwahati - 20 

Advt. No. GR/P/Rectt./2017 Date: 15-04-2017 

REQUIREMENT OF EXPERIENCED NON-EXECUTIVE PERSONNEL 

• On-line registration is open and will close on 29-04-2017 

• The link to the on-line registration of the application has been hosted on the website: www.iocrefrecruit.in 

• The Written Test is likely to be held in the month of June, 2017 

Indian Oil Corporation Limited the largest commercial undertaking in India and a Fortune "Global 
500" company requires result oriented experienced personnel with initiative and enterprise for its_ 
Guwahati Refinery. 

On-line Applications are invited from bright, young and energetic persons of Indian Nationality 
for the following posts in the pay scale of ?11,900-32,000/-: 

SI 
No. 

Name of the Post (A) 
Post 
Code 

(B) 
Discipline 

Vacancies 
SI 
No. 

Name of the Post (A) 
Post 
Code 

(B) 
Discipline Total SC ST 

OBC 
(NC Layer) 

ExSM 

1 Jr. Engineering Assistant - IV (Production) 171 Chemical 02 0 01 01 0 

2 Jr. Engineering Assistant -IV (P & U) 172 Boiler 01 0 01 0 0 

3 Jr. Engineering Assistant - IV (Mech.) 173 Mechanical 04 0 0 02 01 

4 Jr. Engineering Assistant-IV (Instrumentation) 174 Instrumentation 02 0 0 01 0 

1. Positions are operated with work arrangements in one, two or three shifts. Incumbents may be 
required to perform duties in any of the work arrangements depending upon work exigencies. 

2. Number of vacancies indicated above is tentative and may increase or decrease in the relevant 
categories at the absolute discretion of the management and in compliance with the Presidential 
Directives on reservation at the time of appointment. 

3. Petroleum Refining is a complex and hazardous process and candidates belonging to Persons 
with Disabilities (40% or higher) category are not deployed in the above mentioned posts. 

A. Qualification & Experience Criteria: 

SI. 
No. 

Name of Post 
Post 
Code 

Qualification (Full Time 
Regular Courses only from 

Indian Universities/ Institutes) 

Area of Experience 

1 Jr. Engineering 
Assistant - IV 
(Production) 

171 3 years Diploma in Chemical/ 
Refinery & Petrochemical 
Engg. or B.Sc (Maths, Physics, 
Chemistry or Industrial Chemistry) 
from a recognized Institute/ 
University with minimum of 50% 
marks in aggregate for OBC 
candidates & 45% in case of 
ST candidates against reserved 
positions. 

Minimum one year of post 
qualification experience in 
operation (rotating shift) of 
Pump House, Fired Heater, 
Compressor, Distillation 
Column, Reactor, Heat 
exchanger etc. in a Petroleum 
Refinery/ Petrochemicals / 
Fertilizer/ Heavy Chemical/ 
Gas Processing Industry. 

2 Jr. Engineering 
Assistant -IV 
(P&U) 

172 3 years Diploma in 
Mechanical or Electrical 
Engg. from recognized 
Institute/University & Boiler 
Competency Certificate (with 
class as may be prescribed 
by the Boiler Authority of the 
state), provided that in case 
of non-availability of sufficient 
number of candidates meeting 
the prescribed parameters, 
candidates possessing the 
following qualification may also 
be considered : 

1. Matric with ITI (Fitter) with 
Boiler Competency Certificate 
(with class as may be prescribed 
by the Boiler Authority of the state). 

2. B Sc. (PCM) with an 
Apprenticeship Training in 
Boiler Trade. 
3. 3 years Diploma in Mechanical 
or Electrical Engg. from 
recognized Institute/ University 
with minimum 45% marks in 
aggregate for ST candidates 
against reserved positions. 
Subject to the condition below 
(for candidates under Category 
2&3) : 

a) Candidate selected under 
Category (2) above and posted in 
Boiler Operations shall undertake 
to acquire Boiler Competency 
certificate within four years 
of joining the services of the 
Corporation. 

b) Candidate selected under 
Category (3) above shall be 
encouraged to acquire BCC to 
help further their career interest. 

For candidates possessing 
Diploma/ Matric with ITI (Fitter) 
& holding Boiler Competency 
Certificate or BSc with Boiler 
Apprenticeship, no experience 
shall be required 

For candidates possessing 
Diploma: Minimum one year 
post qualification experience 
in operation of Industrial 
Boiler/ HRSG/Thermal Power 
Station/DM plant /RO plant / 
Air compressors/ Steam 
Turbines/Gas turbines/ 
cooling tower in Petroleum 
Refinery/Petrochemicals/ 
Heavy Chemical/Fertilizers / 
Power Plants/large Industrial 
establishments 

3 Jr. Engineering 
Assistant - IV 
(Mech.) 

173 3 years Diploma in Mechanical 
Engg. from recognized Institute/ 
University with minimum of 50% 
marks in aggregate or Matric with 
ITI in Fitter Trade with 
Pass Class. 

Minimum one year of post 
qualification experience for 
Diploma and 2 years' 
experience for Matric 
with ITI (Fitter) in 
maintenance /overhauling 
of rotary equipments such as 
Compressors, Gas/ Steam 
Turbines, Boilers, Columns, 
Valves, Pumps, Mechanical 
Seals/Dry gas seals, Bearings 
(Journal/ Anti-friction), Safety 
valves, etc; in a Petroleum 
Refinery/ Petro-chemical/ 
Heavy Chemical/ Fertilizers / 
Power Plants/ large Industrial 
establishments. 

4 Jr. Engineering 
Assistant -IV 
(Instrumentation) 

174 3 years Diploma in 
Instrumentation/Instrumentation 
& Electronics/ Instrumentation 
& Control from a recognized 
Institute/University with minimum 
of 50% marks in aggregate. 

Minimum one year of post 
qualification experience 
in Maintenance of Modern 
instrumentation control system 
like DCS, PLC with electronic 
field instrumentation, Control 
Valve, Smart Positioners, loop 
configuration, online Analyzers 
condition monitoring, cabling, 
earthing etc., in a Petroleum 
Refinery /Petrochemicals/ 
Heavy Chemical/ Fertilizers / 
Power Plants/ Gas Processing 
Industry/ large industrial 
establishments. 

B. Important Instructions: 

1. A candidate is allowed to apply for only one discipline. In case of receipt of more than one 
application for more than one discipline, all the applications will be rejected. 

2. Qualification for the purpose of this clause would mean the qualification based on which 
candidature is offered or considered claimed by a candidate. Prescribed qualification shall be 
strictly adhered to. 

3. The prescribed qualification should be from a recognized University/Institute as a regular full 
time/sandwich Diploma course (Industrial training as part of the course with no break) with 
minimum 50% marks (45% for ST candidates against reserved positions only) in aggregate. 
For ITI (Fitter), only a pass class is required. 

4. Candidates possessing Diploma under recognized lateral entry scheme (Class - XII (Sc.) 
admitted in 2nd year of Diploma course) shall also be considered eligible subject to meeting 
prescribed percentage of marks on the basis of aggregate of 4 semesters in the diploma 
course. 

5. Regular full time ITI (Fitter) course recognized by NCVT / SCVT shall also be considered. 

6. The criteria for full time regular course shall not be insisted upon in case of Ex-Servicemen, 
provided they possess a requisite EQUIVALENT qualification that has been acquired during 
the service period and is recognized by AICTE/MHRD, Gol and have secured the prescribed 
minimum percentage of marks. 

7. No Claim of possession of a qualification equivalent to a prescribed qualification shall be 
entertained except in the case of Ex-servicemen. 

8. Candidates possessing higher professional qualifications such as Graduate Engineers, MBA/ 
MCA/ CA/CS/ICWA/LLB or those claiming possession of a Qualification equivalent to the 
Qualification prescribed shall not be considered for any of the above posts. 

9. The candidature of the applicant would be provisional and subject to subsequent verification 
of certificates/testimonials, etc. 

10. Suppression of information regarding possession of or pursuing higher qualification shall render 
a candidate ineligible for consideration at any stage of selection and termination at any time 
during employment, if recruited. 

11. Large Industrial Establishment would mean industrial/manufacturing Units whose investment 
in plant & machineries exceed ?10 crores and which has been in operation. 

• Candidates shall be required to attach a copy of the relevant page of the last published 
Balance sheet of the establishment with the physical application under self-certification by 
the candidate. 

• Candidates employed, directly or by orthrough any agency (including a contractor) by a Large 
Industrial Establishment shall also be eligible to apply, provided they furnish copy of the work 
order issued to the agency/contractor along with the page of the balance sheet. 

C. Engagement of Women: 

1. No woman is permitted to work in or allowed to enter any building in which the generation of gas 
from dangerous petroleum as defined in the Petroleum Act 1934, is carried on. No woman is 
allowed to workin LPG storageand handling area. Also, Women candidates will not be considered 
in areas that requireshift operations, 365days in a yearor necessitates undertaking work beyond 
07.00 pm (& up to 06.00 am) and maintenance services normally performed in shifts. 

2. Accordingly, Women candidates will not be considered for the above vacancies 

D. ReservationforSC/ST/OBC(Non-Creamy Layer)/ExSM: 

1. Reservation of Posts for SC/ST/OBC (Non - Creamy LayerVExSM candidates and relaxations 
thereof will be in terms of numbers indicated above. 

2. SC/ST/OBC candidates can be considered under General standard of merit against the un-
reserved posts provided no relaxation in age, qualification etc. is availed of/extended to them. 

3. For claiming the benefit of OBC category, the candidate should submit a latest caste certificate 
in the proforma prescribed by Govt, of India, which would, among others specifically mention that 
the candidate does not belong to the persons/sections (creamy layer) as mentioned in column 
3 of the schedule to the Department of Personnel & Training, Government of India OM No. 
36012/22/93- Estt.(SCT)dated08.09.1993. 

4. Candidates belonging to OBC category but falling in creamy layer are not entitled to OBC 
reservation benefits. Accordingly such candidates may choose to apply for the positions provided 
they meet the age criteria applicable to UR candidates and indicate their category as "UR". Indian 
Oil Corporation Ltd. being a Central Public Sector Undertaking, only those communities that 
are mentioned in the common list of OBC approved by Central Government shall be treated as 
OBC for the purpose of reservation. Relevant List can be viewed at http://www.ncbc.nic.in. 

5. Prescribed reservation for Ex-servicemen will be applied on horizontal basis as per Govt. 
Guidelines. 

E. Other Concessions/Relaxations to SC/ST/OBC & Ex-servicemen: 

1. The minimum qualifying marks will be relaxed by 5% for candidates belonging to ST categories 
considered with relaxation against reserved positions. 

2. SC/STcandidatescalledforWrittenTestandSkill/Proficiency/PhysicalTestwillbereimbursed single 
IInd class rail fare from the nearest railway station of the mailing address to the place of Written 
Test and Skill/Proficiency/Physical Test and back by the shortest route on production of ticket, 
provided the distance is not less than 30 Kms. 

3. SC/ST/ExSM candidates are exempted from payment of application fee. 

F. Age limit/ Relaxation for candidates belonging to SC/ST/OBC & Ex-servicemen: 

1. Certificate issued by a Board of Secondary Education for passing Matriculation/Higher Secondary 
shall be the only acceptable document in support of proof of age. 

2. Minimum 18 years and Maximum age shall be 26 years for candidates against unreserved posts. 

3. Relaxation in age up to 5 years for ST and 3 years for OBC candidates considered against reserved 
positions will be allowed. 

4. Relaxation to Ex-servicemen will be allowed as per Govt, guidelines. 

5. Age relaxation of a period equal to minimum years of experience notified against a post shall 
be allowed. 

6. Period of an Apprenticeship training in an industry (and an Internship training in IOCL Refinery) 
covered under the experience criteria notified in this advt. relevant to a post will be considered 
for relaxation in age. 

7. Further, period of an Apprenticeship training in an industry (and an Internship training in IOCL 
Refinery) covered under the experience criteria notified in this advt. relevant to a post may be 
considered as experience. However, in such cases, relaxation towards age shall not be available. 

G. Date of reckoning Eligibility criteria: 

The date for the purposes of possession of qualification and meeting age criteria shall be 31-03-2017 

4. Pay & Perks: 

1. Besides Basic Pay and Industrial pattern of DA, the other allowances / benefits include HRA/ 
subsidized housing accommodation (as per availability), Medical Facilities, Productivity/ 
Performance Related Pay, Gratuity, Contributory Provident Fund, Employees' Pension Scheme, 
Group Savings Linked Insurance, Group Personal Accident Insurance, Leave Encashment, 
Leave Travel Concession/LFA, Contributory Superannuation Benefit Fund Scheme, House 
Building Advance, Conveyance Advance/Maintenance Reimbursement, Children Education 
Allowance etc., as perCorporation rules. 

5. Selection Methodology: 

1. The selection methodology will comprise Written Test and a Skill/Proficiency/Physical Test 
which will be of qualifying nature. 

2. A candidate will have to secure a minimum of 40% marks in the written test to qualify for further 
consideration. 

3. The minimum qualifying marks in the written test will be relaxed by 5% for candidates belonging 
to ST categories considered against reserved positions. 

4. Obtaining minimum qualifying marks in the written test does not confer any right or claim by 
the candidate for being shortlisted for further consideration or the final selection, as the same is 
related to number of positions, ratio applied and relative performance in respective categories. 

5. Short listed candidates, in the ratio of 1:2 (two candidates for one post, with due cognizance to 
number of reserved posts) subject to securing minimum qualifying marks in the written test, will 
be required to undergo a Skill/Proficiency/Physical Test (SPPT). The SPPT for each discipline 
shall be conducted by a duly constituted committee. 

6. In case of tie of marks in the written test for the last position on the Shortlist for SPPT, all such 
candidates shall be called for the SPPT, even if the total number exceeds the prescribed ratio. 
If such a situation arises anywhere before the last position while drawing a list, the last name/last 
few names, in proportion to the prescribed ratio, will get eliminated. 

7. Category-wise Merit list shall be drawn on the basis of marks obtained in the written test from 
& out of the said short-list; only for such candidates who qualify in the SPPT. 

8. In case of tie of marks for the last position on the Merit List, the candidate with prior date of birth 
(senior by age) shall find a place in the Merit list. However, the name of the junior shall also be 
retained in the said Merit List, as the last name. If such a situation arises anywhere before the 
last position while drawing a list, the last name/last few names in the list, in proportion to the 
prescribed ratio, will get eliminated. 

Continued on page 7 
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CSIR-Central Institute of 
Mining & Fuel Research 

Barwa Road, Dhanbad 

Advt. No. CIMFR-01/2017 
CSIR-Central Institute of Mining and Fuel Research, Dhanbad a premier 
Research Institute under Council of Scientific & Industrial Research an 
autonomous body under D/o S&T, Gol invites application for the following 
posts: 

Designation No. of posts/ 
Reservation 

Pay Band & 
Grade Pay 

Technical Assistant 32 (UR-15, OBC-09, 
SC-06, ST-02) & 04 
backlog post for PWD 

[01 UR (VH)] ,01 UR (OH) 
01 ST (HH), 01 OBC (OH) 

PB 2:GP ` 4200/-

Technical Officer 10 (UR-06,OBC-02, 
SC 01, ST- 01) 

PB 2:GP ` 4600/-

Sr. Tech. Officer 
(1) Resident Medical 

Officer 

01 (UR-01) PB 3:GP ` 5400/-

Last date for receipt of applications is 12th of May, 2017 by 5.30 PM. For 
details please refer to our website www.cimfr.nic.in. Any 
addendum/modification/notifications shall be posted on our website only. 

Controller of Administration 

3/1/Autonomous Body/Recruitment/Other/Permanent/Other than Delhi 

DOCTOR HARISINGH GOUR VISHWAVIDYALAYA, SAGAR (M.P.) 

(A Central University) 

ADMISSION NOTIFICATION 2017-18 

Online Applications are invited from eligible candidates for 

admission through Entrance Test - 2017 in the following 

Programmes: 

(A) Under Graduate Programmes : BA/BA-B.Ed./B.F.A./B.Com./ 

B.B.A./B.Sc. (Bio/Maths)/B.Sc.-B.Ed. (Bio/Maths) (4 Year Integrated)/ 

BCA/B.Pharm (Bio/Maths)/LLB (Hons) (5 Year integrated)/B.Lib./I.Sc./ 

BJ/LL.B. (3 Year). 

(B) Post Graduate Programmes : 

M.A. : Ancient Indian History, Culture & Archaeology, Anthropology, 

Criminology, Economics, English, Geography, Hindi, History, 

Linguistics, Mathematics, Music, Philosophy, Political Science & 

Public Administration, Psychology, Sanskrit, Sociology, Social work, 

Urdu, Yogic Science, Rural Development, Performing Arts. 

M.Sc. : Anthropology, Botany, Chemistry, Forensic Science, 

Geography, Mathematics, Physics, Zoology, Psychology, Yogic 

Science, Applied Microbiology and Biotechnology. 

M.Com., MBA., M.Lib.l.Sc, LLM., M.Ed, M.J., M.Pharm., M.Tech. 

(Applied Geology) and M.C.A. 

(C) Ph.D. Programmes : Anthropology, Applied Geology, 

Biotechnology, Botany, Chemistry, Commerce, Economics, English, 

Hindi, Pharmaceutical Sciences, Philosophy, Zoology. 

For complete details, please visit: www.dhsgsu.ac.in/www.mponline.gov.in 

Submission of online 
Applications 

will start from: 
27th March 2017 

Last date for submission 
of online Applications: 

1st May 2017 

Date of Entrance Test 
2, 3 & 4 June 2017 

Admission Cell, Dr. Harisingh Gour Vishwavidyalaya, Sagar (M.P): 

07582- 265833 for submission of online application form visit 

www.mponline.gov.in, Email: admissiondhsgsu@gmail.com 

REGISTRAR 

3/3/University/Admission/Other/Other/Other/Other than Delhi 

Dedicated Freight Corridor Corporation of India Ltd. 
A Government of India (Ministry of Railways) Enterprise 

No. 2017/HQ/HR-1/III (Imm. Abs.) 
Advertisement No. 03/2017 

Dedicated Freight Corridor Corporation of India (DFCCIL), a schedule 'A' Public Sector Undertaking under the 
Ministry of Railways invites applications on Immediate Absorption Basis against the regular posts as indicated below:-

S.No. Department Name of the Post Level/IDA Scale No. of Posts 

1 

Civil 

General Manaqer E8(Rs. 51300-73000) 02 

2 Civil Deputy General Manager E5(Rs. 32900-58000) 04 

3 

Civil 

Assistant Manager E3(Rs. 24900-50500) 33 

4 

Electrical 

Deputy General Manager E5(Rs. 32900-58000) 05 

5 Electrical Assistant Manager E3(Rs. 24900-50500) 03 

6 

Electrical 

Executive E0(Rs. 12600-32500 17 

7 S&T Deputy General Manager E5(Rs. 32900-58000) 05 

8 

S&T 

Executive E0(Rs. 12600-32500) 05 

Candidates are required to submit tneir application through proper channel in the prescribed format to be downloaded from 
DFCCIL'S website www.dfccil.gov.in. For details please visit our website www.dfccil.gov.in Last date of receipt of I 

[application: 30 days from the date of publication in Employment News. 

3/34/Public Under Taken/Recruitment/Other/Other/Other/Delhi 

CCS National Institute of 

Agricultural Marketing 
(An Organization of Ministry of Agriculture & Farmers Welfare 

Government of India) 

Kota Road, Bambala (Near Sanganer) 

Jaipur - 302033 (Rajasthan) 

Telephone: 0141-2795150, Fax: 0141-2771938 

Website: www.ccsniam.gov.in 

DIRECT RECRUITMENT ON CONTRACT FOR PGDABM (Teaching Faculty) 

ADVT. NO. PGDABM FACULTY/2017 

CCS NIAM offers a two year Post Graduate Diploma in Agri-Business Management (PGDABM) recognized by 

AICTE. Applications for the Faculty positions in PGDABM are invited in the prescribed format on contractual 

basis for 2 years. Reservation policy of Government of India will be applicable for this recruitment. 

Functional Area Professor Associate Professor Assistant Professor 

Marketing Management (MM) 1 - -

Financial Management (FM) - 1 -

General Management (GM) - - 1 

Operations Management (OM) - - 1 

Information Technology Management (IT) - - 1 

Agri-Business Management (ABM) - - 1 

Marketing Management (MM) - - 1 

The duly filled in application along with necessary enclosures should reach by 2.05.2017 by 4:00 PM. Visit NIAM 

Website: www.ccsniam.gov.in to download the Application Form, Prescribed Qualifications, Areas of 

Specialization, Pay-Scales etc. 

Director General 

davp 01375/11/0019/1617 

3/24/Central Government/Recruitment/Other/Other/Contract/Other than Delhi 

Continued from page 6 

9. Ex-Servicemen candidates, if found suitable, will be considered against reserved vacancy 
irrespective of their position in Merit list (in order of merit within the category) on horizontal 
reservation policy. 

10. The candidature of the applicant would be provisional and subject to subsequent verification 
of certificates/ testimonials, experience etc. At any stage of the selection process, if it is found 
that the candidate has furnished false or incorrect information, the candidature/appointment of 
the candidate will be cancelled. 

11. Filling up of vacancies is solely at the discretion of the management based on suitability of 
candidates and no claim will arise for appointment, if some of these vacancies are not filled due 
to unsuitability of available candidates or insufficiency in number of candidates. 

12. The decision of the Management will be final and binding on all candidates on all matters relating 
to eligibility, acceptance or rejection of the application, mode of selection, cancellation of the 
selection process either in part or full, etc. No correspondence will be entertained in this regard. 

6. Pre-Employment Medical and Physical Fitness: 

1. Candidates are advised to ensure that they are medically fit as per Indian Oil's pre-
employment medical standard. Candidates are advised to go through the "Guidelines and 
Criteria for Physical Fitness for Pre-employment medical examination" and satisfy themselves 
of meeting the fitness criteria before starting the application submission process before 
they commence the application process. The guidelines are available in the following link: 
http://www.iocl.com/PeopleCareers/Preemployment_Guiding_Principles11th_mar_2011.pdf 

7. Liability toDeclare 

1. Candidates with reported ailments, deficiencies or abnormalities and also those with finding of 
not meeting the physical fitness criteria as above, shall make a declaration to this effect while 
submittingtheirapplication. 

2. A candidate found UNFIT during medical examination conducted by any refinery unit while 
seeking engagement as an apprentice in the past shall also be required to declare the same 
with reasons for being declared UNFIT. 

8. General Instructions: 

1. Candidates are advised to carefully read the full advertisement for details of educational 
qualification and othereligibility criteria before submission of on-line application. 

2. A candidate employed in Govt./Govt. Departments/PSUs/Autonomous Bodies will be required 
to submit 'NO OBJECTION CERTIFICATE' at the time of Written Test, failing which the candidate 
will not be allowed to appear in the Skill/Proficiency/Physical Test. Such candidates, if offered 
an appointment, shall be required to submit proper 'RELEASE ORDER'from their employer at 
the time of joining, without which they will not be allowed to join. 

3. General and OBC candidates are required to pay ?150/- (Rs. One hundred fifty only) as application 
fee (non-refundable) by way of a crossed Demand Draft in favour of Indian Oil Corporation Limited 
(Refineries Division) payable at State Bank of India , Guwahati Refinery Complex Branch 
(Branch code : 6196. IFSC Code : SBIN0006196) the number/details of which are required to 
be furnished in the on-line Application Form. Payment in any other form will not be accepted. 

9. HowtoApply: On-Line Application Form 

1. Before applying on-line, a candidate must have an active email ID and a mobile phone number 

which must remain valid forat-leasttwelve month period forfuture communication (including issue 
of call letters). 

2. The candidate should have the relevant documents/certificates pertaining to age, qualification, 
caste, experience, demand draft (if required) and scanned copy of colour photograph and 
signature in jpg format (size not exceeding 50 KB) ready before applying on-line. The photo 
and signature in digital form will be required to be uploaded. 

3. Candidates meeting the prescribed eligibility criteria for a post, may visit the website 
www.iocrefrecruit.in and apply on-line on IOCL website, which will remain open till 29-04-2017. 
Only online mode of applications will be accepted. 

4. After successfully applying/registering on-line applications, the candidate must take a print out 
of the filled in on-line application form. The print out along with all supporting documents as 
mentioned in the check list attached to the application form including demand draft (if applicable) 
with name, address, post code & Roll No. written on the reverse of the DD is required to be 
sent by ordinary post to Guwahati GPO, Post Box No -21, Meghdoot Bhawan, Panbazar, 
Guwahati - 781001, Assam. Printout of online application received after last date 08-05-2017 
shall be treated as "Rejected". 

5. Candidates are advised to carry a copy of the application with originals & self-authenticated copies 
of all testimonials and produce the same at the time of SPPT for verification. 

6. Incomplete applications, applications not supported by copies of relevant documents, applications 
not fulfilling the eligibility criteria or applications received after the last date of receipt of 
applications (in physical form) shall be treated as "Rejected". 

7. Candidates shall note that the documents sent to any other address or sent as a registered 
letter, shall stand automatically rejected. 

8. Further information regarding written examination, call letters, results, etc shall be made available 
through this website/ over email. Candidates are, therefore, advised to keep visiting the website 
regularly. 

9. Canvassing in any form is liable to render the candidate ineligible. Queries, if any, may 
be addressed to Contact No. 0361-2657001 

Important Dates for Candidates: 

LAST DATE OF SUBMISSION OF ONLINE APPLICATION 
LAST DATE OF RECEIPT OF PRINTOUT OF ONLINE 

: 29-04-2017 

APPLICATION FORM ALONG WITH SUPPORTING DOCUMENTS : 08-05-2017 

LIKELY DATE OF PUBLICATION OF WRITTEN TEST RESULT : 22-06-2017 

For Clarification(s) 

Contact on Phone No. 03612657001 (during 10:00 - 17:00 hrs on all working davs (Mon - Frill 

Canvassing in any form is liable to render a Candidate Ineligible. 

Be Aware of Frauds 

Recruitment in Indian Oil are undertaken only through Employment Exchange I Press Notifications 

3/16/Public Under Taken/Recruitment/Diploma/Others/Other/Other/Other than Delhi 
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IRCON INTERNATIONAL LIMITED 
(A Public Sector Undertaking under the Ministry of Railways) 

Regd. Office: C-4, District Centre, Saket, New Delhi-110 017 (India) 
Tel. : +91-11-29565666, Fax: + 91-11-26854000, 26522000 CIN-U45203DL1976GOI008171 Website : www.ircon.org 

Recruitment for various post in Civil (Design), Signaling & Telecommunication, HR and Electrical disciplines on regular basis 
Advt. NO.-11/2017 

IRCON INTERNATIONAL LIMITED is a premier Schedule "A" infrastructure government company under the Ministry of Railways engaged in the construction of turnkey infrastructure project in Railways, Highways, Buildings, Power sector, etc. The 

Company has recorded a turnover of more than 3000 crores in the year 2014-15. The Company has successfully completed large value Railway and Highway Projects over the years in India and abroad including Malaysia, Bangladesh, Algeria, Iraq, 

Jordan, Saudi Arabia, Indonesia, Turkey, Nepal, etc., and recently in Sri Lanka. 

The Company invites applications forfollowing regular post in various disciplines for which eligibility criteria and other details are tabulated below: 

CIVIL ENGINEERING 

Post & Scale 

of Pay 

Essential Qualification 

as on 01.04.2017 

Maximum age as 

on 01.04.2017* 

Post qualification Experience 

criteria as on 01.04.2017 

Deputy General Manager/ 
Civil-Design-E-5 

Scale of Pay-

? 32900-58000/- + 

Allowances+ PRP (IDA) 

Post Code: 3-001 

Total Posts: 01UR 

Full time BE/B.Tech. (Civil Engineering) with not less than 60% 

marks and Full time M.tech. (Structural Engineering) from reputed 

Institute/University approved byAICTE. 

45 years If working in PSU/Central/State Govt./Railways Organization then: 

Total Experience -13 Years 

Presently working in scale of ? 32900-58000 (IDA) /?15600- 39100 + GP 7600 (CDA) OR 

2 years in scale of? 29100-54500 (IDA)/? 15600-39100 + GP 6,600 (CDA) 

If working in Private SectorOrganization: Total Experience-13 Years 

CTC- Presently drawing a total CTC of not less than 24 Lacs PA. 

Nature of experience: Design experience in reputed Civil Engineering Designing Firm, designing of Bridges, 

including Rly Bridges. Knowledge of Design Softwares. 

Manager/Civil Design- E-4 

Scale of Pay-

?29100-54500/- + Allowances + 

PRP(IDA) 

Post Code: 3-002 

Total Posts: 02 UR 

Full time BE/B.Tech. (Civil Engineering) with not less than 60% 

marks and Full time M.tech. (Structural Engineering) from reputed 

Institute/University approved byAICTE. 

41 years If working in PSU/Central/State Govt./ Railways Organization then: 

Total Experience- 9 Years 

Presently working in scale of ? 29100-54500/- (IDA)/ ? 15600-39100 + GP 6.600 (CDA) 

OR 2 Years in scale of ? 24900-50500 (I DA)/- ? 9300-34800+ GP 5400 (CDA) 

If working in Private SectorOrganization: Total Experience- 9 Years 

CTC- Presently drawing a total CTC of not less than 19 Lacs PA. 

Nature of experience: Design experience in reputed Civil Engineering Designing Firm, designing of Brides 

including Rly. Bridges. Knowledge of Design Softwares. 

SIGNALING & TELECOMMUNICATION 

Junior Engineer/S&T-NE 7 

Scale of Pay-

?10700-21400/- + allowances 

+ PRP(IDA) 

Post Code: 2-002 

Total Posts: 03 (UR) 

3 Years Full Time Engineering Diploma in: Electronic/ 

(1) Electronics 

(2) Electronics & Communication Engineering/ 

(3) Electrical & Electronics Engineering/ 

(4) Electronics & Instrumentation Engineering 

With not less than 60% marks from a recognized Institute/ 

University approved byAICTE 

30 years Should have 1 Year experience In Railway Signaling & Telecom 

Junior Engineer/ S&T-Design-

NE-7 

Scale of Pay-

? 10700-21400/- + allowances 

+ PRP(IDA) 

Post Code: 2-003 

Total Posts: 02 (UR) 

3 Years Full time Engineering Diploma in : 

(1) Electronics/ 

(2) Electronics & Communication Engineering/ 

(3) Electrical & Electronics Engineering/ 

(4) Electronics & Instrumentation Engineering 

With not less than 60% marks from a recognized Institute/ 

University approved byAICTE and Diploma/ Certificate in Auto CAD 

30 years Should have 1 Year experience in Auto CAD & experience of working in Railway Signaling & Telecom is 

desirable. 

| HUMAN RESOURCES MANAGEMENT 

Additional General Manager/ 

HRME-7 

Scale of Pay-

^43200-66000/- + allowances 

+ PRP(IDA) 

PostCode:1-001 

Total Posts: 01(UR) 

2 Years full time MBA/PGDM in HR discipline, with not less than 

60% marks. 

Candidates having LLB qualification will be Preferred 

50 years If working in PSU/Central/State GovURailways Organization them: 

Total Experience-18 Years 

Presently working in scale of ? 43200-66000 (IDA) /?37400-67000+ GP 8900(CDA) OR 

4 years in scale of ? 36600-62000 (IDA)/? 37400-67000 +GP 8700(CDA) 

Ifworking in Private SectorOrganization: Total Experience-20 years 

CTC- Presently drawing a total CTC of not less than 35 Lacs PA, ifworking in private sector. 

Nature of experience: He/she should be well versed with Establishment matter and policy matters, IR related 

issues, Labour legislations, RTI matter, Disciplinary actions etc. 

He/she should be proficient in computer related skills preferably SAP-ERP. 

Joint General Manager/ 

HRM-E-6 

Scale of Pay-? 36600-62000/-+ 

allowances+PRP(IDA) 

Post Code: 1-002 

Total Posts: 01 (UR) 

2 years full time MBA/PGDM in HR discipline, with not less than 

60% marks. 

Candidate having LLB qualification will be preferred. 

50 years Ifworking in PSU/Central/State GovURailways Organization then: 

Total Experience -16 years 

Presently working in scale of ? 36600-62000 (IDA)/? 37400-67000 +GP 8700(CDA) OR 

2 years in scale of ? 32900-58000 (IDA)/? 15600-39100 + GP 7600 (CDA) 

Ifworking in Private SectorOrganization: 

Total Experience-18 years CTC- Presently drawing a total CTC of not less than 30 Lacs PA, ifworking in 

private sector. 

Nature of experience: He/she should be well versed with Establishment matter and policy matters, IR related 

issues, pay revision, Training & Development, Labour legislations, RTI matter, Disciplinary actions etc. 

He/she should be proficient in computer related skills preferably SAP-ERP. 

Deputy Manager/HRM-E-3 

Scale of Pay-

?24900-50500/- + allowances 

+ PRP(IDA) 

Post Code: 1-003 

Total Posts: 01 (UR) 

2Yearfull time MBA/PGDM in HRdiscipline, with not less then 60% 

marks. 

Candidate having LLB qualification will be preferred. 

37 years Ifworking in PSU/Central/State Govt./ Railways Organization then: 

Total Experience -5 Years 

Presently working in scale of? 24900-50500/- (IDA)/? 9300-34800+ GP 5400(CDA) OR 

2 Years in scale of? 20600-46500 (IDA)/- ? 9300-34800 + GP 4800 (CDA) 

Ifworking in Private SectorOrganization: Total Experience-5 Years 

CTC- Presently drawing a total CTC of not less than 16 Lacs PA. 

Nature of experienc : He/She should be well versed with Establishment matter and Policy matters, IR related 

issues, pay revision, Training & Development, handling HR issues, Labour legistrations, RTI matter, Disciplinary 

actions etc. He/She should be proficient in computer related skills preferably SAP-ERP. 

Assistant Manager/HRM-E-2 I 

Scale of Pay-

? 20600-46500/- + allowances 

+ PRP(IDA) 

Post Code: 1-004 

Total Posts: 02 (UR) 

2 years full time MBA/PGDM in HR discipline, with not less than 

60% marks. 

Candidate having LLB qualification will be preferred. 

33 years Ifworking in PSU/Central/State Govt./ Railways Organization then: 

Total Experience -2Years 

Presently working in scale of ?20600-46500/- (IDA)/?9300-34800+ GP4800(CDA) OR 

2 Years in scale of ?16400-40500 (IDA)/ ? 9300-34800 + GP 4600 (CDA) 

Ifworking in Private Sector Organization: 

Total Experience-02Years CTC- Presently drawing a total CTC of not less than 15 Lacs PA. 

Nature of experience : He/She should be well versed with Establishment matter and Policy matters, IR related 

issues, pay revision, Training & Development, handling HR issues, Labour legislations, RTI matter, Disciplinary 

actions etc. 

He/She should be proficient in computer related skills preferably SAP-ERP. 

ELECTRICAL 

Deputy General Manager/ 

Electrical-E-5 

Scale of Pay-

? 32900-58000/-+ allowances + 

PRP(IDA) 

PostCode-4-001 

Total Post: 02 (UR) 

Full Time Bachelor's degrees in. Electrical Engineering from 

recognized Institute/University approved byAICTE with not less than 

60% Marks or equivalent grade. 

45 years Ifworking in PSU/Central/State Govt./Railway Organization then: 

Total Experience-13Years 

Presently working in scale of ?32900-58000 (IDA) /? 15600-39100+GP 7600 (CDA) OR 

2 Years in Scale of ? 29100-54500 (IDA) /?15600-39100+ GP 6,600 (CDA) 

Ifworking in Private SectorOrganization: 

Total Experience-13 Years CTC- Presently drawing a total CTC of not less than 24 Lacs PA. 

Nature of experience: Experience in Electrical construction works in Railways and State Electricity Board is 

desirable. Candidates should have hands-on experience in computer 

Junior Engineer/ Electrical-

NE-7 

Scale of Pay- ? 10700-21400/- + 

Allowances+PRP(IDA) 

PostCode-4-002 

Total Posts: 10 

UR-06;OBC-02;SC-01;ST-01 

3 Years Full Time Diploma in Electrical Engineering from a 

recognized Institute/University approved byAICTE with not less than 

60% marks or equivalent grade 

30 years Should have 1 Year experience in the field of installations commissioning of sub-stations & general electrical works. 

* Age relaxations as per Govt, of India guidelines subject to fulfillment of the requisite qualification, pay & experience criteria etc. (SC/ST-5 Yrs and OBC-3 Yrs). For details on Experience criteria and other eligibility criteria etc. 

Please visit ourwebsitewww.ircon.org. Last date of applying online is 06.05.2017 

3/42/Public Under Taken/Recruitment/Graduate/45-above/Other/Delhi 

http://www.ircon.org


(A Government of India Undertaking) 

Head Office : HRM Division, 7, Bhikaiji Cama Place, New Delhi-110607 

Opening Date for downloading the application form and cash voucher 15.04.2017 

Closing Date for downloading the application form and cash voucher 
(Including for Candidates from Far-Flung Areas) 

01.05.2017 

Last date for Receipt Of Application with all enclosures at our office (Only by Speed/registered post) 06.05.2017 

The Bank invites applications from Indian Citizens for the post of MANAGER-SECURITY in the officer cadre who fulfill the following eligibility criteria: 

No. of 
Posts 

Posts Age as on 
01.01.2017 

Educational Qualifications as on 
date of advertisement (15.04.2017) 

Post Qualification Work Experience & Other stipulations 
as on date of advertisement (15.04.2017) 

45 Manager 
(Security) 

Min. 21 Years 
Max. 35 Years 

Bachelor's degree from any 
University recognized by 

Govt, of India 

An Officer with 5 years Commissioned Service in Indian Army /Navy 
/Air Force 

OR 
A Gazetted Police/Para Military/Central Police Organization's officer not below 
the rank of Assistant Comdt. With minimum of 05 years of service in grade pay 
(as per VI pay Commission) of Rs.5,400/- and above. 

2. PAY SCALE 

31705-1145/1-32850-1310/10-45950 besides other allowances like DA, HRAetc. as per BankRules. 

3. POSTING 

The candidates selected will be posted at any place in India as per requirement of the bank however at present the indicative place of vacancies are Agra, Bareilly, Jhansi, Bhopal, Gwalior, 
Indore, Bilaspur, Raipur, Chandigarh, Hissar, Kurukshetra, Delhi, Bangalore, Vijaywada, Chennai, Emakulum, Kozikode, Jaipur, Sriganganagar, Udaipur, Midnapore, Sambalpur, Burdwan, 
Lucknow, Allahabad, Varanasi, Amritsar, Bhatinda, Hoshiarpur, Kapurthala, Ludhiana, Bombay, Nagpur, Ahmedabad, Surat, Patna, Bokaro, Darbhanga, Shimla, Hamirpur, Mandi. 

4. DETAILS OF RESERVATION 

Cadre/Scale No. of Posts SC ST OBC GEN 

MMG Scale -II 45 7 3 12 23 

• The number of vacancies/reserved vacancies is provisional and may vary according to the actual requirement of the Bank. The reservation also includes the backlog of reserved vacancies. Please 
note that the reservation in respect of different posts in each scale will be as decided by the bank. 

• Candidates belonging to reserved categories for which no vacancy has been announced are free to apply against vacancies announced for Unreserved/General category provided they meet the 
eligibility criteria laid down for General Category candidates. 

Abbreviations used : SC - Scheduled Caste, ST - Scheduled Tribe, OBC - Other Backward Classes, GEN-General Category 

5. RELAXATION IN UPPER AGE LIMIT 

0) Scheduled Caste/ Scheduled Tribe 5 Years 

(ii) Other Backward Classes 3 Years 

(iii) All persons who had ordinarily been domiciled in the State of 
Jammu & Kashmir during 01.01.80 to 31.12.89 5 Years 

(iv) Children/ Family members of those who died in the 1984 riots 3 Years 

(v) Ex-Servicemen 3 years plus period of service in armed forces. The age 

including all relaxations of age, must not exceed 40 years 

6. SELECTION PROCEDURE: 

i) Selection will be made on the basis of interview. Merely satisfying the eligibility norms 

does not entitle a candidate to be called for selection. 

ii) Only shortlisted candidates will be called for interview. 
7. APPLICATION FEE/INTIMATION CHARGES (NON-REFUNDABLE): 

i) For candidates belonging to SC/ST Categories, there is no application fee except 

intimation charge of Rs.50/-. 

ii) For all others, the application fee is Rs.300/-. 
8. PROCEDURE FOR DEPOSITING FEE: 

The application fee has to be paid in cash, at any branch of Punjab National Bank. Before 
depositing the fee, the candidate must download the Cash voucher, in duplicate, from our 
website www.pnbindia.in link <Recruitment>. The same be duly filled up and presented at 
the Branch, along with the application fee/intimation charges on or before 01.05.2017. After 
payment, the candidate must obtain his copy of the cash voucher from the cashier at 
the branch and ensure that the transaction ID generated is entered in the cash voucher 
by the Cashier. 

9. PROCEDURE TO APPLY : 

• Candidates should log-on to our website www.pnbindia.in link <Recruitment> and 
download the prescribed application form, fill the same and send it to the bank at the below 
mentioned address by Speed/Registered post along with a copy of cash deposit voucher 
and copies of other supporting documents in the envelope super-scribed 'Application for the 
post of Manager-Security'. Chief Manager (Recruitment Section), HRM Division, Punjab 
National Bank, HO: 7, Bhikhaiji Cama Place, NewDelhi-110607 

• Incomplete applications, applications not supported by cash vouchers supporting documents 
(i.e. relevant copies of Educational & Experience certificates as mentioned above) or 
application not in the prescribed format or not signed by the candidate or incomplete in any 
respect will not be entertained by the Bank. The applications received after the last date shall 
also not be entertained. 

• Candidate should keep photocopy of the completed application and Cash Voucher (in original) 
as the same are to be produced at the time of interview. 

ALL CANDIDATES SHOULD SEND SELF-ATTESTED PHOTOSTATE COPIES OF THEIR 
EDUCATIONAL QUALIFICATION & EXPERIENCE CERTIFICATES ALONG WITH THEIR 
APPLICATION. 

CANDIDATES BELONGING TO SC/ST/OBC CATEGORIES ARE ALSO REQUIRED TO SEND 
ASELF- ATTESTED PHOTOSTAT COPY OF THEIR CASTE CERTIFICATE. 

10. GENERAL INSTRUCTIONS 

• The Bank reserves the right to cancel/discontinue the recruitment process at any stage and 
decision of the Bank in respect of all matters pertaining to this recruitment would be final and 
binding on all candidates. In case of cancellation of recruitment process, the candidates 
will be refunded application fees deposited by them. 

Any notice/communication meant forthe candidates displayed on the bank's website 
or sent by Registered/Speed Posts or conveyed to the email id mentioned in the 
application at the time of registration with the Bank, shall be deemed to be sufficient 
service of communication upon the candidate, for all purposes. 

• Candidate should have a valid email ID, which shall be indicated in the application and kept 
active during the currency of the recruitment process to receive call letter and other 
communications, if any. 

• The candidates selected will be posted at any place in India as per requirement of the Bank. 

• Not more than one application should be submitted by any candidate. Multiple 
Applications/Registrations will be summarily rejected and the application fee forfeited. 
Canvassing in any form will be a disqualification. 

• Before applying, the candidate should ensure that he/she fulfils the eligibility and other norms 
mentioned in this advertisement. Applications, once submitted, will not be allowed to be 
withdrawn and the application fee/ intimation charges once paid, shall be neither refunded nor 
held in reserve for any other examination. The Bank would be free to reject any application, at 
any stage of the Recruitment Process, if the candidate is found ineligible forthe post, for which 
he/she has applied. The decision of the Bank regarding eligibility of the candidates, the stage 
at which scrutiny of eligibility is to be undertaken, qualifications and other eligibility norms, the 
documents to be produced etc. and any other matter relating to recruitment will be final and 
binding on the candidate. No correspondence or personal enquiries shall be entertained by 
the Bank in this behalf. If any shortcoming(s) is/are detected even after appointment, his/her 
services are liable to be terminated. 

• Mere submission of application against the advertisement and apparently fulfilling the criteria 
as prescribed in the advertisement would not confer on the candidate any right to be called for 
interview. Only shortlisted candidates will be called for interview. 

• A recent, recognizable colour passport size photograph as prescribed in Application Form, 
should be firmly pasted on the call letter for interview and duly signed across by the candidate. 
Candidates are advised not to change their appearance till the recruitment process is complete. 
Failure to produce the same photograph at the time of the interview may lead to disqualification. 
A candidate should ensure that the signatures appended by him/her in all the places viz. in 
his/her call letter, attendance sheet etc. and in all correspondences with the Bank in future 
should be identical and there should be no variation of any kind. -

• Candidates will have to produce original Caste/ Disability/ relevant certificates at the time of 
interview, failing which his/her candidature will be cancelled. OBC candidates availing 
reservation will have to produce OBC certificate with Non-creamy layer clause at the time of 
interview & an undertaking in the prescribed format regarding non creamy layer status as on 
closing date of registration. The competent authority for issue of Caste/Disability certificate has 
been defined at point No. 11 below. The certificate issued by only those competent authority 
authorized to issue Caste/Disability certificate will be acceptable. Candidates belonging to 
OBC category but coming under creamy layer and/or if their caste does not find place in 
Central List are not entitled to OBC reservation. They should indicate their category as 
General in the application form. 

• Candidates serving in Govt./ quasi-Govt./ Public Sector Undertakings (including nationalized 
banks and financial institutions) will be required to produce a "No Objection Certificate" from 
their employer at the time of interview, in the absence of which, their candidature may not be 
considered. 

• Candidates are advised in their own interest that they should not furnish any particulars that are 
false, tampered, fabricated or should not suppress any material information while filling up the 
application form. 

• All candidates will have to produce, if called for interview, originals as well as self attested 
photocopies of their educational/experience certificates as well as caste certificate, certificate 
of disability in the proforma prescribed by Govt. Of India or any other certificate required, in the 
prescribed proforma in support of their eligibility, failing which their candidature will be 
cancelled. 

• Unemployed SC/ST Candidates, who are called for interview, will be paid actual to and fro 2nd 
Class Rail/ Ordinary Bus fare in terms of Govt, guidelines by the shortest route on production of 
evidence of travel, i.e. Railway Receipt/ Ticket(s) for attending the interview. 

• The Bank takes no responsibility for any delay in/non-receipt or loss of any communication. 

• Any resulting dispute arising out of and/ or pertaining to the process of recruitment under this 
advertisement shall be subject to the sole jurisdiction of the Courts situated at NCT of Delhi. 

• Appointment of selected candidates is subject to their being declared medically fit as per the 
requirements of the Bank. Such appointment will also be su bject to the Service, Conduct Rules 
& Policies of the Bank. 

• Candidates are advised to note that if selected, they will be required to execute an Indemnity 
Bond with surety for serving the Bank for a specified period, as below. In case he/she resigns 
from or leaves/abandons the service and /or neglects in performance of the duty assigned to 
him/ her leading to termination of his/her service as per rules/ regulations by the Bank before the 
specified period, he/she will indemnify the bank upto the extent of bond amount, for all losses, 
costs, charges and expenses. Selected officers shall execute the indemnity bond before joining 
the Bank. 

Post - Scale Amount of Bond Bond Period 

MMGScale-ll Rs 2.00 lacs 03 Years 

11. THE COMPETENT AUTHORITY FOR ISSUING THE CERTIFICATE TO SC/ ST/ OBC/PC IS 
ASUNDER: 

• For SC/ST/OBC: District Magistrate/ Additional Dist. Magistrate/ Collector/ Deputy 
Commissioner/Additional Dy. Commissioner/ Dy. Collector/ First Class Stipendary Magistrate/ 
Sub-Division Magistrate/ Taluka Magistrate/ Executive Magistrate/ Extra Assistant 
Commissioner/ Chief Presidency Magistrate/ Additional Chief Presidency Magistrate/ 
Presidency Magistrate/ Revenue Officer not below the rank of Tahsildar/ Sub-Divisional Officer 
of the area where the candidate and/or his/herfamily normally resides. 

• For Persons With Disabilities: Authorized Certifying Authority will be a Medical Board 
consisting of Chief Medical Officer, Sub-Divisional Medical Officer in the District and an 
Orthopedic Surgeon/ Ophthalmology Surgeon/ ENT Surgeon as the case may be. 

NEW DELHI 
15.04.2017 

GENERAL MANAGER 
(HRMD) 

3/54/Bank/Recruitment/Graduate/25-35/Other/Delhi 

http://www.pnbindia.in
http://www.pnbindia.in


MUMBAI PORT TRUST 
Applications are invited from the eligible Indian Nationals for 
engagement of Professional functionaries purely on contract 
basis for the following posts (One post each) of : 

(i) Sr. Manager (Town Planning & Design) (Consolidated Pay ##### 80,000/-) 

(ii) Manager (Town Planning) (Consolidated Pay ##### 50,000/-) 

(iii) Manager (Urban Design) (Consolidated Pay ##### 50,000/-) 

(iv) Chief Legal Associate (Corporate Legal) (Consolidated Pay ##### 1,04,000/-) 

(v) Bid Manager (Consolidated Pay ##### 80,000/-) 

(vi) Asstt. Manager (ISPS) (Consolidated Pay ##### 70,000/-) 

(vii) Asstt. Manager (Project Management) (Consolidated Pay ##### 70,000/-) 

(viii) Executive - Legal (Consolidated Pay ##### 40,000/-) 

(ix) Executive - Legal (Estate) (Consolidated Pay ##### 40,000/-) 

(x) Executive - Web Based / Mobile Application Development 
(Consolidated Pay ##### 70,000/-) 

(xi) Executive - Business Analytics (Consolidated Pay ##### 40,000/-) 

(xii) Executive - Transportation Planning (Consolidated Pay ##### 50,000/-) 

(xiii) Executive - Social Media (Consolidated Pay ##### 40,000/-) 

(xiv) Manager - Training (Consolidated Pay ##### 40,000/-) 

(xv) Executive - Operations (Consolidated Pay ##### 40,000/-) 

(xvi) Executive - Finance (Consolidated Pay ##### 50,000/-) 

For details regarding No. of Posts, Eligibility Criteria, Experience etc. 
interested candidates may visit our website www.mumbaiport.gov.in 
(media/vacancy) and submit their applications in the prescribed format by 
downloading the same from our website. The Last Date for Receipt of 
Applications will be 25/04/2017. The number of posts may vary. Applications 
received after due date, incomplete application, etc. will not be considered. 

MbPT-162-2017 Secretary 

3/37/Central Government/Recruitment/Other/Contract/Other than Delhi 

Indian Institute of Technology 
(Indian School of Mines) 

Dhanbad-826004 

Advertisement for the post of JRF 
Application with attested copies of documents with complete Bio-data 

including contact number and Email-ID are invited for Junior Research 

Fellow in the Project No. EMR/2016/001628 dated 30-01-2017 

entitled “Study of Non-linear Advection-Dispersion Equation and 

Their Applications”: Dr. Mritunjay Kumar Singh, Associate Professor, 

Department of Applied Mathematics, Indian Institute of Technology 

(Indian School of Mines), Dhanbad. Complete Application must reach 

to PI within 21 days from the date of Advertisement. Online 

Application Link: https://goo.gl/forms/4sBEMCO0prGVlkoh2 

Qualification: M.Sc./ M.Tech. with First class (60% or 7.0 OGPA) 

(Mathematics/ Applied Mathematics/Mathematics & Computing) with 

NET/GATE Or Equivalent Or Having three years of Research/Teaching 

experience after M. Sc./M.Tech./M. Phil, Age: Maximum 32 years 

Relaxation in age limit for SC/ST/OBC/Women and Physically 

handicapped Candidates as per GOI rules. Fellowship: Rs. 25000/-

pm, Duration: 3 years up to March, 2020 and the position are purely 

temporary and co-terminus with the Project. In no case the candidate 

can claim in adsorption in Indian Institute of Technology (Indian School 

of Mines), Dhanbad. No TA/DA will be paid for attending interview. 

Registrar 
3/13/Central Government/Recruitment/ 

Post Graduate/Other/Other/Other than Delhi 

Indian Institute of Technology 
(Indian School of Mines) 

Dhanbad-826004 

Advertisement for the post of JRF 

Applications through online link https://goo.gl/forms/4sBEMCO0prG 

Vlkoh2 are invited for the Position of Junior Research Fellow (one) in 

a SERB sponsored project no. EMR/2016/001145 dated 09-03-2017 

entitled Energy Efficient Trajectory Design for Space Missions. Principal 

Investigator: Dr. Badam Singh Kushvah, Associate Professor, 

Department of Applied Mathematics, Phone & Fax: 0326-2235765, 

Mobile: 9471191119, Email: bskush@gmail.com. Fellowship: As per 

SERB rules. Qualifications: Candidates should have NET with first 

class M.Sc./M.Tech. (60% or 7.0 OGPA) in Mathematics/Applied 

Mathematics/Mathematics and Computing from UGC recognized 

University/ Institute. Last date of online application is 21 days from date 

of advertisement. Position is purely temporary and co-terminus with 

project. No TA /DA will be paid for attending Interview. 
Registrar 

3/14/Central Government/Recruitment/Post Graduate/Other/ 

Other than Delhi 

TRIPURA UNIVERSITY 

Station Workshop EME 
Pin-900449, C/o 56 APO 

Direct Recruitment of Group ‘C’ Vacancies in the Corps of Electronic and Mechanica

Applications are invited for direct recruitment from Indian National to the under post

against each post : 

Address Place of 

work 

Name of 

post 

No. of 

post 

Reservation 

of the post 

Pay 

scale 

Station 

Workshop 

EME, 

PIN-900449, 

C/o 56 APO 

Pune 

(Maharashtra) 

Tradesman 

Mate 

01 

(one) 

OBC 5200-20200 

Grade Pay 

1800/-

Station 

Workshop 

EME, 

PIN-900449, 

C/o 56 APO 

Pune 

(Maharashtra) 

MTS 

(Chowkidar) 

01 

(One) 

OBC 5200- 20200 

Grade Pay 

1800/-

Station 

Workshop 

EME, 

PIN-900449, 

C/o 56 APO 

Pune 

(Maharashtra) 

MTS 

(Chowkidar) 

01 

(One) 

OBC 5200- 20200 

Grade pay 

1800/-

1. Candidate should apply for the post in the format given. Serial 

No./ Name of post applied for and category applied should be 

mentioned in capital letters on the envelope containing the 

application. 

2. One self addressed envelope (size 4”x10”) duly affixed with 

postage stamp of Rs. 5/- will be enclosed with the application form. 

Registered cover will not be accepted. 

3. Last date for receipt of application is 21 days from the date of 

publication of advertisement. 

4. Place of work Pune Cantt with All India/Field Liabilities. 

5. Duration of vacancy - Initially 2 years of probation and the 

permanent subject to satisfactory performance. 

6. Age limit for different categories should be as under (as on date 

of receipt of application). (a) OBC 18-28 years. (b) Handicapped-

10 year’s relaxation in the age. (c) Age is relaxable in case of 

departmental candidate will be considered upto 40 years. (d) 

Ex-servicemen - After deduction the total service rendered in Armed 

Force plus 3 years from the actual age should not be more than 

28 years. 

7. The administration will not be responsible for late receipt of 

application due to postal delay or any other reasons. 

8. Self Attested Xerox copies of Date of Birth document proof, 

Education Qualification (MATRICULATION CERTIFICATE & 

MARKLIST) Physical Handicapped Certificate / OBC Caste 

certificate as applicable should be attached with the application. 

The caste certificate should have a round seal of the issuing 

authority and caste should be as per Central Govt list in OBC 

Category. Non creamy layer certificate should have a round seal 

 the issuing authority. Discharge Certificate in case of 

Ex-serviceman. NOC in original from their present in case of Govt 

servant. 

9. Candidates will report on the date of written test alongwith 

original Education/Technical Certificate/Physical Handicapped 

Certificate, Caste Certificate whichever are applicable with two 

copies of their photos in passport size, failing which they would not 

be allowed to appear for the written test. 

10. The number of vacancy are subject to change. Further, the 

administration has the right to cancel or modify this notification 

without assigning any reason thereof. 

11. Canvassing in any form shall disqualify the candidates. No 

inquiry or correspondence will be entertained. 

12. No TA/DA is admissible, duration of the test can be for 2-3 

days. Candidates will make their own arrangements for 

food/lodging/ boarding during the written/ practical test. 

13. The above mentioned vacancy is at Point No. 49 to 53 of cycle 

XXX Point No. 08 of Cycle XXXIII & hence not been reserved for 

persons with disabilities, however disable persons can also apply. 

14. The date for determination of age will be the last date of receipt 
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F. No. A-12025/01/2017-Estt.l 
Government of India 

Ministry of Rural Development 
Department of Rural Development 

Krishi Bhawan, New Delhi 

Subject : Filling up of the post of Assistant Library & Information Officer on 

deputation including short-term contract basis in the Department of Rural 

Development, Ministry of Rural Development. 

One post of Assistant Library & Information Officer in the pre-revised scale of PB-2 (Pay 

Band Rs. 9,300-34800) and Grade Pay of Rs. 4600/- and now in Level - 7 (Rs. 44,900-

1,42,400) in the Pay Matrix of 7th CPC in the Department of Rural Development, Ministry of 

Rural Development, New Delhi required to fill up on deputation (including short-term contract 

basis) from amongst persons working in the Central/State Governments/Union 

Territories/Universities/Recognized Research Institutions/ Public Sector Undertakings, 

Semi-Government/Statutory or Autonomous Organizations. 

2. The eligibility criteria along with other details of the post are given at Annexure-I. The 

period of deputation will be initially for a period of three years, which can be further extended 

as per Govt of India instructions on this subject. The persons selected will be entitled to draw 

pay in accordance with the DOP&T's OM No. 6/8/2009-Estt. (Pay-ll) dated 17.06.2010, as 

amended from time to time. 

3. Applications (in duplicate) of the eligible & willing officers, in the prescribed format at 

Annexure-ll may be forwarded through proper channel, to the Under Secretary (Admn.), 

Department of Rural Development, Room No. 452, 4th Floor, G-Wing, Krishi Bhawan, 

New Delhi within 60 days from the date of publication of this Advt. in the Employment 

News/Rozgar Samachar together with the following : -

a) Vigilance Clearance in respect of the official. 

b) Integrity Certificate and statement showing major or minor penalties, if any imposed on 

the officer. 

c) Up-to-date CR dossier of the applicant or clear photocopies of ACRs for last 5 years 

attested by a Gazetted Officer. 

4. Application received after the last date or without the above mentioned documents or 

otherwise found incomplete will not be entertained and no correspondence will be made or 

entertained in this regard. 

5. The Officers who volunteer for the post will not be permitted to withdraw their names later 

on. Only such applications, which are accompanied by requisite personal data, as per 

Annexure-II and are received through proper channel, will be entertained, who apply for 

the above post will not be allowed to withdraw their applications subsequently. 

6. While forwarding the application, it may be verified and certified that the particulars 

furnished by the official are correct. It may also be confirmed that in the event of selection 

for appointment, the official concerned will be relieved of his duties. 

(R. K. Singh) 

Under Secretary to the Govt. of India 

Annexure-l 

1 . Name of the post : Assistant Library and Information Officer 

2. Number of post : 1 (one) 

3. Classification : General Central Service, Group ‘B’ (Gazetted) Non Ministerial. 

4. Pay Scale in Matrix : Level - 7 ( Rs. 44,900-1,42,400) in the Pay Matrix in 7th CPC ( prerevised 

scale - PB-2, Rs. 9300-34800 plus Rs. 4600/- Grade Pay). 

5. Pay and allowances admissible : The pay of the selected candidates will be governed 

as per instructions of the Govt. regarding appointment on deputation (including short-term 

contract). 

6. Eligibility conditions including educational qualifications and period of deputation : 

Deputation (including short-term contract): Officers under the Central Government/State 

Governments/Union Territories/Universities/Recognised Research Institutions/Public Sector 

Undertakings, Semi-Government/Statutory or Autonomous Organisations. 

(A) (i) Holding analogous posts on regular basis in the parent cadre/Department; or 

No. 12034/3/2017-PP.Estt. 
Government of India 

Ministry of Agriculture & Farmers Welfare 
Department of Agriculture, Cooperation & Farmers Welfare 

Applications are invited from eligible candidates belonging to Central Government or State 
Government or Union Territory Administrations or Public Sector Undertakings or Universities 
or Recognised Research Institutions or Semi-Government or Autonomous Bodies or 
Statutory Organizations or Recognised Research Institutions or Councils for filling up 01 
post each of the following posts of General Central Service, Group ‘A’ Gazetted (Non-
Ministerial) in the Directorate of Plants Protection, Quarantine & Storage, Faridabad, an 
attached office of the Ministry of Agriculture & Farmer’s Welfare, (Department of Agriculture, 
Cooperation & Farmers Welfare) on deputation (including short term contract) basis 
urgently:-

SI. Name of the post Pay Level/ Pay scale 

(1) Joint Director (Packaging & 

Processing) 

Level 12 [Rs. 78,800-2,09,200] 
[PB-3, Pay Scale of Rs. 15,600-39,100/-
with Grade Pay of Rs. 7600/-of the 6th 
Pay Commission] 

(2) Deputy Director (Packaging & 
Processing) 

Level 11 [Rs. 67,700-2,08,700) 
( PB-3, Pay Scale of Rs. 15,600-39,100/-
with Grade Pay of Rs.6600/-of the 6th 
Pay Commission) 

(3) Assistant Director (Packaging & 

Processing) 

Level- 10 (Rs. 56,100- 1,77,500) in the 

Pay Matrix (Pay Band - 3, Rs. 15,600-

39,100/- plus Grade Pay of Rs. 5400/-). 

Complete details about eligibility conditions including format of application are available on 

the Department of Agriculture website www.agricoop.nic.in. 

Application (in duplicate) in the prescribed proforma with complete details should be 
forwarded through proper channel to Shri M.K. Sahay, Under Secretary (PP.1), Room No. 
039, Krishi Bhawan, New Delhi-110001, within 60 days from the date of publication of this 
advertisement. 

3/4/Central Government/Recruitment/Other/Other/Deputation/Delhi 

(ii) With five years’ service in the grade rendered after appointment thereto on regular basis 

in posts in Pay Band-2; Rs. 9300-34800/- plus Grade Pay of Rs. 4200/- or equivalent in the 

parent Cadre/Department; and 

(B) Possessing the following educational qualifications and experience: 

(i) Master’s Degree in Library Science or Information Science or Documentation Science 

from a recognised University or Institute; and 

(ii) Two years’ experience on computerisation of a Library or a Diploma in Computer 

Applications from a recognised University or Institute. 

(Period of deputation (including short-term contract) including period of deputation (including 

short-term contract) in another ex-cadre post held immediately preceding this appointment 

in the same or some other organisation/department of the Central Government shall 

ordinarily not to exceed three years. The maximum age limit for appointment by deputation 

(including short-term contract) shall not be exceeding 56 years as on the closing date of 

receipt of applications). 

Note: For the purpose of appointment on deputation (including short-term contract) basis, 

the service rendered on a regular basis by an officer prior to 1.1.2006 (the date from which 

the revised pay structure based on the 6th CPC recommendations has been extended), 

shall be deemed to be service rendered in the corresponding grade pay or pay scale 

extended based on the recommendations of the Pay Commission except where there has 

been merger of more than one pre-revised scale of pay into one grade with a common grade 

pay or pay scale, and where this benefit will extend only for the post(s) for which that grade 

pay or pay scale is the normal replacement grade without any upgradation. 

Annexure-ll 

Proforma for application for the post of Assistant Library and Information Officer 

in the Ministry of Rural Development on deputation (including short-term 

contract basis) 

1 . Name (in block letters) and address with mobile/telephone No.: 

2. Date of Birth (in Christian era) : 

3. Date of Retirement : 

4 . Educational Qualification : 

5. Whether educational and other qualifications required for the post are satisfied. (If any 

qualification has been treated as equivalent to the one prescribed in the rules, state the 

authority for the same). 

Qualifications/Experience required Qualifications/Experience possessed 

by the Officer 

Essential 1 . 

2. 

3. 

Desirable 1 . 

2. 

6. Please state clearly whether in the light of entries made by you above, you meet the 

requirements of the post of Assistant Library & Information Officer 

7. Details of Employment, in chronological order. Enclose a separate sheet, duly 

authenticated by your signature, if the space below is insufficient. 

Office/Institute 

Organization 

Post held From To Scale of pay/pay 

band plus grade 

pay and basic 

pay 

Nature of 

duties 

8. Nature of present employment, i.e. ad-hoc or temporary or permanent 

9. In case the present employment is held on deputation/ contract basis, please state : __ 

(a) The date of initial appointment 

(b) Period of appointment on deputation / contract 

(c) Name of the parent office/ organization to which you belong 

10. Additional details about your present employment. Please state whether working 

under:-

(a) Central Government 

(b) State Government 

(c) Autonomous Organization 

(d) Government Undertakings 

(e) Universities 

(f) Others (Please specify) 

11 . Are you in Revised Scale of Pay, If yes, give the date from which the revision took place 

and also indicate the pre-revised scale/Pay Band / Grade Pay 

12. Total emoluments per month now drawn 

13. Additional information, if any, which you would like to mention in support of your 

suitability for the post. Enclose a separate sheet, if the space is insufficient 

14. Whether belongs to SC/ST 

15. Remarks 

Declaration : I have carefully gone through the vacancy circular/advertisement and I am 

well aware that the Curriculum Vitae duly supported by documents submitted by me will also 

be assessed by the Selection Committee at the time of selection for the post. 

(Signature of the candidate) 

Address with Telephone No. 

Date : 

Place : 

To be certified by the Cadre Controlling Authority/Employer 

1 . Certified that the particulars furnished by Shri/Smt./Kum. have 

been verified from his/her service record and found correct. 

2. The Officer is clear from vigilance. 

3. (i) The Integrity Certificate and (ii) the statement showing major/minor penalty imposed 

on the officer during the last 10 years are enclosed. 

4. Up-to-date CR dossier of the Officer or clear photocopies of ACRs for last 5 years duly 

attested by a Group ‘A’ Officer are enclosed. 

Signature, Name & Seal of the Employer/ 

Cadre Controlling Authority 

File No. 

Date : 

3/48/Central Government/Recruitment/Other/Other/Deputation/Delhi 



F. No. A-11013/01/2017-NA 

National Authority Chemical 
Weapons Convention 

Cabinet Secretariat 
1st Floor, Chankya Bhawan, Chankyapuri, New Delhi-110021 

Subject: Filling up the posts of Joint Director, Deputy Director and Technical Officers in the 
National Authority, Chemical Weapons Convention, Cabinet Secretariat. 
National Authority Chemical Weapons Convention (NACWC) an office under Cabinet Secretariat 
and is the nodal agency for implementation of the provisions of Chemical Weapons Convention 
(CWC) and the focal point for liaison with the Organization for Prohibition of Chemical, Weapons 
Convention (OPCW), The Hague, Netherlands under the CWC Act , 2000. 
2. NACWC proposes to form a panel of officers qualified in the field of Chemistry, Chemical 

Engineering/ Technology for filling up the existing and anticipated vacancies in 2017 by 
deputation or short-term contract as per the Recruitment Rules for the following technical 
posts; 

(i) Joint Director (Rs. 15600-39100), Pay Band-3, Grade Pay - 7600 (Pre-revised) 
(ii) Deputy Director (General Central Services Group A, Gazetted, Non-Ministerial), Pay Band-
3, Rs. 15600-39100, Grade Pay Rs. 6600/- (pre-revised). 
(iii) Technical Officer (General Central Services Group ‘B’, Gazetted, Non-Ministerial), Pay 
Band-2 Rs. 9300-34800 plus Grade Pay Rs. 4800 (pre-revised) 

The details of posts i.e. scale of pay and allowances admissible, duties and responsibilities, 
field of selection, place of posting, qualifications and experience required for the posts are 
at Annexure I (1 to 3). The period, tenure and other terms of deputation will be governed by 
the recruitment rules of the above posts and other standard terms and conditions of 
deputation, as prescribed by Government of India from time to time. 

3. Applications in the prescribed proforma (Annexure II) of interested officers, who are working 
on regular basis and have completed their period of probation, should be forwarded to the 
Under Secretary and Head of Office, National Authority, Chemical Weapons Convention, 1st 
Floor, Chanakya Bhawan, Chanakyapuri, New Delhi-110021 within sixty days from the 
date of publication of the advertisement in Employment News. All applications should reach 
the National Authority through proper channel. Advance copies of the applications will not be 
entertained. 

4. While forwarding the application by the Cadre Authority it may be ensured that the applicant 
meets the eligibility criteria stated in Annexure-I and in case of any equivalent qualification, 
grade, scale, experience etc a certificate of eligibility with the approval of the competent 
authority should be furnished. In addition, the following documents may also please be 
sent to this office alongwith the application. 

i. A certificate to the effect that the concerned forwarding/parent Department/Ministry has “No 
Objection” to the appointment of the applicant to the post. 

ii. Complete ACRs dossier/attested copies of the ACRs of the applicant for the past 5 years. In 
case the ACRs for a particular year are not available, then the ACRs for the preceding years 

should be sent with justification. 
iii. A certificate about the integrity of the officer recommended for appointment on deputation. 
iv. Vigilance Clearance in respect of the applicant including status of vigilance cases, pending 

or contemplated should be intimated under the signature of an officer of appropriate status. 
v. A statement indicating major/minor penalty imposed during the last 10 years. 
5. The candidates who apply for the posts will not be allowed to withdraw their candidature 

subsequently. 
6. It is requested that the vacancy notice may kindly be widely circulated to the concerned 

Public Sector Undertakings, Statutory Bodies, Autonomous Bodies and Universities/ 
Research Institutes under the Central and State Government/Union Territories. 

(V. Sridhar) 
Under Secretary & HoO 

Tel. No. 011-24675728 
Fax No. 011-24675767 

E-mail: deputysecretary.nacwc@nic.in 
Annexure I (1) 

Name and Scale of the Post: Joint Director, General Central Services Group A, Gazetted, Non-
Ministerial, Pay Band Rs. 15600-39100 Grade Pay Rs.7600/- (Revised). Allowances like DA, 
HRA, CCA will be admissible as per rules and orders of the Central Government. 
Duties and responsibilities (only indicative): (i) To function as the Escort Officer for purposes 
of international inspections and enforcement officer under the CWC Act. 
(ii) To Coordinate and file various statutory declarations to the OPCW, as required under the 
Conventions. 

(iii) Implementation of the declaration regime for chemical units under CWC Act: 
(iv) Technical inputs on all policy matters relating to the Convention; 
(v) Providing training to concerned officers and staff of the Central/State Governments: 
(vi) Management of data base of declarable facilities under CWC Act. 
(vii) Coordination of all technical issues relating to the Convention. 
Method of recruitment, field of selection, qualifications and experience: Deputation 
(including short-term contract) 
Officers under the Central Government failing which from officers of the Public Sector 
Undertakings or State or Union Territories or Universities or Recognized Research Institutes or 
Autonomous Bodies or Statutory Organizations:-

(a) (i) Holding analogous post on regular basis in the parent cadre or Department; or 
(ii) with five years’ service in the grade rendered after appointment thereto on regular basis in the 
scale of pay of Rs. 15600-39100, Grade Pay Rs.6600/- or equivalent in the parent cadre or 
Department; or 
(iii) with eight years’ service in the grade rendered after appointment thereto on regular basis in 
the scale of pay of Rs. 15600-39100, Grade Pay 5400/- or equivalent in the parent cadre or 
Department; and 
(b) Possessing the following educational qualification and experience:-
ESSENTIAL: 
(i) Master’s degree in Chemistry or Industrial Chemistry or Degree in Chemical Technology or 
Chemical Engineering from a recognized University or Institute or equivalent. 
(ii) Ten years' experience in a managerial technical position in a technical or research organization 
or industrial concern engaged in the field of organic chemicals and organic chemical industry. 
(Period of deputation (including short-term contract) including period of deputation (including 
short-term contract) in another ex-cadre post held immediately preceding this appointment in the 
same or some other organization or Department of the Central Government shall ordinarily not 
exceed four years. The maximum age limit for appointment by deputation (including short-term 
contract) shall be not exceeding 56 years as on the closing date of the receipt of applications ). 

Annexure I (2) 
Name and Scale of the Post: Deputy Director, General Central Services Group A, Gazetted, 
Non-Ministerial, Pay Band Rs. 15600-39100, Grade Pay Rs. 6600/- (Revised). Allowances like 
DA, HRA, CCA will be admissible as per rules and orders of the Central Government. 
Duties and responsibilities (only indicative): (i) To function as the Escort Officer for purposes 
of international inspections and enforcement officer under the CWC Act. 
(ii) To Coordinate and file various statutory declarations to the OPCW, as required under the 
Conventions. 
(iii) Implementation of the declaration regime for chemical units under CWC Act: 
(iv) Technical inputs on all policy matters relating to the Convention; 
(v) Providing training to concerned officers and staff of the Central/State Governments: 
(vi) Management of data base of declarable facilities under CWC Act. 
(vii) Coordination of all technical issues relating to the Convention. 
Method of recruitment, Field of selection, qualifications and experience: Deputation 
(including short-term contract) 
Officers under the Central Government failing which from officers of the Public Sector 
Undertakings or State or Union Territories or Universities or Recognized Research Institutes or 
Autonomous Bodies or Statutory Organizations:-

(a) (i) Holding analogous post on regular basis in the parent cadre or Department; or 
(ii) with five years' service in the grade rendered after appointment thereto on regular basis in the 
scale of pay of Rs. 8000-13500 (pre-revised) or equivalent in the parent cadre or Department; or 
(iii) with eight years' service in the grade rendered after appointment thereto on regular basis in 

the scale of pay of Rs. 6500-10500 (pre-revised) or equivalent in the parent cadre or Department; 
and 
(b) Possessing the following educational qualification and experience:-
ESSENTIAL: 
(i) Master’s degree in Chemistry or Industrial Chemistry or Degree in Chemical Technology or 
Chemical Engineering from a recognized University or Institute or equivalent. 
(ii) Five years’ experience in a managerial technical position in a technical or research 
organization or industrial concern engaged in the field of organic chemicals and organic chemical 
industry. 
(Period of deputation (including short-term contract) including period of deputation (including 
short-term contract) in another ex-cadre post held immediately preceding this appointment in the 
same or some other organization or Department of the Central Government shall ordinarily not 
exceed four years. The maximum age limit for appointment by deputation (including short-term 
contract) shall be not exceeding 56 years as on the closing date of the receipt of applications). 

Annexure I (3) 
Name and Scale of the Post: Technical Officer, Pay Band-2 (Rs. 9300-34800 plus Grade Pay 
Rs. 4800) (pre-revised scale of Rs. 6500-200-10500) Allowances like, DA, HRA, Transport 
Allowance will be admissible as per rules and orders of the Central Government. 
Duties and responsibilities in General (only indicative): (i) To function as Escort Officer for 
purposes of international inspections and enforcement officer under the CWC Act. 
(ii) To collect and prepare various statutory declarations to the OPCW, as required under the 
Convention; 
(iii) Implementation of the declaration regime for chemical units under CWC Act: 
(iv) Technical inputs on all policy matters relating to the Convention; 
(v) Providing training to concerned officers and staff of the Central/State Governments: 
(vi) Collection of data base of declarable facilities under CWC Act; 
(vii) Preparation of various reports, statistics and data required to fulfill obligations under the 
Convention. 
(viii) Any other duty assigned by the competent authority. 
Field of Selection, qualifications and experience: (a) (i) Holding analogous post on regular 
basis in the parent cadre or department; or 
(ii) with three years' service in the grade rendered after appointment thereto on regular basis in 
the scale of pay of Rs. 5500-9000 (pre-revised) or equivalent in the parent cadre or department; 
or 
(iii) with six years’ service in the grade rendered after appointment thereto on regular basis in the 
scale of pay of Rs. 5000-8000 (pre-revised) or equivalent in the parent cadre or Department; and 
(b) Possessing the following educational qualification and experience:-
ESSENTIAL: 
(i) Master’s degree in Chemistry or Industrial Chemistry or Degree in Chemical Technology or 
Chemical Engineering from a recognized University or Institute or equivalent. 
(ii) Two years' experience in a managerial technical position in a technical or research organization 
or industrial concern engaged in the field of organic chemicals and organic chemical industry. 
(Period of deputation (including short-term contract) including period of deputation (including 
short-term contract) in another ex-cadre post held immediately preceding this appointment in the 
same or some other organization or Department of the Central Government shall ordinarily not 
exceed four years. The maximum age limit for appointment by deputation (including short-term 
contract) shall be not exceeding 56 years as on the closing date of the receipt of applications). 

ANNEXURE-II 
BIO-DATA PROFORMA 

Affix Latest 
Passport 

size 
photograph 

1 . Name and Address in Block letters : 
2. Date of birth (in Christian era) : 
3. Date of retirement under Central/State Government/Parent Office Rules: 
4. Educational Qualifications: 
5. Post for which application is being submitted: 
6. Whether educational and other qualifications required for the post are satisfied. (If any 

qualification has been treated as equivalent to the one prescribed in the rules, state the 
authority for the same). : 

Qualifications/ 
Experience required 

Qualifications/Experience 
possessed by the Officer 

(1) (2) (3) 

7. Please state clearly whether in the light of entries made by you above, you meet the 
requirements of the post. 

8. Details of employment in chronological order. Enclose a separate sheet duly authenticated 
by your signature, if the space below is insufficient. 

Office/Institute/ 
Organization 

Post Held From To Scale of Pay and Basic 
pay 

Nature of duties 

9. (i) Nature of present employment i.e., ad-hoc or temporary or permanent (Regular) 
(ii) Designation (iii) Scale of Pay (iv) Basic Pay (v) Date of regular appointment to present post 

10. In case the present employment is held on deputation/contract basis, please state:-
(a) The date of initial appointment 
(b) Period of appointment on deputation/contract 
(c) Name of the parent office/organization to which you belong 

11. Additional details about present employment. Please state whether working under:-
(a) Central Government (b) State Government (c) Public Sector Undertakings of Central 
Government (d) Public Sector Undertakings of State Governments/UTs (e) Universities 
(f) Statutory body (g) Autonomous body under Central Government (h) Autonomous body 
under State Governments/Union Territory 

12. Are you in the Revised Scale of Pay? If you are substantively in a post of this scale of pay 
or its equivalent given the date from which pre-revised scale 

13. Total emoluments per month now drawn. 
14. Additional information, if any, which you would like to mention in support of your suitability for 

the post. Enclose a separate sheet, if the space is insufficient. 
15. Whether belongs to SC/ST/OBC : 
16. Remarks, if any 
Date 

Countersigned 

Signature of the Candidate 
Address 
Tel 
Fax 
E-mail ID Employer 

davp 58101/11/0002/1718 
3/87/Central Government/Recruitment/Other/Other/Deputation/Delhi 

F. No. 13-7/2017-NFSM- Cons/TA 
Directorate of Oilseeds Development 

Government of India 

Ministry of Agriculture & Farmers Welfare 
Dept. of Agriculture, Cooperation & Farmers Welfare 
Telhan Bhavan, Himayatnagar, Hyderabad-500 029 (Telangana) 
E-mail: dod@nic.in, Telephone: 040-23225257(O), Telefax: 040-23224381 
Indicative Short Advertisement: Engagement of Technical Assistants under NFSM 

Directorate of Oilseeds Development, Hyderabad proposes to engage Two Technical Assistants 
(2 TAs) purely on contractual basis for monitoring the National Food Security Mission (NFSM) 
activities during 2017-18. The eligible and interested candidates are advised to apply in the 
Prescribed Format attaching self attested copies of certificates/ documents as required and the 
completed application in all respects may be sent to the Director on the above address within 
20 days from publication of this advertisement. The prescribed application format and detailed 
information on educational qualifications, etc. in this regard may be seen in http://nfsm.gov.in 
under News & Events and Circulars. 

(Dr. K. PONNUSAMY) 
Director i/c 
3/8/Central Government/Recruitment/Other/Other/Consultant/Other than Delhi 

mailto:deputysecretary.nacwc@nic.in
mailto:dod@nic.in
http://nfsm.gov.in


No. 32012/1/97-DCH/Estt-I 

Government of India 

Ministry of Textiles 

Office of the Development 
Commissioner for Handlooms 

Udyog Bhavan, New Delhi 
Sub: Filling up of one vacancy of Deputy Development Commissioner for Handlooms (Group 
‘A’ Gazetted) in pre-revised Pay Band (PB) -3 of Rs. 15,600-39,100 with Grade Pay of Rs. 6600, 
now level 11 in the pay matrix (Rs. 67,700-2,08,700) on deputation basis in the Office of the 
Development Commissioner for Handlooms, Ministry of Textiles, New Delhi. 

It is proposed to fill up one vacancy of Deputy Development Commissioner for 

Handlooms (Group ‘A’ Gazetted) in pre-revised Pay Band (PB) -3 of Rs. 15600-39100 with 

Grade Pay of Rs. 6600, now level 11 in the pay matrix (Rs. 67700-208700), on deputation 

basis in the Office of the Development Commissioner for Handlooms, Ministry of 

Textiles, New Delhi. 

2. The eligibility conditions for deputation are as follows :-
Deputation: 

Officers under the Central Government or State Governments or Universities or Recognized 

Research Institutions or Public Sector Undertakings or Semi Government or Statutory or 

Autonomous organisations:-

(a) (i) holding analogous post on regular basis in the parent cadre or Department; or 

(ii) with five years regular service in pay band-3, Rs. 15,600-39,100 plus grade pay of Rs. 

5400 in the parent cadre or Department; and 

(b) Essential educational qualifications:-

Possessing Bachelor’s degree plus five years’ experience in the work relating to 

administration or export or cooperation or handlooms and textiles or village and small scales 

industries. 
Desirable educational qualifications: 

Master’s in Business Administration/Post Graduate Diploma in Management/Master’s in 

Public Administration. 

The Departmental Officers in the feeder category who are in the direct line of promotion will 

not be eligible for consideration for appointment on deputation. Similarly, deputationists shall 

not be eligible for consideration for appointment by promotion. 

(Period of deputation including period of deputation in another ex-cadre post held 

immediately preceding this appointment in the same or some other Organisation or 

Department of the Central Government shall ordinarily not exceed three years. The 

maximum age limit for appointment by deputation shall be not exceeding 56 years as on the 

closing date of receipt of applications.) 

3. Terms and conditions of deputation shall be governed/regulated according to the 

applicable normal terms and conditions for deputation issued by the Government of India 

from time to time. Officers who volunteer for the post will not be permitted to withdraw their 

names later on. 

4. The applications (in triplicate) in the given prescribed proforma (Annexure-I), in respect of 

eligible candidates, who can be spared for taking up the assignment within one month from 

the date of intimation about selection, may be forwarded by the Cadre Controlling Authority 

duly verified/countersigned by the Head of office or an Officer authorized to sign on his 

behalf. 

5. The applications (in triplicate) in the given prescribed proforma (Annexure-I) alongwith 

documents mentioned above should be forwarded through proper channel to the 

Assistant Director, Estt.-I Section, Office of the Development Commissioner 

for Handlooms, Ministry of Textiles, Room No. 419-A, Udyog Bhavan, New Delhi-

110011, within 60 days from the date of publication of this advt. in Employment News/ 

Rozgar Samachar. Applications received after the closing date or without documents 

mentioned above or otherwise incomplete will not be considered. 

(Anil Raj Kumar) 

Addl. Development Commissioner (Handlooms) 

ANNEXURE-I 

BIO-DATA/CURRICULUM VITAE PROFORMA 

1 . Name and Address (in Block letters) : 

2. Date of Birth (in Christian era) : 

3. i) Date of entry into service 

ii) Date of retirement under Central/State 

Government Rules 

4. Education Qualifications 

5. Whether Educational and other qualifications 

required for the post are satisfied. (If any qualification 

has been treated as equivalent to the one prescribed 

in the Rules, state the authority for the same) 

Qualifications/Experience required as mentioned 

in the advertisement/vacancy circular 

Qualifications/Experience 

possessed by the officer 

Eligibility Eligibility 

Essential Essential 

Desirable Desirable 

C) Qualification C) Qualification 

D) Experience D) Experience 

5.1 Note: This column needs to be amplified to indicate Essential and Desirable Qualification as 

mentioned in the RRs by the Administrative Ministry/Department/Office at the time of 

issue of circular and issue of Advertisement in the Employment News. 

5.2. In the case of Degree and Post Graduate Qualification Elective/main subject and subsidiary 

subject may be indicated by the candidate. 

6. Please state clearly whether in the light of entries 

made by you above, you meet the requisite Essential 

Qualifications and work experience of the post. 

6.1 Note: Borrowing Departments are to provide their specific comments/views confirming 

the relevant Essential Qualification/Work experience possessed by the candidate (as 

indicated in the Bio-data) with reference to the post applied. 

7. Details of Employment, in chronological order. Enclose a separate sheet duly authenticated 

by your signature, if the space below is insufficient. 
Office/ 

Institution 

Post held on 

regular basis 

From To *Pay Band and Grade 

Pay Scale of the 

post held on regular 

basis 

Nature of Duties 

(in details) highlighting 

experience 

required for the 

post applied for 

* Important: Pay Band and Grade Pay granted under ACP/MACP are personal to the 

officer and therefore, should not be mentioned. Only Pay Band and Grade Pay/Pay Scale 

of the post held on regular basis to be mentioned. Details of ACP/MACP with present Pay 

Band and Grade Pay where such benefits have been drawn by the Candidate, may be indicated 

as below: 

Office/ 

Institution 

Pay, Pay Band and Grade Pay 

drawn under ACP/MACP Scheme 

From To 

8. Nature of present employment i.e. Ad-hoc or 

Temporary or Quasi-Permanent or Permanent 

9. In case the Present Employment is held on 
deputation/contract basis, please state-

a) The date of Initial 
appointment 

b) Period of appointment 
on deputation/contract 

c) Name of the 
parent office/organization 
to which the 
applicant belongs 

d) Name of the post 
and Pay of the post 
held in substantive 
capacity in the 
parent organisation 

9.1 Note: In case of Officers already on deputation, the applications 

of such officer should be forwarded by the parent Cadre/Department 

alongwith Cadre Clearance, Vigilance Clearance and Intergrity 

certificate. 

9.2 Note: Information under Column 9(c) & (d) above must be 

given in all cases where a person is holding a post on deputation 

outside the cadre/organization but still maintaining a lien in his 

parent cadre/organisation. 

10. If any post held on deputation in the past by the applicant, 

date of return from the last deputation and other details. 

11. Additional details about present employment: 

(Please state whether working under (indicate the 

name of your employer against the relevant column) 

a) Central Government 

b) State Government 

c) Autonomous Organization 

d) Government Undertaking 

e) Universities 

f) Others 

12. Please state whether you are working in the same Department 

and are in the feeder grade or feeder to feeder grade. 

13. Are you in Revised Scale of Pay? If yes, give the date from which 

the revision took place and also indicate the pre-revised scale. 

14. Total emoluments per month now drawn. 

Basic Pay in the PB Grade Pay Total Emoluments 

15. In case the applicant belongs to an organisation which is not following the Central 

Government Pay scales, the latest salary slip issued by the Organisation showing the following 

details may be enclosed. 

Basic Pay with Scale of Pay 

and rate of increment 

Dearness Pay/Interim relief/ 

other allowance etc., (with 

break-up details) 

Total 

Emoluments 

16. A. Additional information, if any, relevant to the post you applied 

for in support of your suitability for the post. 

(This among other things may provide information with regard to 

(i) Additional academic qualifcations (ii) Professional training and 

(iii) Work experience over and above prescribed in the Vacancy 

Circular/Advertisement) 

(Note: Enclose a separate sheet, if the space is insufficient) 

16. B. Achievements: 

The candidates are requested to indicate information with regard to: 

(i) Research publications and reports and special projects 

ii) Awards/Scholarships/Official Appreciation 

iii) Affiliation with the professional bodies/institutions/societies and; 

iv) Patents registered in own name or achieved for the organization 

v) Any research/innovative measure involving official recognition 

(Note: Enclose a separate sheet if the space is insufficient.) 

17. Please state whether you are applying for depuation (ISTC)/ 

Absorption/Re-employment Basis.# (Officers under Central/State 

Governments are only eligible for “Absorption”. Candidates 

of Non-Government Organizations are eligible only for Short 

Term Contract) 

# (The option of ‘STC/ ‘Absorption’/ ‘Re-employment’ are 

available only if the vacancy circular specially mentioned recruitment 

by “STC” or “Absorption” or “Re-employment”) 

18. Whether belongs to SC/ST 

I have carefully gone through the vacancy circular/advertisement and I am well aware that 

the information furnished in the Curriculum Vitae duly suported by the documents in respect 

of Essential Qualification/Work Experience submitted by me will also be assessed by the 

Selection Committee at the time of selection for the post. The information/details provided 

by me are correct and true to the best of my knowledge and no material fact having a 

bearing on my selection has been suppressed/withheld. 

Date (Signature of the candidate) 

Address 

Mob. No. 

Certification by the Employer/Cadre Controlling Authority 

The information/details provided in the above application by the applicant are true and 

correct as per the facts available on records. He/she possesses educational qualifications 

and experience mentioned in the advt. If selected, he/she will be relieved immediately. 

2. Also certified that: 

i) There is no vigilance or disciplinary case pending/contemplated against Shri/Smt. . 

ii) His/her integrity is certified. 

iii) His/Her CR Dossiers in original are enclosed/photocopies of the ACRs for the last 5 years 

duly attested by an officer of the rank of Under Secretary of the Govt. of India or above are 

enclosed. 

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or A list 

of major/minor penalties imposed on him/her during the last 10 years is enclosed. (as the 

case may be) 

Countersigned 
davp 41102/11/0034/1617 (Employer/Cadre Controlling Authority with Seal) 

3/32/Central Government/Recruitment/Other/45-above/Deputation/Delhi 



Tata Memorial Centre 
Parel, Mumbai-400012 

Office of the Director (Academics) 
Last Date of Online Application : 28.04.2017 

Last date of receiving Hard Copy : 05.05.2017 

Shortlisted candidates names will be displayed on 

website: https://tmc.gov.in/ 

22.05.2017 

Date of Written Examination : 11.06.2017 

Course name MASTER OF SCIENCE (M.SC.) IN CLINICAL RESEARCH 

Course details 

Two-years “Master of Science in Clinical Research” (M.Sc. Clin 

Res) is a post-graduate degree which will be awarded by the Homi 

Bhabha National Institute (HBNI) deemed University. The course will 

be conducted at the Tata Memorial Centre and will be followed by a 

mandatory one-year internship at the Tata Memorial Centre and its 

outreach centres. The course will commence on 1st August 2017. 

Minimum 

eligibility criteria 

Graduation with minimum 50% marks in aggregate in any of 

the following subjects. 

• B.Sc in Bioscience/Life Sciences (Botany, Zoology, Biochemistry, 

Microbiology, Genetics, Biotechnology) 

• B.Sc in Chemistry 

• B.Sc in Clinical Nutrition 

• Pharmacy or Pharmaceutical Science (B.Pharm) 

• Graduate in Medicine (Allopathy, Homeopathy, Ayurveda, Unani, 

Siddha) 

• Graduation in Dentistry (BDS) 

• Occupational Therapy (B.Sc) 

• Physiotherapy (B.Sc) 

• Nursing (B.Sc) 

• Paramedical Technology 

Students who have appeared for their final exam and awaiting 

results are eligible for the entrance examination; however, they will 

have to provide proof of passing and final Marksheet at the time of 

joining the course failing which their admission will be cancelled. 

Selection criteria 

• Selection will be based on the evaluation of performance in 

written test followed by interview. 

• Only those candidates who score at least 50% marks in the 

written entrance exam are eligible to be called for interview. 

• A fixed number of candidates (not exceeding 3 times the number 

of seats) will be called for the interview from those who have scored 

50% and above. 

• 25% of seats will be reserved for in-house candidates from the 

Tata Memorial Centre. 

Application forms • Application forms are available at https://tmc.gov.in/ 

Application fees • Online payment of Rupees 2000/- (two thousand only). This is 

non-refundable. Female candidates and SC/ST candidates are 

exempted from paying the application fees. 

Application 

process 

• Interested candidates fulfilling minimal eligibility criteria should 

complete the application form online as per instructions. 

• Candidates are advised to save the completed application and 

print the document on one side of the paper only. 

• Online submission ALONE will NOT be considered. 

• The completed Hardcopy of application should be signed and 

sent by registered post / speed post to the Office of the Director 

- Academics, TMC, 13th Floor, Homi Bhabha Block Building 

Tata Memorial Centre, Dr. Ernest Borges Marg, Parel, Mumbai -

400012 on or before 05.05.2017. 

• Copies of all relevant certificates and documents should be 

attached. 

• The envelope containing the application should be marked 

“APPLICATION FOR M.SC. CLINICAL RESEARCH 2017”. 

• Applications sent by Fax, E-Mail, Photocopies in OLD FORMAT or 

any other form will NOT be entertained. 

• Duly completed application form should be submitted along with 

online payment receipt (Payment of Fees using Debit/Credit Card 

Number) of Rs. 2000/- (Rupees two thousand only) which is NOT 

refundable. 

• Female candidates and SC/ST candidates are exempted from 

paying the application fees. 

• Incomplete applications will be rejected and no correspondence in 

this regard will be entertained. Applications received after the last 

date will be rejected and no grounds for delay including postal delay 

will be entertained. 

• All passport size photographs must be recent (less than 6 months 

old) self-attested, identical, snapped with front profile, showing full 

head, face, shoulder and with both ears and taken without wearing 

any Cap/Hat/Sun glasses. Polaroid photos are not acceptable. 

Entrance exam 

• Will be conducted in Mumbai. 

• Multiple choice type questions with negative marking for wrong 

answers. 

• Syllabus for the exam includes basic sciences, clinical research 

methods and general knowledge. 

• Only candidates with original admit card along with valid identity 

proof will be allowed to enter the examination hall. 

ICAR-INDIAN VETERINARY RESEARCH INSTITUTE 

IZATNAGAR-243122, BAREILLY (UP.) 

WALK-IN INTERVIEW 

Walk-in-lnterview has been fixed as per schedule given below for engagement of JRF 
under the project entitled “Development of National Brucella Repository & Molecular 
Characterization of Brucella species of Diverse Origin”. The engagement will be purely on 
temporary/contractual basis, co- terminous with the project or in case of unsatisfactory 
performance whichever is earlier. There will be no provision for absorption/re-employment in 
ICAR/IVRI after termination of the time bound project. Duration/Period of the project: up to 
September, 2017. 

Qualifications: Essential: M.V.Sc. in Veterinary Public Health/Biotechnology/Bacteriology/ 
Immunology or allied discipline OR M.Sc. in Biotechnology/Microbiology or allied discipline (NET 
qualification essential for M.Sc. candidates). 
Emoluments: Rs.25,000/= P.M. + HRA@ 20% for lst& llnd year and Rs.28,000/= P.M.+HRA 
@20% for lllrd year. 
Date, Time and Place of Interview: 25-04- 2017, 10:30 A.M., in the Division of VPH, ICAR-
IVRI, Izatnagar. 
Name of Pi/Contact Person: Dr. D.K. Singh, E-mail: dks@ivri.res.in 
For age limit, desirable qualification and other relevant details, candidates may log on to 
Institute website: www.ivri.nic.in 

3/22/Central Government/Recruitment/Graduate/Other/Permanent/Other than Delhi 

Visakhapatnam 
Port Trust 

General Administration 
Department 

(Personnel Division) 

Employment Notice 
No. 02/2017, Dt 21.03.2017 

1 . Name of the Post: CHIEF 
MECHANICAL ENGINEER (HoD) (On 
Deputation) 

2. No. of Posts: 1 (One) 

3. Classification: Class -I 

4. Scale of Pay: Rs. 20500-500-26500 

(Revised scale of pay of Rs. 51300-73000) 

For further details: www.vizagport.com 

Last date for receipt of the applications is 

on dt . 25-04- 2017. 

SECRETARY 

3/43/Central Government/ 
Recruitment/Other/Other/Deputation/ 

Other than Delhi 

Indian Council of 
Historical Research 

35, Ferozeshah Road 

New Delhi - 110001 

Applications are invited for the following posts 

to be filled on deputation basis as under:-

1 . Deputy Director (Accounts) - 1 post. PB-3 

Rs. 15600 - 39100 + G.P. 6600/-(pre-revised) 

2. Deputy Director (Administration) -

1 post. PB-3 Rs. 15600-39100 + G.P. 6600/-

(pre-revised) 

For details of the posts, eligibility criteria, scale 

of pay, application format and other terms & 

conditions of the Advertisement, please visit to 

Council's website www.ichr.ac.in. 

Last Date: 30 days from the publication of the 

advertisement. 

Member Secretary 

3/44/Autonomous Body/Recruitment/ 

Other/Other/Deputation/Delhi 

Government of India 

Unique Identification Authority 
of India, (UIDAI) 

Ministry of Electronics & Information Technology (Meity) 

2nd Floor, Tower I, Jeevan Bharti Building 
Connaught Circus, New Deihi-110001 

Vacancy circular for the post of Assistant Director General Technology 

(Deputy Secretary Level) on deputation in UIDAI, Manesar Data Centre 

Unique Identification Authority of India (UIDAI), invites application for Filling up one post of 

Assistant Director General-Technology (ADG-Tech) (Deputy Secretary level) in its 

Manesar Data Centre, Manesar, Haryana in the Pay Matrix Level 12 [pre-revised Pay 

Band III (Rs.15600-39100) plus Grade Pay of Rs. 7600/-] on deputation basis. The 

application may be furnished in the prescribed proforma and forwarded to ADG (Estt). The 

last date for receipt of applications complete in all respects is 25.04.2017. Application 

received after the last date or otherwise found incomplete shall not be considered. Further 

details may be obtained from the website www.uidai.gov.in. 

ADG (Estt), UIDAI 

To download e-Aadhaar login to https://resident.uidai.net.in 

davp 54103/11/0048/1617 3/33/Central Government/Recruitment/Other/Other/Deputation/Delhi 

Course name MASTER OF SCIENCE (M.SC.) IN CLINICAL RESEARCH 

Age limit 30 Years as on 31.05.2017 (Relaxable 05 years for SC/ST and 

03 years for OBC). 

Duration 2-years course + 1-year internship (mandatory) 

Fees 

Course fees will be charged from selected candidates at the rate of 

Rs. 30,000 per year for the two years of the course. Fees will be 

deducted on Installment basis from the stipend. 

Stipend First year: Rs. 10000 per month 

Second year: Rs. 12000 per month 

Third year (Internship period): Rs. 16000 per month 

Accommodation Selected candidates from outside Mumbai may be provided hostel 

accommodation on payment depending on availability. 

Cafeteria and 

library facility 

In addition to actual charges, refundable deposit of Rs. 4000/- for diet 

and Rs. 1000/- for library will have to be paid to avail of these 

facilities 

Help Desk • Yet to be received 

Terms 

• During the course, the student shall not apply for any post or any 

other courses / PG. studies / Scholarship or appear for any examination 

or interview outside or if applied before start of the training, 

the candidate has to give proper information to this 

Institution. 

• Candidates leaving the course midway will have to repay the entire 

stipend amount and the course fee Rs. 60,000/- (02 Years) 

• All Candidates must submit a certificate from Allopathy Medical 

Practitioner confirming the Health status (Physical & Mental) of the 

candidate. 

• The decision of the Director - Tata Memorial Centre shall be final 

and binding. 

3/58/Central Government/Admission/Other/Other/Other/Other than Delhi 



Tata Memorial Centre 
A Grant-In-Aid Institution of the 

Department of Atomic Energy 

Govt. of India 

Tata Memorial Hospital 

Parel, Mumbai 400 012 

Last Date of Application: 28.04.2017 

Course Recognized by Homi Bhabha National Institute 

(Deemed University) 

Course 

Name 

Post Graduate Diploma in Fusion Imaging 

Technology (for Indian Nationals Only) 

Course 

Details 

One year “Post Graduate Diploma in Fusion Imaging 

Technology” (PGDFIT) is awarded by Homi Bhabha 

National Institute (HBNI) Deemed University conducted 

at Tata Memorial Hospital followed by Mandatory 1 

(one) year Internship at Dept. of Nuclear Medicine, Tata 

Memorial Hospital commencing from 1st July 2017 for 

Academic year 2017-18 

Course 

Details 

This course is intended to impart education and 

training in nuclear medicine and fusion imaging 

technology and radiation safety. 

The Course is ACCREDITED by Atomic Energy 

Regulatory Board (AERB), Mumbai. 

Eligibility 

Criteria 

B.Sc with Minimum 50% marks (Physics, 

Chemistry, Biology, Maths, Statistics, Botony, 

Zoology, Biochemistry, Biotechnology.) 

Selection 

Criteia 

Selection will be based on the evaluation of 

performance in Written Test followed by 

Interview. 

AGE LIMIT Between 20 and 25 years. And Relaxable by 05 

yrs for SC/ST and 03 yrs for OBC. 

DURATION 

SEATS 

1 Year Course + 01 year Mandatory Internship at TMH 

10 (TEN). 

NON-

SPONSORED 

A Stipend @ Rs. 9000/-p.m. will be paid during 

the first year of the course. Candidate will be 

required to complete 1 year of Mandatory 

Internship at TMH on remuneration @ 

Rs. 15000/- per month for successful completion 

of the course. Annual Tuition fees will be 

charged Rs. 15,000/-. 

SPONSORED National Candidate Sponsored from Cancer 

Centres/Hospitals for training will not be paid 

any stipend. But course duration will include 

1 Year of mandatory Internship at TMH as 

mentioned for Non-Sponsored Candidate. 

Training fees of Rs. 15000/- will be charged. 

Selected candidates from outside Mumbai will be provided hostel 

accommodation & Cafeteria facility on payment in addition to this the 

candidates have to pay Refundable deposit of Rs. 3000/- for diet and 

Rs. 1000/- for library as per rules of the Centre. Eligible candidates 

may send their application in the proforma given alongwith a 

recent passport size photograph affixed on the right hand top 

corner with attested copies of education qualifications, age 

and also a non refundable Demand Draft of Rs. 300/- (Rs. 75/- for 

SC/ST candidates) in favour of Tata Memorial Centre, Parel, 

Mumbai on or before 28.04.2017 to Office of the Director 

(Academics), 13th Floor, Homi Bhabha Block, Tata Memorial 

Hospital, Parel, Mumbai 400012. FEMALE CANDIDATES ARE 

EXEMPTED FROM PAYING OF DEMAND DRAFT. 

During the period of training, the Trainee shall not apply for any post or 

any other courses / P.G. studies/Scholarship or appear for any 

examination or interview outside or if applied before start of the training, 

the candidate has to give proper information to this institution. 

PLEASE FILL THE ONLINE APPLICATION FORM FROM 

http://tmc.gov.in/ AND SEND THE PRINTED HARDCOPY 

ALONGWITH SELF ATTESTED COPIES OF ALL THE DOCUMENTS 

AND ORIGINAL DEMAND DRAFT 

All correspondence with the applicant will be done through email only. 

Information regarding offer letters etc. will be provided through email. 

Responsibility of receiving, downloading and printing of related documents 

will be of the candidate. Tata Memorial Centre will not be responsible for 

any loss of email sent, due to invalid/wrong email-ID provided by the 

candidate or delivery of emails to spam/bulk mail folder etc. 

LIST OF ELIGIBLE CANDIDATES TO APPEAR FOR CET WILL BE 

DISPLAYED WEBSITE ON 20 T H MAY 2017 AT http://tmc.gov.in. 

Late & incomplete application forms will be rejected. 

Important Dates 

Sr. No. Particulars Dates 

1 Last Date of Receiving Application 28.04.2017 

2 Date of CET 11.06.2017 

3 Date of Viva 12.06.2017 

4 Date of Result 15.06.2017 

5 Date of Commencement of Course 01.07.2017 

3/56/Central Government/Admission/Other/Other/Other/Other than Delhi 

Tata Memoria l Centre 
TATA MEMORIAL HOSPITAL 

PAREL, MUMBAl 400 012 
OFFICE OF THE DIRECTOR (ACADEMICS) 

LAST DATE OF ONLINE APPICATION: 28.04.2017 

COURSES RECOGNIZED BY GOVT. OF MAHARASHTRA UNDER 
MAHARASHTRA STATE BOARD OF TECHNICAL EDUCATION - MSBTE 

COURSE NAME Advance Diploma in Medical 
Imaging Technology 

Advance Diploma in 
Radiotherapy Technology 

COURSE 

DETAILS 

Two Years “Advance Diploma in Medical 
Imaging Technology” recognized by Govt. of 
Maharashtra will be conducted at this 
Hospital commencing from July 2017 for the 
Academic year 2017-2018. 

Two Years “Advance Diploma in Radiotherapy 
Technology” recognized by Govt of Maharashtra 
will be conducted at this Hospital commencing 
from July 2017 for Academic year 2017-2018. 

COURSE 

DETAILS This is a comprehensive course with full-time 
schedule of lectures, demonstrations, practical 
and clinical experience in the delivery of 
Imaging Technology. The course is designed 
to develop personnel to use modern Radiology 
equipments like X-ray, CT scan, MRI, 
Mammography & Cathlab Machines in Hospital. 

This is a comprehensive course with full-time 
schedule of lectures, demonstrations, practical 
and clinical experience in the delievery of 
Radiation therapy. The course is designed to 
develop personnel to use modern Radiotherapy 
equipments like Cobalt Units, Linear Accelerators, 
Simulators, Brachytherapy systems and 
Mould-room facilities in cancer treatment. 

ELIGIBILITY 
CRITERIA 

Passed Any B.Sc or B.Pharm. Passed B.Sc. with 50% Marks aggregate 
(not less than 55% marks in Physics.) 

ELIGIBILITY 
CRITERIA 

B.SC. RESULT AWAITING CANDIDATES CAN ALSO APPLY. 

THEY WILL BE CONSIDERED SUBJECT TO SUBMISSION OF THEIR B.SC RESULTS 
ON THE DAY OF CET/ INTERVIEW. 

ELIGIBILITY 
CRITERIA 

Having mere basic qualifying marks will not fulfill the right for admission to this course. 

SELECTION 
CRITERIA 

Selection will be based on the evaluation which comprises of performance in the interview 
and the marks obtained in entrance examination (Based on HSC - Physics, Chemistry & Biology) 

AGE LIMIT Between 20 and 25 years. Relaxable by 5 years for SC / ST and 3 years for OBC candidates 

DURATION 2 Years + (01 year In-Service Bond Mandatory) 

NON-
SPONSORED 

A Stipend of Rs. 9000/- p.m. will be paid during the training. Candidate will be required to 
execute a Bond to serve the Tata Memorial Centre for a period of 1 year on remuneration of 
Rs. 15000/- p.m. after successful completion of the training. Annual College tuition fee will 
be charged Rs.14,000/- per year. 

SPONSORED National candidate sponsored from Cancer Centres/ Hospitals for training will not be paid any 
stipend or will not need to honour a bond. Training fee of Rs.14,000/- will be charged per year. 

The candidate has to pay examination fees to Maharashtra State Board of Technical Education (MSBTE) every year, 
as applicable. Selected candidates from outside Mumbai may be provided hostel accommodation, if available on 
payment. The same candidates will be allowed to avail cafeteria facility, the charges of which will be paid by the 
candidate as applicable. In addition the candidates are requested to keep refundable deposit of Rs. 3000/- for diet and 
Rs. 1000/- for library facility, as per rules of the Centre. 
Candidates who are found consistently perform below established standards will be terminated from the program after 
due process. 
Eligible candidates may send their application along with a recent passport size photograph affixed on the right hand 
top corner with attested copies of education qualifications, age and also a non refundable Demand Draft of Rs. 300/-
(Rs. 75/- for SC / ST candidates), in favour of Tata Memorial Centre, Parel, Mumbai on or before 28.04.2017 to 
Office of the Director (Academics), 13th Floor, Homi Bhabha Block, Tata Memorial Hospital, Parel, Mumbai 400 012. 
FEMALE CANDIDATES ARE EXEMPTED FROM PAYING OF DEMAND DRAFT. 

HOW TO APPLY: Eligible applicants would be required to apply ONLINE through the link on our website viz. 
http://tmc.gov.in. No other mode of application will be accepted. For applying Online, the applicant must possess valid 
email ID and a facility to take printout of the acknowledgement Receipt. 
All correspondence with the applicant will be done through email only. Information regarding offer letters etc. will be 
provided through email. Responsibility of receiving, downloading and printing of related documents will be of the 
candidate. Tata Memorial Centre will not be responsible for any loss of email sent, due to invalid/wrong email ID 
provided by the candidate or delivery of emails to spam/bulk mail folder etc. 

LIST OF ELIGIBLE CANDIDATES TO APPEAR FOR CET WILL BE DISPLAYED ON WEBSITE: http://tmc.gov.in. 

During the period of training, the Trainee shall not apply for any post or any other courses / P.G. studies / Scholarship 
or appear for any examination or interview outside or if applied before start of the training, the candidate has to give 
proper information to this institution. 
Late & Incomplete application forms will be rejected. 

Important Dates 

Sr. No. Particulars Dates 

1 Last Date of Online Application 28.04.2017 

2 Date of CET 11.06.2017 

3 Date of VIVA 12.06.2017 

4 Date of Result 15.06.2017 

5 Date of Commencement of Course 01.07.2017 

3/57/Central Government/Admission/Other/Other/Other/Other than Delhi 

F. No. A-12025/03/2016-ISH.I 

Government of India 

Ministry of Labour 
& Employment 
Shram Shakti Bhawan 

Rafi Marg, New Delhi 

Corrigendum 

Filling up of posts of Director 

(Safety) in Pay Band-3 ( Rs. 

15,600/- 39,100/- + Grade Pay, 

7,600/-) in the Directorate General 

Factory Advice Service and 

Labour Institutes, Mumbai, 

Ministry of Labour & Employment 

by transfer on deputation 

(including Short-term contract) 

This Ministry’s letter No. A-

12025/01/2013-ISH II dated 21 

July 2014 and letter No. A-

12025/03/2016-ISH I (Pt.) dated 

21 March, 2016, thereby inviting 

applications for filling up of the 

posts of Director (Safety) in the 

DGFASLI, Mumbai by transfer on 

deputation (including short term 

contract). Employment News 

dated 3-9 January, 2015 and 14-

20 May, 2016, wherein 

advertisement was published in 

this regard may also be referred. 

2. The word ‘Union Territory’ 

appeared in para 1 of the 

aforesaid letters and 

advertisement published in 

Empoyment News dated 3-9 

January, 2015 and 14-20 May, 

2016 may be treated as deleted, 

as the word ‘Union Territory’ is not 

in the Recruitment Rules of the 

post as mentioned above. 

Under Secretary to the 

Govt. of India 

davp 23101/11/0028/1617 

3/30/Central Government/Other/ 

Other/Other/Other/Delhi 

No. 02/01/2010- Admn.1 
Government of India 

Ministry of New & Renewable Energy 
CGO Complex, Block No. 14 

Lodhi Road, New Delhi - 110003 
EPBAX No. 24360707; Fax No. 24361298 

Government of India, Ministry of New and Renewable Energy (MNRE) 
invites applications in the prescribed format, as per details and the 
format available at MNRE website www.mnre.gov.in, for the following 
posts, within one month from the date of publication of the 
advertisement in the Employment News. 

S. 
No. 

Post Mode of selection No. of Posts 

1 Accounts Officer Transfer on deputation / 
transfer 

1 (One) 

The Ministry of New and Renewable Energy reserve the right to accept 
or reject in part or in full any or all the applications without assigning any 
reason whatsoever. Applications received after due date will not be 
considered. 

(Arvind Pokhriyal) 

Under Secretary to the Govt. of India 

davp 28101/11/0045/1617 
3/31/Central Government/Recruitment/Other/Other/Deputation/Other than Delhi 



ALL INDIA INSTITUTE OF MEDICAL SCIENCES 
PATNA - 801507 

(An Autonomous body under MoHFW, Govt. of India) 
Advertisement No:AIIMS/Pat/REG FAC MP/2017/01 Dated: 21.03.2017 

RECRUITMENT OF FACULTY & NON FACULTY (GROUP‘A’) POSTS FOR VARIOUS 
DEPARTMENTS AT AIIMS PATNA ON DIRECT RECRUITMENT BASIS. 

All India Institute of Medical Sciences, Patna an Autonomous Institute of National Importance is one of the new AIIMS and apex healthcare institute being established by the 
Ministry of Health & Family Welfare, Government of India under the Pradhan Mantri Swastya Suraksha Yojna (PMSSY) with the aim of correcting regional imbalance in quality 
tertiary level healthcare in the country, and attaining self-sufficiency in graduate and postgraduate medical education and training. 
Online applications are invited for the following faculty posts on DIRECT RECRUITMENT BASIS at VARIOUS DEPARTMENTS of All India Institute of Medical Sciences, 
Patna (Bihar). 

SI. No. Departments 
Professor Additional Professor Associate Professor Assistant Professor 

SI. No. Departments 
UR OBC sc ST Total UR OBC SC ST Total UR OBC SC ST Total UR OBC SC ST Total 

1 Anatomy - - - 01 - 1 - - 01 2 - - - 02 2 1 2 - 05 

2 Physiology 1 - - 02 - - - - - 1 1 1 - 03 - 1 - 1 02 

3 Biochemistry 1 - - - 01 - 1 1 - 02 

4 Pathology/ Lab Medicine* 1 - - 01 1 - - 02 - - - - - 2 1 2 - 05 

5 Microbiology - 1 - 02 1 - - 02 2 - - - 02 - 1 - - 01 

6 Pharmacology - - - - - 1 - 01 - - 1 - 01 2 1 - 1 04 

7 Forensic Medicine/Toxicology - - - 01 - - - 01 - 1 - - 01 - - 1 - 01 

8 Community & Family Medicine 2 2 1 - 05 

9 General Medicine 1 1 - 03 - - - - 1 - - 02 3 1 1 - 05 

10 Dermatology - - - 01 - - - 01 - - - 01 1 1 - - 02 

11 Psychiatry 1 - - 01 - - - 01 - - - 01 1 3 - - 04 

12 Pediatrics 2 - - - 02 - 1 - 02 2 - - - 02 - - 1 - 01 

13 General Surgery 1 1 - 03 - - - 01 - 1 - 02 - 1 - 1 02 

14 Orthopaedics 1 - - 02 - - - 01 - - - 01 1 1 - - 02 

15 Ophthalmology - - - 01 - - - 02 1 - - 02 1 1 - - 02 

16 Obstetrics & Gynaecology - - - 01 - - - 01 1 - - 02 - 1 1 - 02 

17 ENT - - - 01 1 - - 01 - - - 01 1 - 1 - 02 

18 Radiodiagnosis - 1 - 01 - 1 - 02 1 1 - 03 1 2 1 - 04 

19 Anaesthesiology - - - 01 1 - - 02 3 1 1 - 05 1 1 1 1 04 

20 Dentistry - - - 01 - - - - 01 1 - - - 01 

21 Transfusion Med & Blood Bank 1 - - 01 - - - 01 - - - 01 1 - 1 - 02 

22 Radiotherapy 1 - - 01 - - - 01 - - - 01 - - - - -

23 Physical Medicine & Rehabilitation - - - 01 - - - - - - - 01 - - - - -

24 Cardiology - - - 01 - - - 01 - 1 - 01 - - 1 - 01 

25 Neurology 1 - - 01 - - - 01 - - - 01 - - - 01 

26 Gastroenterology 1 - - 01 - - - 01 - - - 01 - - - 01 

27 Nephrology - - - 01 1 - - 01 - - - 01 - - - 01 

28 Medical Oncology Hematology - 1 - 02 1 - - 02 2 - - - 02 1 - - 02 

29 Pulmonary Medicine - - - 01 - - - 01 1 - - - 01 - - - -

30 Endocrinology & Metabolism - - - 01 - 1 - 01 - 1 - - 01 - - - 01 

31 Cardiothoracic Surgery - 1 - 01 - - - 01 3 1 - - 04 1 - - 02 

32 Neurosurgery - - - 01 - 1 - 01 2 1 - 1 04 - - 1 02 

33 Surgical Gastroenterology - - - 01 - - - 01 2 1 1 - 04 1 - - 02 

34 Urology 1 - - 01 - - - 01 2 1 - 01 04 1 - - 02 

35 Surgical Oncology - - - 01 - - - 01 2 1 1 - 04 - 1 - 02 

36 Burns and Plastic Surgery _ - _ 01 1 _ _ 01 2 1 1 - 04 2 _ _ _ 02 

37 Pediatric Surgery - - - - - - - 01 2 1 1 - 04 - 1 - 02 

38 Neonatology - - - 01 - - - 01 1 1 - - 02 1 - - 02 

39 Nuclear Medicine - - - 01 1 - - 01 1 - - - 01 1 - - 02 

40 Trauma & Emergency 0 4 2 1 07 

41 Hospital Administration 1 - - - 01 - - - 01 - 1 - - 01 - - - - -

Total (252) 28 11 6 0 45 27 9 5 0 41 47 17 10 2 76 35 30 19 6 90 
* Pathology/Lab Medicine - Post belongs to Pathology only. 

NURSING 

SI. No. Department 
Professor Lecturer Tutor 

SI. No. Department 
UR OBC SC ST Total UR OBC SC ST Total UR OBC SC ST Total 

1 Nursing 01 - - - 01 03 01 01 - 05 11 05 03 01 20 

SI. No. Post UR OBC SC ST Total 

i Medical Physicist 1 - - - 01 

Note : Trauma & Emergency department has vacant post of Assistant professor in following specialties: 

S.No. Department Specialization Reservation 

1 Trauma & Emergency Anaesthisiology SC 

2 Trauma & Emergency Biochemistry OBC 

3 Trauma & Emergency Cardiology SC 

4 Trauma & Emergency Medicine OBC 

5 Trauma & Emergency Obstetrics & Gynaecology ST 

6 Trauma & Emergency Radiodiagnosis OBC 

7 Trauma & Emergency Orthopaedics OBC 

Note: - 1 . The above vacancies are provisional and subject to variation. The Director, AIIMS, Patna reserves the right to change the vacancies including reserved vacancies as per 
the Govt. of India rules/circulars and requirements. 

2. Reservation will be as per Government of India Policy. 
3. Upper Age Limit shall be counted on the last date of submission of application. 
4. The period of experience wherever prescribed shall be counted after obtaining the prescribed qualification till the last date of submission of application. Cont.. 



Qualification of the Posts are as under:-

s. 
No. 

Name of 
the Post 

Qualification/Experience 

1. Professor 

Essential for Medical Candidates (for General Discipline) 
Educational Qualification 
1. A medical qualification included in the I or II schedule or part II of the third schedule to the Indian medical council Act of 1956 (person possessing qualifications 
included in part II of third schedule should also fulfil the condition specified in section 13(3) of the Act.) 
2. Apostgraduate qualification e.g. MD/MS ora recognized qualification equivalent thereto in the respective discipline/subject. 
Experience: Fourteen years teaching and/or research experience in recognized institution in the subject of specialty after obtaining the qualifying degree of M.D. 
/M.S. or qualification recognized equivalent thereto. 

1. Professor 

Essential for super specialty discipline:-
Educational Qualification 
1. A medical qualification included in the I or II schedule or part II of the third schedule to the Indian medical council Act of 1956 (persons possessing qualifications 
included in part II of third schedule should also fulfil the condition specified in section 13(3) of the Act.) 
2. Apostgraduate qualification e.g. MD/MS ora recognized qualification equivalent thereto in the respective discipline/subject. 
3. M.Ch. for surgical super-specialties and D.M. for Medical super specialties (2 years or 3 years or 5 years recognized course) or qualification recognized 
equivalent thereto. 
Experience: Twelve years teaching and/or research experience in recognized institution in the subject of specialty after obtaining the qualifying degree of M.Ch. 
/D.M. (2years or 5 years course recognized after MBBS) in the respective discipline/subject or a qualification recognized equivalent thereto. Or Eleven years 
teaching and/or research experience in recognized Institution in the subject of specialty for the candidates possessing 3 years recognized degree or D.M/M.Ch. in 
the respective discipline/subject or a qualification recognized equivalent thereto. 
Essential for Non-Medical Candidates-
Educational Qualifications 
1. Anatomy:- M.Sc. (Human Anatomy) 2. Physiology- M.Sc.(Medical Physiology) 3. Biochemistry- M.Sc.(Medical Biochemistry) 4. Pharmacology:- MSc. (Medical 
Pharmacology) 5. Microbiology:- M.Sc. (Medical Microbiology) 

Experience : Fourteen year teaching and/or research experience in the discipline/subject concerned after obtaining the doctorate degree. 

2. Additional 
Professor 

Essential for Medical Candidates (for General Discipline) 

Educational Qualification 

1. A medical qualification included in the I or II schedule or part II of the third schedule to the Indian medical council Act 

of 1956(Personspossessingqualifications included in part II of third schedule should also fulfil the condition specified in section 13(3) of Act.) 

2. Apostgraduate qualification e.g. MD/MS ora recognized qualification equivalent thereto in the respective discipline/subject. 

Experience:-Ten years teaching and/or research experience in recognized institution in the subject of specialty after obtaining the qualifying degree of M.D./M.S. 
or qualification equivalent thereto. 

2. Additional 
Professor 

Essential for super specialty discipline:-

Educational Qualification 
1. A medical qualification included in the I or II schedule or part II of the third schedule to the Indian medical council Act of 1956 (persons possessing qualifications 
included in part II of third schedule should also fulfil the condition specified in section 13(3) of the Act.) 
2. Apostgraduate qualification e.g. MD/MS ora recognized qualification equivalent thereto in the respective discipline/subject. 
3. D.M. in respective discipline/subject for medical super-specialties and M.Ch. in respective discipline/subject for surgical super-specialties (2 years or 3 years or 
5 years recognized course) or qualification recognized equivalent thereto. 
Experience : Eight years teaching and/or research experience in recognized institution in the subject of specialty after obtaining the qualifying degree of 
D.M/M.Ch. (2 years or 5 years course recognized after MBBS) in the respective discipline/subject or a qualification recognized equivalent thereto. Or Seven years 
teaching and/or research experience in recognized Institution in the subject of specialty for the candidates possessing 3 years recognized degree of D.M/M.Ch in 
the respective discipline/subject or a qualification recognized equivalent thereto. 

2. Additional 
Professor 

Essential for Non-medical Candidates-
Educational Qualifications 

1. Anatomy:- M.Sc. (Human Anatomy) 2. Physiology- M.Sc.(Medical Physiology) 3. Biochemistry- M.Sc.(Medical Biochemistry) 4. Pharmacology:- MSc. (Medical 
Pharmacology) 5. Microbiology:- M.Sc. (Medical Microbiology) 
Experience : Ten year teaching and/or research experience in the discipline/subject concerned after obtaining the doctorate degree. 

3. Associate 
Professor 

Essential for Medical Candidates (for General Discipline) 
Educational Qualification 

1. A medical qualification included in the I or II schedule or part II of the third schedule to the Indian medical council Act of 1956 (Persons possessing qualifications 
included in Part II of third schedule should also fulfill the condition specified in section 13(3) of the Act.) 
2. A post graduate qualification e.g. MD/MS ora recognized qualification equivalent thereto in the respective discipline/subject. 
Experience: Six years teaching and/or research experience in a recognized institution in the subject of specialty after obtaining the qualifying degree of M.D./M.S. 
or qualification recognized equivalent thereto. 

3. Associate 
Professor 

Essential for super specialty discipline:-
Educational Qualification 
1. A medical qualification included in the I or II schedule or part II of the third schedule to the Indian medical council Act of 1956 (Persons possessing qualifications 
included in Part II of third schedule should also fulfil the condition specified in section 13(3) of the Act.) 
2. Apostgraduate qualification e.g. MD/MS ora recognized qualification equivalent thereto in the respective discipline/subject. 
3. D.M. in the respective discipline/subject for medical Associate Professor super-specialties and M.Ch. in the respective discipline/subject for surgical super-
specialties (2 years or 3 years or 5 years recognized course) or a qualification recognized equivalent thereto. 
Experience:- Four years teaching and/or research experience in recognized institution in the subject of specialty after obtaining the qualifying degree of 
D.M/M.Ch. (2 years or 5 years recognized course after MBBS) in the respective discipline/subject or a qualification recognized equivalent thereto. Or Three years 
teaching and/or research experience in recognized institution in the subject of specialty for the candidate possessing 3 years recognized degree D.M./M.Ch. on the 
respective discipline/subject or a qualification recognized equivalent thereto. 

3. Associate 
Professor 

Essential for Non-Medical Candidates 
Educational Qualifications 
1. Anatomy:- M.Sc. (Human Anatomy) 2. Physiology- M.Sc.(Medical Physiology) 3. Biochemistry- M.Sc.(Medical Biochemistry) 4. Pharmacology:- MSc. (Medical 
Pharmacology) 5. Microbiology:- M.Sc. (Medical Microbiology) 
Experience: Six years teaching and/or research experience in the discipline/subject concerned after obtaining the doctorate degree. 

4. Assistant 
Professor 

Essential for Medical Candidates (for General Discipline) 
Educational Qualification 
1. A medical qualification included in the I or II schedule or part II of the third schedule to the Indian medical council Act of 1956(persons possessing qualifications 
included in post II of third schedule should also fulfill the condition specified in section 13(3) of the Act.) 
2. Apostgraduate qualification e.g. MD/MS ora recognized qualification equivalent thereto in the respective discipline/subject. 
Experience : Three years teaching and/or research experience in a recognized institution in the subject of specialty after obtaining the qualifying degree of 
M.D./M.S. or qualification recognized equivalent thereto. 

4. Assistant 
Professor 

Essential for super specialty discipline:-
Educational Qualification 

1. A medical qualification included in the I or II schedule or part II of the third schedule to the Indian medical council Act of 1956(persons possessing qualifications 
included in post II of third schedule should also fulfill the condition specified in section 13(3) of the Act.) 
2. Apostgraduate qualification e.g. MD/MS ora recognized qualification equivalent thereto in the respective discipline/subject. 
3. D.M. in the respective discipline/subject for medical for surgical super-specialties (2 years or 3 years or 5 years recognized course) or a qualification recognized 
equivalent thereto. 
Experience : One year teaching and/or research experience in a recognized institution in the subject of specialty after obtaining the qualifying degree of 
D.M/M.Ch. (2 years or 5 years recognized degree in D.M./M.Ch or qualification recognized equivalent thereto, 
No experience is necessary for the candidates possessing the 3 years recognized degree of D.M/M.Ch. or qualification recognized equivalent thereto. 

4. Assistant 
Professor 

Essential for Non-Medical Candidates-
Educational Qualifications 
1. Anatomy:- M.Sc. (Human Anatomy) 2. Physiology- M.Sc.(Medical Physiology) 3. Biochemistry- M.Sc.(Medical Biochemistry) 4. Pharmacology:- MSc. (Medical 
Pharmacology) 5. Microbiology:- M.Sc. (Medical Microbiology) 
Experience : Three years teaching and/or research experience in the discipline/subject concerned after obtaining the doctorate degree. 

College of Nursing 

S.No. Name of the Post Qualification/Experience 
01 Professor cum 

Principal 
1. Master’s degree in Nursing with advanced specialization in nursing 

2. Must be registered Nurse and Midwife. 

3. 10 Year’s experience in Nursing field after registration as a Nurse, out of which 7 years should have been spent in Nursing education or 
administration after obtaining post graduate qualifications. 



02 Lecturer in Nursing 

1. Master Degree in Nursing from a recognized Institution/University. 

2. Registered Nurse Midwife. 

3. Five years experience after obtaining the Master degree out of which two years should be the teaching experience. 

03 Tutor/Clinical 

Instructor (Nursing) 

Essential: 

1 . B.Sc (Nursing) degree from a recognized University/Institution. OR 

2. Registered Nurse and Midwife with sistertutor's Diploma. AND 

3.3 years' experience in a Teaching Institution 

S.No. | Name of the Post Qualification and Experience 

01 Medical Physicist 

Educational Qualification 

M.SC. In medical physics or equivalent from a recognized university/institution Or 

(i) M.SC. in physics from recognized university 
(ii) A Post-graduate diploma/degree in Radiological/medical physics from recognized university/Institute OR 

M.sc. in medical technology with radiotherapy as special subject from a recognized university and or/diploma in radiation protection AND 
Experience: 2 years’experience of working in radiotherapy department of a hospital 

GENERAL CONDITIONS 

1. Application Process : - The applicants fulfilling the eligibility criteria in all respect are required to apply through ONLINE process. Please visit institute website 
http://www.aiimspatna.org or http://www.aiimspatna.edu.in for online application. The opening date of submission of online application is 01.04.17. The closing date of 
online applications will be 01.05.17 till 5:00 PM. The last date for receipt of hard copy application is 08.05.17 till 5:00 P.M. 

2. The applicants are required to apply separately for each position with separate online registration and application fee. 

3. The applicants are required to register themselves at AIIMS recruitment portal through link available at recruitment page at https://aiimspatna.org or https://aiimspatna.edu.in. 

4. After primary registration they will receive a confirmation email having the fee details along with a confirmation code which they have to click on for confirming there primary 
registration. This confirmation email will also have applicant ID and a password to login into the system and fill the application. 

5. The candidates should read the instructions carefully on the recruitment portal before filling the application. 

6. The applicants are required to pay a non-refundable application fee of Rs. 1000/-(for General & OBC Candidates) and No fee (for SC/ST/PHand women candidates) in form of 
Demand Draft (DD) drawn in favor of AIIMS PATNA payable at Patna. The application fee can also be sent through NEFT in the Account no. 579310110002528 (IFSC code: 
BKID0005793 Account Name: AIIMS Patna). Applicant should mention their particulars (Name, address, department & position applied) on the reverse of DD. 

7. Those applicant who has applied vide advertisement no Adv. No. AIIMS/Pat/Gr. A(F) -1/2015- Filling up Various faculty Position not required to pay application fee provided 
they give proof of payment/application number. 

8. Application fee once paid shall not be refunded under any circumstances. 

9. The applicants are required to fill the details of Demand Draft (DD) or NEFT at the time of filling of the online application form. 

10. The applicant should upload the scan copy of original age proof, qualification proof (as required), Reserve Category Document (if applicable), Medical Registration Document in 
the form of PDF the size of scanned pdfshould not exceed 1 MB. 

11. Aprintout of the online application form, duly signed along with application fee(as applicable) in the form of Demand Draft in original and self-attested copies of all educational 
qualification, experience certificates, age proof, residence proof, NOC Document (if applicable), reserve category Document (if applicable), medical registration document and 
testimonials must reach the Institute on or before 08.05.17 till 5 P.M. The complete application may be send through Speed Post/ Courier etc. The institute shall not be 
responsible for any postal delay. Application not received within the due date shall be rejected. No correspondence in this regard shall be made by institute. 

12. The applicants applying in response to this advertisement should satisfy themselves regarding their eligibility for the post applied for. They must be fulfilling eligibility criteria as 
on the closing date of applications failing which their application will be rejected. 

13. The envelope containing the application should be printed with: “Application for the post of For Department of " 

14. The On-line application will be closed on the last date of the receipt of application i.e. — . The candidature of such applicants who fails to complete the online application 
submission by the stipulated date and time will not be considered and no correspondence in this regard will be entertained. 

15. The Candidate must ensure that their photo and signature should be clearly visible in preview at the time of filling of application in online mode. 

16. Pav Scale for Medical Faculty:-

1 Professor 
Pay Band - 4 : Rs.37400-67000 with Academic Grade Pay of Rs. 10500 (Plus NPAfor medically qualified candidates only) with the minimum pay of 
Rs.51600/-and AGP of Rs. 10500/-

Up-to 40% of posts of Professors will get Higher Administrative (HAG) scale subject to clearance of the prescribed process. 

2 Additional Professor PayBand-4:Rs.37400-67000withAcademicGradePayofRs.9500(PlusNPA for medically qualified candidates only) with minimum Pay of 
Rs.46000/-and AGP of Rs.9500/-

3 Associate Professor PayBand-4:Rs.37400-67000withAcademicGradePayofRs.9000(PlusNPA for medically qualified candidates only) with minimum Pay of 
Rs.42800/-and AGP of Rs.9000/-

4 Assistant Professor Pay Band - 3 : Rs. 15600-39100 with Grade Pay of Rs. 8000 with a minimum of Rs.30,000/-+NPA.(NPA for medically qualified candidates only) 
with provision to move to PB-4 after three years (Rs.37400-6700) with Grade Pay of Rs.8700/-

Pay scale for Nursing Faculty :-

1 Professor cum Principal Pay Band - 4 : Rs.37400-67000 with Grade Pay of Rs.8700 

Plus Usual Allowances admissible to equivalent posts in Government of India 

2 Lecturer Pay Band - 3 : Rs.15600-39100 with Grade Pay of Rs. 6600 

Plus Usual Allowances admissible to equivalent posts in Government of India 

3 Tutor/Clinical Instructor (Nursing) Pay Band -3 (Rs. 15600 - 39100) with Grade Pay of Rs.5400 

17. Pay scale for Medical Physicist :-

1 Medical Physicist Pay Band 3 : Rs15,600- Rs.39100 with grade pay 5400 

18. Upper Age Limit:-

Professor/Additional Professor: - Not exceeding 58 (Fifty Eight) years as on closing date. 

Associate Professor/Assistant Professor/Reader/Lecturer: - Not exceeding 50 (Fifty) years as on closing date. 

Tutor / Clinical Instructor (Nursing) - Not exceeding 35 years as on closing date. 

(i) Upper age limit shall be determined as on last date of submission of online applications. 

(ii) Upper age limit for person with disabilities shall be as per existing Government of India Rules. 

Age relaxation permissible to various categories is as under:-

S.No. Category | Age Relaxation permissible beyond the upper age limit 

1. SC/ST | 05 Years 

2. OBC 03 Years 

3. Person with Disabilities I 05 Years 

4. Government Servant | 05 Years 

19. Candidates applying under any of the reserved category posts, viz. SC/ST/OBC/Person with Disabilities (PWD) will be considered subject of Caste Certificate issued by the 
appropriate/ competent authority on the prescribed format. Community should be clearly and legibly mentioned in the certificate. OBC candidate's eligibility will be based on the 
caste(s) borne in the Central List of Government of India. OBC candidate(s) should not belong to Creamy Layer and their sub-caste should be match with the entries in Central 
List of OBC, failing which their candidature will not be considered under any of the applied reserved category post(s). 

20. There shall be 3% horizontal reservation for person with disabilities as per Govt, of India rules. Person who wants to avail the benefit of reservation would have to submit a 
Disability Certificate issued by a competent authority in prescribed format. 

21. Clearances: Appointments are subject to clearances as for equivalent posts in Government of India. 

22. Qualifications and Experience: The qualification and experience will be counted as on last date of submission of application. 

23. Short Listing: The prescribed qualification is minimum and mere possessing the same does not entitle any candidate for selection. Based on bio-data, the Screening 
Committee may short-list candidates for interview Candidates called for interview will have to produce all relevant original documents in proof of details furnished in their 
application at the time of interview. They May also be asked to submit an affidavit/declaration as decided by AIIMS Patna at the time of interview. 

24. Interview: Details of the Interview will be communicated through register email provided at the time of registration. NoTA/DAwill be paid for appearing in the interview. 

25. The applicants already in Government service shall have to produce Relieving Certificate from their present employer before joining the Institute. 

26. The decision of the AIIMS, Patna in all matters relating to eligibility, acceptance or rejection of the applications, penalty for false information, mode of selection, conduct of 
examination(s), allotment of examination centres, selection and allotment of posts/organizations to selected candidates will be final and binding on the candidates and no | 
enquiry/correspondence will be entertained in this regard. 

Continued on page 19 
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25 (3)/DRT/Rectt./Estt./2017/210 
Government of India 

Ministry of Finance 
Department of Financial Services 

Debts Recovery Tribunal, C-71, Sector-7, CDA 

Cuttack, Odisha - 753014 
Tele: 0671-2505999, 2503081, Fax: 0671-2503081 

E-mail: drtcuttak-dfs@nic.in 

VACANCY CIRCULAR 

The Debts Recovery Tribunal, Cuttack is quasi-judicial body set up under 

the provisions of the Recovery to Debts Due to Bank and Financial 

Institution Act, 1993 by the Ministry of Finance, Department of Financial 

Services, Government of India. This Tribunal invites application from 

officials of the Central Government/State Governments/Courts and 

Tribunals for filling up the vacant posts on deputation basis alongwith 

pay scale and eligibility conditions as given below:-

(i) ASSISTANT (Rs. 9300-34800/- + GRADE PAY Rs. 4200/- Pre-

revised (Level-6 as per 7 CPC) (01 Post): - Employees of Central 

Government/State Governments or in Courts/ Tribunals holding 

analogous posts and possessing degree from a recognized 

University; or Upper Division Clerks with eight years’ regular 

service in the scale of pay of PB-I Rs. 5200-20200/- + GP Rs. 

2400/- or equivalent. 

(ii) LOWER DIVISION CLERK (Rs. 5200-20200/- + GRADE PAY Rs. 

1900/- pre-revised) (Level-2 as per 7 CPC (03 Posts):-

Employees of Central Government/ State Governments or 

Courts/Tribunals holding analogous post on regular basis and 

possessing the qualification of Matriculation or equivalent with a 

minimum speed of 30 words per minute in English or 25 words per 

minute in Hindi typewriting. Desirable- Acquaintance with word 

processing. 

2. The period of deputation shall be for a period of three years, which 

may be curtailed or extended further in the interest of administrative 

exigencies. The appointment of candidates selected for the posts 

on deputation basis will be governed by the terms and conditions 

as contained in the Department of Personnel & Training O.M. 

No.6/8/2009-Estt (Pay II) dated 17/06/2010 as amended from time 

to time. 

3. Age limit for the posts is 56 years as on the last date for receipt of 

applications in the Tribunal. 

4. The applications from eligible candidates who are desirous of 

joining the posts on deputation should reach to the undersigned 

(Debts Recovery Tribunal, Plot No.C-71, Sector-7, CDA, Cuttack-

753014, Odisha) through proper channel alongwith vigilance 

clearance, integrity certificate and attested copies of APARs for the 

last five years within 45 days from the date of issue of this Advt. 

as per Annexure-I. 

5. Incomplete applications or applications not received through proper 

channel or applications received after due date will be summarily 

rejected. The candidates will not be allowed to withdraw their 

candidature subsequently on any ground. 

(S.K. MAIKAP) 

REGISTRAR (I/C) 

ANNEXURE-I 
Form of Application 

NO COLUMN SHOULD BE LEFT BLANK 

{SEPARATE APPLICATION TO BE SUBMITTED FOR SEPARATE 

POST(S)} 

1 Name of the applicant (in Capital letters) 

2 Post applied for 

3 Date of Birth 

Age as on last date for receipt of application 

4 a) Date of Joining Service 

b) Name of the Service 

5 Details of postings (in last 10 years) 

SI 
No. 

Designation Department/ 
Organisation 

Whether post held 
on Regular/Office/ 
Adhoc/Officiating/ 
Deputation basis 

Period SI 
No. 

Designation Department/ 
Organisation 

Whether post held 
on Regular/Office/ 
Adhoc/Officiating/ 
Deputation basis 

From To 

6 POST HELD ON REGULAR BASIS 

a) Name of the post 

b) Scale of Pay/Pay Band+ Grade Pay or Level of 
Pay as per 7th CPC 

c) Whether employed under Central Government/ 
State Government/ Courts/Tribunal. 

7 PRESENT POST HELD 

a) Name of Post 

b) Scale of Pay/Pay Band + Grade Pay or Level of 
Pay as per 7th CPC 

c) Whether holding on Adhoc/ Officiating/Deputation 
basis, if so, the date of appointment 

8 Present Basic Pay 

9 a) Educational Qualifications 

b) Professional qualifications, if any 

10 Date of return from last ex-cadre post/ if any 

11 Date of completion of cooling off period, if applicable 

12 Whether belongs to SC/ST/OBC/PH 

13 Whether all eligibility conditions are fulfilled. 

14 Postal address for communication with Telephone 
Number and PIN Code (in block letters) 

15 Postal address of parent department with Telephone 
Numbers and PIN Code (in block letters) 

Certified that the information furnished above by me is correct. 

Signature of the candidate 

OFFICE OF 

(Cadre Controlling Authority) 

Certified that the particulars given above are correct as per records 

available in the Department / Office 

of 

It is also certified that Shri/Smt/Ms is 

clear from vigilance angle and no disciplinary proceedings are pending 

or contemplated against him/her. The attested copies of Annual 

Confidential Reports/APARs for last 5 years are enclosed. 

It is hereby certified further that this Department/Office shall have no 

objection to the relieving of the said officer, in case 

Shri/Smt/Ms is selected for the post of 

in Debts Recovery Tribunal, 

Cuttack. 

(Name & Signature & Telephone No. 

of Officer with Official Stamp) 

Place: 

Date: 

3/49/Central Government/Recruitment/Other/ 

45-above/Deputation/Other than Delhi 

F.No.3/3/2017-P&P-II 

Government of India 

Staff Selection 
Commission 

(Department of Personnel & 

Training) 

Block No.-12, CGO Complex 

Lodhi Road 

New Delhi - 110003 

Short Notice 
Subject :- Combined 
Recruitment of Junior Hindi 
Translators, Junior 

Translators, Senior Hindi 
Translators and Hindi 
Pradhyapak Examination -
2017 

Staff Selection Commission is 
going to conduct the 
Combined Recruitment of 
Junior Hindi Translators, 
Junior Translators, Senior 
Hindi Translators and Hindi 
Pradhyapak Examination -
2017 in Computer Based 
Examination (CBE) Mode. 
The said examination is 
tentatively scheduled on 

15.06.2017. 

A detailed advertisement 
alongwith eligibility criteria, 
terms & conditions and 
application format etc. is 
available on the 
Commission's website i.e. 
www.ssc.nic.in. Any 
corrigendum/extension to the 
advertisement will be hosted 
on the said website only. 
Interested candidates may 
apply online through the 
website of the Commission 
w.e.f. 15.04.2017 to 
05.05.2017 (upto 5.00 pm). 

Under Secretary (P&P-II) 
SSC(HQ), New Delhi 

3/85/SSC/Recruitment/ 

Other/Other/Other/Delhi 

27. Those who are in employment (In Case Govt. Services) must submit application through their employer. “NO OBJECTION CERTIFICATE” from the employer at the time of 

Interview should be produced. 

28. Any corrigendum or any other information regarding this recruitment will be posted on the Official website of AIIMS Patna only in due course. Candidates are advised to visit our 

website regularly for updated information in this regard. 

29. OTHER INFORMATION FOR THE CANDIDATES 

(i) The All India Institute of Medical Science is an autonomous body established under Act of parliament. Service under the Institute is governed by that Act and the Rules & 

Regulations framed there under. 

(ii) All the posts carry usual allowances as admissible to Central Government Employees of similar status at Patna, Bihar. 

(iii) Probation period: The period of probation is two years. 

(iv) The applicants, who do not have requisite qualifications up to the last date for submission of applications, will not be considered. 

(v) Incomplete application(s) will not be considered. 

(vi) The period of experience wherever prescribed shall be counted after obtaining the prescribed educational qualification. 

(vii) The employees of the Institute will be governed by the New Pension Scheme as per the provision contained in the Ministry of Finance, Department of Economic Affairs (ECB 

& PR Division). Notification No. 5/7/2003-ECB&PR dated 22.12.2003. 

(viii) The post(s) is/are whole time and private practice of any kind is prohibited. 

(ix) AIIMS reserves the rights to increase or decrease the number of vacancies. 

(x) While every effort will be made to provide residential accommodation to the faculty staff appointed at the Institute subject to availability but in view of the paucity of the 

residential accommodation in the campus it may not be possible to provide accommodation in every case. In the event that no accommodation is provided, necessary H.R.A. 

as admissible to Central Government Servants of similar status stationed at Patna, Bihar will be provided. 

(xi) Canvassing of any kind will be a disqualification. 

(xii) The candidate should not have been convicted by any Court of Law. 

(xiii) In case any information given or declaration by the candidate is found to be false or if the candidate has willfully suppressed any material information relevant to this 

appointment, he/she will be liable to be removed from the service and any action taken as deemed fit by the appointing authority. 

(xiv) The Competent Authority reserves the right of any amendment, cancellation and changes to this advertisement as a whole or in part without assigning any reason or giving notice. 

(xv) The decision of the competent authority regarding interview, verification of documents and selection would be final and binding on all candidates. No representation 

correspondence will be entertained in this regard. 

(xvi) All disputes will be subject to jurisdiction of Court of Law at Patna. DIRECTOR 
AIIMS, Patna Clarification & Enquiries: Mail to: recruitment@aiimspatna.org 
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F. No.A-12025(i)/5/2016-Admn.I (LD) 
Government of India 

Ministry of Law & Justice 
Legislative Department 

Shastri Bhawan, New Delhi 

Subject: Appointment to the post of Assistant Legislative Counsel 
(Regional Languages - Konkani) in the Official Languages Wing, 
Legislative Department, Ministry of Law & Justice on deputation basis. 

The vacancy of Assistant Legislative Counsel (Regional Languages-
Konkani) in the Official Languages Wing, Legislative Department, Ministry of 
Law and Justice required to be filled up immediately on deputation basis. The 
post belongs to General Central Service, Group ‘A’ (Gazetted, Non-
Ministerial) and carries Level 11 in the Pay Matrix Rs. 67700-208700 of 
Seventh Central Pay Commission [Pre-revised pay band PB-3 of Rs.15600-
39100 plus Grade Pay of Rs.6600/-]. The appointment to the post is to be 
made by deputation of officers in the Central or State Government:-
(a) (i) holding analogous posts on regular basis in the Parent Cadre or 
Department; or 
(ii) with five years' service in the grade rendered after appointment thereto on 
a regular basis in Level 9 in the Pay Matrix Rs. 53100-167800 of 7th Central 
Pay Commission [Pre-revised Pay Band of Rs.9300-34800 plus Grade Pay 
of Rs. 5400] or equivalent in the Parent Cadre or Department; or 
(iii) with six years’ service in the grade rendered after appointment thereto on 
a regular basis in Level 8 in the Pay Matrix Rs. 47600-151100 for 7th Central 
Pay Commission [Pre-revised Pay Band of Rs. 9300-34800 plus Grade Pay 
of Rs. 4800] or equivalent in the Parent Cadre or Department; or 
(iv) with seven years' service in the grade rendered after appointment thereto 
on regular basis in Level 7 in the Pay Matrix Rs. 44900-142400 [Pre-revised 
pay band of Rs. 9300-34800 plus Grade Pay of Rs. 4600] or equivalent in the 
parent cadre or Department; and 
(b) possessing the educational qualifications and experience prescribed for 
direct recruits as set out in Annexure-I. 
(Period of deputation (ISTC) including period of deputation (ISTC) in another 
ex-cadre post held immediately preceding this appointment in the same or 
some other organisation or department of the Central Government shall 
ordinarily not exceed three year’s. The maximum age limit for appointment by 
deputation (ISTC) shall not be exceeding 56 years as on the closing date of 
receipt of applications.) 

Note:- For the purpose of appointment on deputation basis, the service 
rendered on a regular basis by an officer prior to the 1st January, 2016 or the 
date from which the revised pay structure based on the recommendations of 
the Seventh Central Pay Commission has been extended, shall be deemed 
to be service rendered in the corresponding level in the pay matrix or pay 
scale extended based on the recommendations of the said Pay Commission 
except where there has been merger of more than one pre-revised scale of 
pay into one grade with a common level in the pay matrix or pay scale, and 
where this benefit will extend only for the post (s) for which that level in the 
pay matrix or pay scale is the normal replacement of the grade without any 
upgradation. 

2. The applications in the prescribed form (Annexure-A) of suitable officers 
who satisfy the educational qualifications and experience and whose 
services can be spared immediately may be sent to this Department. The 
final selection of the candidate will be made in consultation with the Union 
Public Service Commission. 

3. The applications of willing officers should reach the undersigned (in 
duplicate) alongwith their up-to-date CR Dossier, Vigilance Clearance 
Certificate and Integrity Certificate separately within 60 days from the date 
of publication of the vacancy in the Employment News. While forwarding the 
applications, a certificate showing that no minor/major penalties has been 
imposed on the officers in the past ten years may also be enclosed 
separately. 

(B.M.Sharma) 
Deputy Secretary to the Government of India 

Ph.No. 23384603 

Annexure-l 
Essential: 
(i) Master’s Degree in Law (LLM) from a University established or 
incorporated by or under a Central Act; a Provincial Act or a State Act or any 
institution for higher education deemed to be a University by the Central 
Government or any other institution or foreign University approved by the 
Central Government; and 
(ii) Should have been a member of State Judicial Service for a period of five 
years. or 
Should have held a post in the Legal Department of a State Government for 
five years; or 
Should have been a Central Government servant who has had experience in 
Legal Affairs for five years; or 
Should have been a qualified legal practitioner who has practised as such for 
five years; or 
Should have been a teacher of Law for five years in a recognised Institution; 
or 
Should have five years' experience of translation into Konkani language of 
statutes, statutory rules and orders in the Central Government or State 
Government; or 
Should have five years’ experience of drafting of statutes in the Central 
Government or State Government; or 

B. (i) Bachelor's Degree in Law (LLB) from a University established or 
incorporated by or under a Central Act; a Provincial Act or a State Act or any 
institution for higher education deemed to be a University by the Central 
Government or any other institution or foreign University approved by the 
Central Government; and 

(ii) Should have been a member of State Judicial Service for a period of 
seven years; or 
Should have held a post in the Legal Department of a State Government for 
seven years; or 
Should have been a Central Government servant who has had experience in 

Legal Affairs for seven years; or 

Should have been a qualified legal practitioner who has practised as such for 

seven years; or 

Should have been a teacher of Law for seven years in a recognised 

institution; or 
Should have seven years’ experience of translation into Konkani language of 
statutes, statutory rules and orders in the Central Government or the State 
Government; or 
Should have seven years’ experience of drafting of statutes in the Central 
Government or the State Government; 

(iii) Passed Secondary School Examination or any higher examination from a 
recognised Board or University or Institution through medium of Konkani 
language or had offered Konkani language as a subject in Secondary School 
Examination or any higher examination from a recognised Board or University 
or any Institution or foreign University approved by the Central Government. 
Note 1:- Qualifications are relaxable at the discretion of the Union Public 
Service Commission, for reasons to be recorded in writing, in case of 
candidates otherwise well qualified. 

Note 2:- The qualification(s) regarding experience is/are relaxable at the 
discretion of the Union Public Service Commission, for reasons to be 
recorded in writing, in the case of candidates belonging to the Scheduled 
Castes or the Scheduled Tribes, if at any stage of selection the Union Public 
Service Commission is of the opinion that sufficient number of candidates 
from these communities possessing the requisite experience are not likely to 
be available to fill up the vacancies reserved for them. 

Desirable: 
1 . Five years’ experience of legislative drafting in Konkani language 
concerned in Central or State Government. 
2. Bachelor’s degree from a University established or incorporated by or 
under a Central Act, a Provincial Act or a State Act or any institution for higher 
education deemed to be a University by the Central Government or any other 
Institution or foreign University approved by the Central Government with 
Konkani language concerned as a subject or medium at degree level. 

Annexure-A 

APPLICATION FOR THE POST OF ASSISTANT LEGISLATIVE 
COUNSEL (RL-KONKANI) 

CURRICULUM VITAE PROFORMA 
1. Name and Address (In Block Letters) 
2. Date of Birth (in Christian era) 
3. Date of retirement under Central/State Government Rules 
4. Educational Qualifications 
5. Whether Educational and other qualifications required for the post are 

satisfied. (If any Qualification has been treated as equivalent to the one 
prescribed in the Rules, state the authority for the same) 

Qualifications/Experience 
required 

Qualifications/Experience 
possessed by the officer 

Essential (1) 
(2) 
(3) 

Desired (1) 
(2) 

6. Please state clearly whether in the light of entries made by you above, 
you meet the requirement of the post. 

7. Details of Employment, in chronological order. Enclose a separate sheet 
duly authenticated by your signature, if the space below is insufficient. 

Office/Institution Post 
held 

From To Scale of Pay 
and Basic Pay 

Nature of 
duties 

(in detail) 

PDPM 
Indian Institute of 

Information 
Technology Design 

& Manufacturing 
Jabalpur 

(An Institute of National 
Importance established by an 

Act of Parliament, under 
MHRD Govt. of India) Dumna 
Airport Road, PO: Khamaria, 
Jabalpur-482005 (MP) INDIA 
Advertisement for Faculty 

Positions 

Advertisement No. 02/2017 & 
03/2017 

PDPM Indian Institute of 
Information Technology, Design 
and Manufacturing Jabalpur, an 
Institute of national importance, 
established by an act of Parliament 
under Ministry of Human Resource 
Development, Government of India 
invites applications from well 
qualified and strongly motivated 
candidates for faculty positions at 
the level of Assistant Professor 
(AGP Rs. 8000/-) and Assistant 
Professor ( in AGP Rs. 6000/-
and AGP Rs. 7000/- both on 
contract) in the disciplines of 
Computer Science and 
Engineering (CSE), Electronics 
& Communication Engineering 
(ECE), Mechanical Engineering 
(ME), Design, Natural Sciences 
(Mathematics and Physics). 

For further details and application 
form please visit Institute website 
www.iiitdmj.ac.in 

Last date for receiving hard copy 
of completed application form is 
24-04-2017 (By 05:00 PM ) 

Director 

3/23/Central Government/ 
Recruitment/Graduate/Other/ 

Contract/Other than Delhi 

JOIN ARMY DENTAL CORPS 
AS SHORT SERVICE COMMISSIONED OFFICER 

FOR A PROMISING & CHALLENGING CAREER:2017 

LAST DATE FOR RECIEPT OF APPLICATIONS IS 15 May 2017 

Applications are invited from Indian citizens both male and 
female, for grant of Short Service Commission in the Army 
Dental Corps. 

VACANCIES: 56 (Fifty Six) 

QUALIFICATION: Candidates must be BDS/MDS (with 
minimum 55% marks in final year BDS) from a College/ 
University recognized by Dental Council of India (DCI). He/She 
should have completed one year compulsory rotatory Internship 
mandated/recognized by DCI by 31 Mar 2017 and must be in 
possession of Permanent Dental Registration Certificate of State 
Dental Council/DCI valid at least upto 31 Dec 2017. 

Note: - Only those candidates (BDS/MDS) who have 
appeared in the National Eligibility-cum-Entrance Test, 
NEET (MDS)-2017 conducted by National Board of 
Examinations (NBE), New Delhi, under the aegis of Ministry 
of Health & Family Welfare, on dates between 30th Nov -
03 Dec 2016, at various examination centers of NBE, are 
eligible to apply. Candidates must submit the copy of 
Mark-sheet/Score card of NEET (MDS)-2017 along with 
the application. 

AGE LIMIT: The candidate must not have attained 45 yrs of 
age as on 31 Dec 2017. 

Details of Eligibility, Terms & Conditions, Instructions & Format of Applicatior 
are available on the website www.indianarmy.nic.in from 17 Apr 2017 onwards 

davp 10601/11/0042/1617 

Continued on page 21 
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File No. M-11/5/2016-MEDIA-

Part(1) 

Ministry of Women 
and Child 

Development 
Stats Bureau, 3rd Floor 

Jeevan Vihar Building 

Parliament Street 

New Delhi- 110001 

Internship Programme for 
Young Students 

Applications are invited from 
young students/scholars for 
short-term Internship 

Programme of the Ministry. This 
programme is focused on 
involving young students and 
providing them exposure to the 
Ministry's policies, programmes, 
research and statistical works. 
Students from different Colleges/ 
Universities/ Academic Institutions 
or those who passed out recently 
may like to apply by visiting the 
details given at link: 

http://wcd.nic.in/notification/ 
training-programs. 

Selected Interns would be 
extended an honorarium of 
Rs. 5000/- p.m. Ministry would 
award Internship Certificate to the 
students on successful completion 
of the Internship. 

The application/nomination may 
be tendered by the willing 
students as per the prescribed 
format given at annexure-II of the 
above link. The last date of 
receiving application of 
15/03/2017 has now been of 
extended till 28/04/2017. 
Selection of the Interns would be 
made on merit of academic 
performance and/or personal 

interview. 

For further enquiry you may 

contact by Sh. D K Tiwary, 

Coordinator (Internship scheme) 

at email address: intern. 

wcd@gmail.com or to Mrs. 

Supriya Saxena, Assistant 

Director at e-mail: 

supriya.saxena@nic.in. 

Ratna- Anjan Jena 
Statistical Adviser 

Ph. 011-23367573 

E-mail- rajena@gov.in 

davp 46101/11/0001/1718 

3/89/Central Government/ 

Other/Other/Other/Other/Delhi 

RAILWAY RECRUITMENT BOARD 
PATNA 

MAHENDRUGHAT, PATNA-800004 

Notice No. RRB/PAT/05/10/17/05 

IMPORTANT NOTICE 
It is hereby notified to all 

concerned that the 06 

vacancies (UR-3,SC-1,OBC-2) 

of Northeast Frontier Railway/ 

Guwahati, Category No. 92, 

Post - Sr. P. Way Supervisor of 

CEN No. 05/2010 for which 

Written Examination was held 

on 22.04.2012 has been 

cancelled by the competent 

authority. This is also available 

on RRB/ Patna’s website 

www.rrbpatna.gov.in. 

Chairman 
3/83/Railway/Notification/Other/ 

Other/Other/Other than Delhi 

Continued from page 20 

8. Nature of present employment i.e. Ad-hoc or Temporary or Quasi-
Permanent or Permanent 

9. In case the present employment is held on deputation/contract basis, 
please state:-
a) The date of initial appointment. 
b) Period of appointment on deputation/ contract. 
c) Name of the parent office/organisation to which you belong. 

10. Additional details about present employment 
Please state whether working under (indicate the name of your 
employer against the relevant column] 
a) Central Govt. b) State Govt. 

11. Please state whether you are working in the same Department and are 
in the feeder grade or feeder to feeder grade. 

12. Are you in Revised Scale of Pay? If yes, give the date from which the 
revision took place and also indicate the pre-revised scale. 

13. Total emoluments per month now drawn 
14. Additional information, if any, which you would like to mention in 

support of your suitability for the post. 
(This among other things may provide information with regard to 
(i)additional academic qualifications (ii) Professional training and (iii) 
work experience over and above prescribed in the Vacancy Circular/ 
Advertisement) 
(Note: Enclose a separate sheet, if the space is insufficient). 

15. Please state whether you are applying for deputation (ISTC)/ 
Absorption/ Re-employment Basis (Officers under Central/State 
Governments are only eligible for “Absorption” Candidates of non Government 
Organisations are eligible only for Short Term Contract). 

16. Whether belongs to SC/ST 
17. Remarks: (The candidates may indicate information with regard to (i) 

Research publications and reports and special projects (ii) Awards / 
Scholarship /Official Appreciation (iii) Affiliation with the professional 
bodies/ institutions/ societies and (iv)any other information. 
(Note: Enclose a separate sheet if the space is insufficient). 

I have carefully gone through the vacancy circular/advertisement and I am 
well aware that the Curriculum Vitae duly supported by documents submitted 
by me will also be assessed by the Selection Committee at the time of 
selection for the post. 

Signature of the Candidate 
Address Date 

Certified that the particulars furnished by the officer are correct. In the event 
of selection, services of the officer will be spared immediately. 

Countersigned 
Head of Department/Competent Authority 

3/59/Central Government/Recruitment/Other/45-above/Deputation/Delhi 

CSIR - NATIONAL GEOPHYSICAL RESEARCH INSTITUTE 
(Council of Scientific & Industrial Research) 

UPPAL ROAD, HYDERABAD-500 007. 

No. NGRI-7/6/2013-Rectt. CORRIGENDUM Dated: 15.03.2017 

Kind attention of all the candidates is invited to this InstituteAdvertisements No.3/2013,1/2014and 
2/2015 for the posts of Technical Assistants and Technician (1). The applicants may please note 
that as per CSIR orders the element of interview is dispensed with in the selection process. 
Revised mode of selection for these posts is given below: 

Advertisement No. Name of the Post Post Codes Revised Mode of Selection 

3/2013 Technical Assistant TA-4, TA-6, TA-7 
Trade Test/Skill Test 

1/2014 Technical Assistant TA-1 
Trade Test/Skill Test 

2/2015 Technical Assistant TA-1.TA-2 Trade Test/Skill Test 

Technician (1) T-1 Trade Test 

Other contents of the above referred 
advertisements shall remain unchanged. 

Sd/-
Controller of Administration 

3/38/Central Government/Other/Other/Other/Other/Other than Delhi 

North Eastern Space Applications Centre 

Govt of India. /Dept. of Space 

/Umiam 793103 'Meghalaya 

Tel: 0364 2570140. Fax: 0364 2570139 

Advt. No.NESAC/RMT-GEN/11.0(Vol.II)/2016 Date: 29.03.2017 

North Eastern Space Applications Centre (NESAC), Umiam is an autonomous body functioning under the Department of Space and 

North Eastern Council (NEC) to assist development process in North Eastern Region using space science and technology. It undertakes 

specific applications projects using remote sensing, G1S, satellite communication and conducting space science research. The Centre's 

services are helpful in natural resources management, infrastructure planning, health, education, disaster management and Earth 

Observation Applications Mission. 

NESAC invites on-line applications for the following temporarypost. which are likely to be continued: 

Age Limit: 18 -35 years as on 25.04.2017. 
Ex-servicemen and Persons with Disabilities (PWD) are eligible for age relaxation as per rules. 

The employees will be governed by the New Defined Contribution Pension Scheme. NESAC provides free transport (or in lieu 

Transport Allowance), limited housing facility (or in lieu House Rent Allowance), Leave Travel Concession, Group Insurance, etc. 

NESAC also provides attractive medical benefits to its employees and eligible dependents. 

Selection Process: The qualification prescribed is the minimum requirement and possession of the same does not 

automatically make candidates eligible for written test. Based on bio-data, initial screening will be conducted to short-list candidates for 

taking-up written test and skill test. 

The final selection will be done amongst qualified candidates, purely based on the scores obtained by them in the written test. Those 

who secure minimum 60% marks in the written test shall be declared as qualified in the written test and such candidates only will be 

allowed to take the Skill Test. From amongst candidates who qualify in the Skill test, with minimum 60% marks, empanelment shall be 

done in the order of marks obtained in the written test. Skill test, wherever prescribed will be purely on ‘go-no-go’ basis and marks 

obtained in the skill test shall not be considered for selection. In case of a tie in written test scores, the academic scores of the notified 

qualification shall be the tie breaker. 

/The written test and skill test will be conducted in Umiam only. The written test and skill 

test may/may not be conducted on the same date. 

Pay and Allowances: Selected Candidates will be appointed as Library Assistant 'A' in Level 7 of the Pay 

Matrix and will be paid minimum basic pay of' 44,900/- per month. 

How to apply: 

The application for on-line registration will be hosted on the NESAC web-site www.nesac.gov.in during the period from 04.04.2017 

to 25.04.2017. Candidates may visit our website to register their applications on-line between 04.04.2017 to 25.04.2017 (1500 Hrs). 

Applications will be received through on-line mode only. Upon registration, 

applicants will be provided with an on-line Registration Number, which should be carefully preserved for future reference. Candidate are 

advised to take print out of the completed online application and bring at the time of written and skill tests without which they may not 

be allowed to take up the tests. 

E-mail ID of the applicant will have to be provided in the on-line application correctly and compulsorily (Hall tickets/ Call letters 

for written test/skill test for those who will be screened-in will be sent by email only). 

Documents to be sent to NESAC, Umiam 

Persons with Disabilities 
No documents to be sent, but will have to 

produce the relevant documents, as and when 

required. 

Those who are already employed under 

Central/State/PSU/ Autonomous Bodies or any other 

organization should produce “No Objection Certificate” 

from the emolover concerned. 
Ex-Servicemen 

No documents to be sent, but will have to 

produce the relevant documents, as and when 

required. 

Those who are already employed under 

Central/State/PSU/ Autonomous Bodies or any other 

organization should produce “No Objection Certificate” 

from the emolover concerned. 

Vote: The on-line application has to be invariably followed-up with a ‘No Objection Certificate (NOC)’ from the employer 

concerned by those who are already in employment under Central/State Government, Public Sector Undertaking or Autonomous Body, 

etc. duly indicating the name, the post for which applied and Regn. No. on the reverse of the NOC. 

General Conditions: 

Applications made through on-line mode only will be entertained. Physical applications will not be entertained. 
The posts are temporary, but likely to continue. 
The appointees are to be posted at NESAC and shall be liable to serve in any of the Centres/Units of the Indian Space Research 

Organization/Department of Space situated anywhere in India, as and when required. For details please visit www.nesac.gov.in. 

NESAC reserves the right not to fill up the post, if it so desires. 

Only Indian Nationals need to apply. 

No interim correspondence will be entertained. In case of any clarification, candidates may send their mail to 

applications@nesac.gov.in with clearly mentioning the name of the post in the subject of the email otherwise the query may not be 

responded and NESAC will not be responsible for not responding. 

CANVASSING IN ANY FORM WILL RESULT IN DISQUALIFICATION OF APPLICATION. 

(LAST DATE FOR RECEIPT OF ON-LINE APPLICATIONS) will be the cut-off date for all purposes like age, qualification, etc. 

It is for the candidate to ensure that he/she fulfills the eligibility criteria and comply with the requirements and adheres to the 

instructions contained in this advertisement as well as in the application form. Candidates are therefore, urged to carefully read the 

advertisement and comnlete tbe annlication form and submit tbe same as ner instructions eiven in this reeard. 

PLEASE VISIT OUR WEBSITE AT www.nesac.gov.in FOR LATEST UPDATES ON THE STATUS OF YOUR APPLICATION 

Corrigendum/addendum, if any, will be published only in NESAC website. 

"Government strives to have a workforce which reflects gender balance and women candidates are encouraged to apply". 
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National Institute of Plant Genome Research 
Aruna Asaf Ali Marg, New Delhi -110 067 

URL: www.nipgr.ac.in 

Admission to Ph.D. Programme for 2017-2018 

National Institute of Plant Genome Research, is an Autonomous Research Institution, 

funded by Department of Biotechnology, Government of India, and conducts basic and 

applied research in the frontier areas of plant biology. The Institute invites applications from 

candidates who have completed or will be completing M. Sc. or equivalent degree (by 

August 31 , 2017) in Life Sciences and/or in related disciplines with minimum 55% marks, 

and have cleared the CSIR-UGC NET exam/DBT-JRF (selected through BET/BINC)/ICMR 

NET exam for JRF (with a Junior Research Fellowship valid at-least upto December 3 1 , 

2017), for conducting advanced research in the frontier areas of Plant Biology such as, 

Computational Biology, Genome Analysis and Molecular Mapping, Molecular Mechanism of 

Abiotic Stress Responses, Nutritional Genomics, Plant Development and Architecture, Plant 

Immunity, Transgenics for Crop improvement, Molecular Breeding and other emerging areas 

based on plant genomics . Reservations are as per statutory norms. The selection will be 

made on the basis of interview only. 

The selected candidates will be enrolled for Ph.D. program in academic affiliation with the 

Jawaharlal Nehru University, New Delhi. NIPGR will provide hostel accommodation to 

selected candidates (subject to availability). The following important dates may be noted: 

1 . Start date for Online submission of 

Applications Form begins 

April 18, 2017 (Tuesday) from 10.00 a.m. 

onwards 

2. Last date for submission of online 

Application Form. 

May 22, 2017 (Monday) till 05.30 p.m 

3. Last date of receipt of Printed copy of 

Application Form alongwith requisite 

document and Demand Draft 

May 25, 2017 (Thursday) on or before 

05.30 p.m. 

APPLICATION PROCEDURE (online only) 

Candidates should submit the Application Form online (in the prescribed format) and to 

take a printout of the same and send it by Speed Post/Registered Post to the address 

given below alongwith requisite documents and application fee in the form of Demand 

Draft so as to reach on or before May 25, 2017 (Thursday) by 05.30 p.m. The 

application fee is not refundable. The online link for application is available at 

http://nipgr.ac.in/admission/forms.php. It may further be ensured that: 

i) Each page of the downloaded printed application should be signed by the candidate. 

ii) The printed application must be accompanied with application fee in the form of a 

crossed Demand Draft for ##### 300/- in favor of Director, National Institute of Plant Genome 

Research, payable at New Delhi (Demand draft of ##### 100/- is acceptable from SC/ST 

candidates provided relevant documentary proof is enclosed). 

iii) Printed online application should be accompanied by self-attested copies of certificates 

and mark sheets, along with Fellowship (proof) Award Letter/Admit Card. 

iv) Two passport size recent coloured photographs should be enclosed. One of these 

should be signed by the candidate and pasted on the application form, while the other 

should be enclosed. 

v) Completed application along with enclosures and Demand Draft should be sent to “The 

Director, National Institute of Plant Genome Research, Aruna Asaf Ali Marg, Post 

Box No. 10531, New Delhi - 110 067” so as to reach on or before May 25, 2017. 

vi) Incomplete/direct offline applications and those received after the closing date will not 

be entertained. The decision of the Institute will be final and binding and no 

correspondence will be entertained in this regard. 
vii) NIPGR will not provide any travel expenses to candidates appearing for interview. 
viii) Applicants must enclose documentary evidence for SC/ST/OBC (non-creamy layer) if 
applicable, along with other specified enclosures. 3/51/Autonomous Body/Admission/Other/Other/Other/Delhi 

Sainik School, Punglwa (Nagaland) 
[Under Sainik Schools Society 

Ministry of Defence, Govt of India and 

Affiliated to Central Board of Secondary Education] 
(PHONE - 03839-262010/262006) 

APPLICATIONS ARE INVITED FOR THE FOLLOWING POSTS 

Ser 

No. 

Name of the Post Essential Education 
Qualification and Age 

Desirable Ser 

No. 

Name of the Post Essential Education 
Qualification and Age 

Desirable 

1 . Master in Mathematics 

(PGT) (01 Regular Post) 
Minimum II Div/Class in 
Post Graduate Degree in 
Mathematics with B.Ed 
from a recognised 
University. 

Age below 35 years as 
on 01 Jan 2018. 

Past experience to teach at 
Senior Secondary level in 
CBSE affiliated school(s) 
will be given preference. 
Having proficiency in Sports, 
interest in extracurricular 
activities/hobbies and aptitude 
for residential school life 
and proficiency in computer. 

1 . Master in Mathematics 

(PGT) (01 Regular Post) 
Minimum II Div/Class in 
Post Graduate Degree in 
Mathematics with B.Ed 
from a recognised 
University. 

Age below 35 years as 
on 01 Jan 2018. 

Past experience to teach at 
Senior Secondary level in 
CBSE affiliated school(s) 
will be given preference. 
Having proficiency in Sports, 
interest in extracurricular 
activities/hobbies and aptitude 
for residential school life 
and proficiency in computer. 

1 . Master in Mathematics 

(PGT) (01 Regular Post) 
Minimum II Div/Class in 
Post Graduate Degree in 
Mathematics with B.Ed 
from a recognised 
University. 

Age below 35 years as 
on 01 Jan 2018. 

Past experience to teach at 
Senior Secondary level in 
CBSE affiliated school(s) 
will be given preference. 
Having proficiency in Sports, 
interest in extracurricular 
activities/hobbies and aptitude 
for residential school life 
and proficiency in computer. 

1 . Master in Mathematics 

(PGT) (01 Regular Post) 
Minimum II Div/Class in 
Post Graduate Degree in 
Mathematics with B.Ed 
from a recognised 
University. 

Age below 35 years as 
on 01 Jan 2018. 

Past experience to teach at 
Senior Secondary level in 
CBSE affiliated school(s) 
will be given preference. 
Having proficiency in Sports, 
interest in extracurricular 
activities/hobbies and aptitude 
for residential school life 
and proficiency in computer. 

1 . Master in Mathematics 

(PGT) (01 Regular Post) 
Minimum II Div/Class in 
Post Graduate Degree in 
Mathematics with B.Ed 
from a recognised 
University. 

Age below 35 years as 
on 01 Jan 2018. 

Past experience to teach at 
Senior Secondary level in 
CBSE affiliated school(s) 
will be given preference. 
Having proficiency in Sports, 
interest in extracurricular 
activities/hobbies and aptitude 
for residential school life 
and proficiency in computer. 

1 . Master in Mathematics 

(PGT) (01 Regular Post) 
Minimum II Div/Class in 
Post Graduate Degree in 
Mathematics with B.Ed 
from a recognised 
University. 

Age below 35 years as 
on 01 Jan 2018. 

Past experience to teach at 
Senior Secondary level in 
CBSE affiliated school(s) 
will be given preference. 
Having proficiency in Sports, 
interest in extracurricular 
activities/hobbies and aptitude 
for residential school life 
and proficiency in computer. 

1 . Master in Mathematics 

(PGT) (01 Regular Post) 
Minimum II Div/Class in 
Post Graduate Degree in 
Mathematics with B.Ed 
from a recognised 
University. 

Age below 35 years as 
on 01 Jan 2018. 

Past experience to teach at 
Senior Secondary level in 
CBSE affiliated school(s) 
will be given preference. 
Having proficiency in Sports, 
interest in extracurricular 
activities/hobbies and aptitude 
for residential school life 
and proficiency in computer. 

2. Band Master 

(01 Contractual Post) 

Potential Band Master/ 
Band Major/Drum Major 
course or equivalent. 
Preferably Ex-servicemen 
Age below 50 yrs. 

Perks/Benefit: The posts 

mentioned in Ser No. 2 & 3 

are purely Contractual on a 

consolidated salary of 

Rs. 18,000/- pm and 

Rs. 12,000/- pm respectively 

and Free Messing for self 

during the academic session. 

2. Band Master 

(01 Contractual Post) 

Potential Band Master/ 
Band Major/Drum Major 
course or equivalent. 
Preferably Ex-servicemen 
Age below 50 yrs. 

Perks/Benefit: The posts 

mentioned in Ser No. 2 & 3 

are purely Contractual on a 

consolidated salary of 

Rs. 18,000/- pm and 

Rs. 12,000/- pm respectively 

and Free Messing for self 

during the academic session. 

2. Band Master 

(01 Contractual Post) 

Potential Band Master/ 
Band Major/Drum Major 
course or equivalent. 
Preferably Ex-servicemen 
Age below 50 yrs. 

Perks/Benefit: The posts 

mentioned in Ser No. 2 & 3 

are purely Contractual on a 

consolidated salary of 

Rs. 18,000/- pm and 

Rs. 12,000/- pm respectively 

and Free Messing for self 

during the academic session. 

2. Band Master 

(01 Contractual Post) 

Potential Band Master/ 
Band Major/Drum Major 
course or equivalent. 
Preferably Ex-servicemen 
Age below 50 yrs. 

Perks/Benefit: The posts 

mentioned in Ser No. 2 & 3 

are purely Contractual on a 

consolidated salary of 

Rs. 18,000/- pm and 

Rs. 12,000/- pm respectively 

and Free Messing for self 

during the academic session. 

2. Band Master 

(01 Contractual Post) 

Potential Band Master/ 
Band Major/Drum Major 
course or equivalent. 
Preferably Ex-servicemen 
Age below 50 yrs. 

Perks/Benefit: The posts 

mentioned in Ser No. 2 & 3 

are purely Contractual on a 

consolidated salary of 

Rs. 18,000/- pm and 

Rs. 12,000/- pm respectively 

and Free Messing for self 

during the academic session. 

3. Laboratory Assistants in 
Physics 

(01 Contractual Basis) 

12th Intermediate Science. 
Desirable Graduate in 
Physics from recognised 
University. 
Age below 35 yrs as on 
01 Jan 2018. 

Perks/Benefit: The posts 

mentioned in Ser No. 2 & 3 

are purely Contractual on a 

consolidated salary of 

Rs. 18,000/- pm and 

Rs. 12,000/- pm respectively 

and Free Messing for self 

during the academic session. 

3. Laboratory Assistants in 
Physics 

(01 Contractual Basis) 

12th Intermediate Science. 
Desirable Graduate in 
Physics from recognised 
University. 
Age below 35 yrs as on 
01 Jan 2018. 

Perks/Benefit: The posts 

mentioned in Ser No. 2 & 3 

are purely Contractual on a 

consolidated salary of 

Rs. 18,000/- pm and 

Rs. 12,000/- pm respectively 

and Free Messing for self 

during the academic session. 

3. Laboratory Assistants in 
Physics 

(01 Contractual Basis) 

12th Intermediate Science. 
Desirable Graduate in 
Physics from recognised 
University. 
Age below 35 yrs as on 
01 Jan 2018. 

Perks/Benefit: The posts 

mentioned in Ser No. 2 & 3 

are purely Contractual on a 

consolidated salary of 

Rs. 18,000/- pm and 

Rs. 12,000/- pm respectively 

and Free Messing for self 

during the academic session. 

3. Laboratory Assistants in 
Physics 

(01 Contractual Basis) 

12th Intermediate Science. 
Desirable Graduate in 
Physics from recognised 
University. 
Age below 35 yrs as on 
01 Jan 2018. 

Perks/Benefit: The posts 

mentioned in Ser No. 2 & 3 

are purely Contractual on a 

consolidated salary of 

Rs. 18,000/- pm and 

Rs. 12,000/- pm respectively 

and Free Messing for self 

during the academic session. 

Perks/Benefit: Pay and Allowances will be as per the VI CPC, for Ser No. 1 - PB - 9,300-

34,800/- with Grade Pay Rs. 4,800/- and policies of Sainik Schools Society and applicable 

Terms and Conditions of service with certain privileges of a fully residential school. Pay + 

DA, Gratuity, Contributory Pension as per New Pension Scheme, LTC, Bonus and Medical 

Allowance, subsidized schooling for maximum two children and Rent Free accommodation 

and limited free Electrical units and Free Messing for self with the Cadets in the Cadets’ 

Mess during the session. 

Date of Written Test and Interview : Date for Written Test and Interview would be 

intimated later. 

How to apply? Eligible candidates may apply in the prescribed format as available at 

www.sainikschoolpunglwa.nic.in with one recent passport size photograph to the 

‘Principal, Sainik School, Punglwa BPO, Medziphema SO, Dist - Peren (Nagaland), PIN 

- 797106’ alongwith photo copies of the mark sheets and testimonials, unstamped self 

addressed envelope and a Demand Draft for Rs. 300/- for General and Rs. 100/- for SC/ST 

(all non-refundable) in favour of ‘Principal, Sainik School, Punglwa', payable at SBI, 

Medziphema (Code No. 6759). 

Last Date of receipt of applications in the School is within 21 days from the date of 

publication of the advertisement in Employment News. No TA/DA is admissible. 

Principal reserves the right to reject incomplete applications. 

The School Administration reserves the right to cancel any vacancy due to 

administrative reasons. 

For details visit: www.sainikschoolpunglwa.nic.in 

3/67/Defence/Recruitment/Post Graduate/25-35/Other/Other than Delhi 

Mahatma Gandhi Antarrashtriya 

Hindi Vishwavidyalaya 
(A Central University Established by Parliament by Act No. 3 of 1997) 

Gandhi Hills, Wardha-442001 (Maharashtra) India 

Accredited ‘A’ Grade by NAAC 

ADMISSION NOTICE : 2017-18 

Applications are invited for admission to following regular courses through HINDI 
MEDIUM. 

1. MA/MBA/M.Ed./MSW/B.Ed.- M.Ed. (Integrated) : • Language Technology • Informatics & 
Language Engineering • Hindi Literature • Comparative Literature • Functional Hindi & 
Language Management • Urdu • Marathi • English • Sanskrit • Performing Arts (Film & Theatre) 
• Gandhi & Peace Studies • Women Studies • Dalit and Tribal Studies • Buddhist Studies • 
Translation Studies • Migration & Diaspora Studies • Mass Communication • Anthropology • 
MSW • Education • Psychology • MBA (Seats: UR: 15, OBC: 08, SC: 5, ST: 2 in each) • B.Ed. 
- M.Ed. (Integrated) • M.Ed. (Seats: UR: 25, OBC: 14, SC: 7, ST: 4 in each). 
2. M.Phil. Courses : • Language Technology (Seats: UR-4, OBC-2, SC-1, ST-1) • 
Computational Linguistics (Seats: UR-2, OBC-1, SC-1) • Comparative Literature (Seats: UR-5, 
OBC-2, SC-1, ST-1) • Master of Performing Arts (Film & Theatre) (Seat: UR-1) • Gandhi & Peace 
Studies (Seats: UR-3, OBC-2, SC-1) • Women Studies (Seats: UR-1, OBC-1) • Dalit and Tribal 
Studies (Seats: UR-2, OBC-1) • Buddhist Studies (Seat: UR -1) • Translation Studies (Seats: UR-
3. OBC-1, SC-1) • Migration & Diaspora Studies (Seats: UR-1, OBC-1) • Mass Communication 
(Seats: UR-3, OBC-2, SC-1) • Anthropology (Seats: UR-2, OBC-1, SC-1) • Social Work (Seats: 
UR-3, OBC-2, SC-1) • Education (Seats: UR-5, OBC-2, SC-1, ST-1). 

3. Ph.D. Programme : • Language Technology (Seats: UR -3, OBC-1, SC-1) • Gandhi & Peace 
Studies (Seat : UR -1) • Informatics & Language Engineering (Seats: UR-3, OBC-2, SC-1) • Dalit 
& Tribal Studies (Seat : UR-1) • Mass Communication (Seats: UR-2, OBC-1) • Anthropology 
(Seat: UR-1) • Social Work (Seat : UR-1) • Education (Seats: UR-7, OBC-3, SC-2, ST-1). 

4. B.Ed. BSW and B.VOC. : • B.Ed. (Seats: UR-25, OBC-14, SC-7, ST-4) For Classification of 
seats see Prospectus • B.VOC. (Film Production) • B.VOC. (Acting & Stage Craft) • BSW 
(Seats: UR-15, OBC-8, SC-5, ST-2 in each). 
5. Certificate (Language) : • Marathi • Urdu • Sanskrit • Chinese • Spanish • Japanese • 
French • English Language • Certificate in Indian Classical Music (Seats: 20 in each). 
6. Diploma : • Forensic Science • Yoga & Health Studies • Counseling & Guidance • Marathi 
Language • Urdu Language • Sanskrit Language • Pali • English Language • Chinese 
Language • Spanish Language • Japanese Language • French Language (Seats: 20 in each) 
• Computer Application (Seats: 35). 
7. PG Diploma : • Language Teaching • Linguistics • Language Technology • PGDCA • 
Comparative Indian Literature • Indian Arts and Aesthetics • Gandhian Studies • Women Studies 
• Indigenous Culture, Language and Gender • Dalit Thought • Buddhist Studies • Pali Language 
and Literature • Buddhist Tourism & Guiding • Tibetan Language & Religion • Translation • 
Interpretation • Functional Hindi • Indian Diaspora • Electronic Media • Advertisement & Public 
Relation • Hindi Journalism • Marathi Journalism • NGO Management (Seats : 20 in each 
subjects). 
8. Advanced Diploma : • Marathi • Urdu • Sanskrit • English • Chinese • Spanish • Japanese 
• French (Seats: 20 in each). 
9. Regional Centre Allahabad : • M.A. Hindi Literature • MSW • MPhil. Hindi Literature (Seats: 
UR-2, OBC-1) • M.Phil. Performing Arts (Film & Theatre) (Seat: UR-1) • Ph.D. Performing Arts 
(Film & Theatre) (Seats: UR-2, OBC-1) • PhD. Hindi Literature (Seats: UR-2, OBC-1) • Diploma: 
Urdu Language • P.G. Diploma: Translation, Performing Arts (Film &Theatre), Women Studies, 
Applied Linguistics (Seats: 20 in each Courses). 
10. Regional Centre Kolkata : • M.A. Hindi Literature • M.A. Mass Communication (Seats: 30 
in each) • M. Phil. Hindi Literature (Seat: UR-1) • M. Phil. Mass Communication (Seats: UR-1, 
OBC-1). 

The prospectus along with application form may be obtained from Academic Department by 
sending a D.D. of Rs. 350 (For SC/ST/PH Rs. 250) in favour of ‘Mahatma Gandhi 
Antarrashtriya Hindi Vishwavidyalaya’ payable at Wardha or by paying in cash Rs. 300 (For 
SC/ST/PH Rs. 200) at University Cash Counter. Candidates applying for more than one course 
must submit separate application form and D.D. for each course. Application form may also be 
submitted online by paying online fees of Rs. 300 (For SC/ST/PH Rs. 200). The application form 
is also available on University website- www.hindivishwa.org. While submitting the downloaded 
application form, the candidates must also enclose a D.D. of Rs. 300 (SC/ST & PH categories 
Rs. 200). The UGC guidelines and Central Govt. Rules for Reservation to various categories (i.e. 
SC/ ST/OBC/PH’ students from North East, Kashmiri Migrants and Ward of retired army 
personnel) shall apply. 

1 . Date of obtaining & submission of application 
form along with prospectus for Ph.D. / M.Phill / M.Ed./ 
B.Ed./B.Ed. - M.Ed (Int.)/MBA (on all working days 
from Monday to Friday between 10 am to 5 pm.) 

3 April to 30 
June, 2017 

Facilities 
Wi-Fi 

Campus 

Hostels 

Library 

Fellowhip 

Computer 

Lab 

Medical Aid 

Toll Free No. 
18002332141 

2. Date of obtaining & submission of application 
form alongwith prospectus for all courses (except 
Ph.D./M. Phil/M.Ed./B.Ed, B.Ed.- M.Ed (Int.)/MBA) 

3 April to 14 
July, 2017 

Facilities 
Wi-Fi 

Campus 

Hostels 

Library 

Fellowhip 

Computer 

Lab 

Medical Aid 

Toll Free No. 
18002332141 

3. Written Examination : Ph.D./M.Phil./M.Ed./ 
B.Ed./B.Ed. - M.Ed. (Int.)/MBA 

22-23 July 
2017 

Facilities 
Wi-Fi 

Campus 

Hostels 

Library 

Fellowhip 

Computer 

Lab 

Medical Aid 

Toll Free No. 
18002332141 

4. Interview : Ph.D./M.Phil/M.Ed./B.Ed./B.Ed. -
M.Ed. (Int.)/MBA 

8 to 13 
August, 2017 

Facilities 
Wi-Fi 

Campus 

Hostels 

Library 

Fellowhip 

Computer 

Lab 

Medical Aid 

Toll Free No. 
18002332141 

5. Written and/ or interview: MA/MSW/BSW/B.Voc/ 
Diploma/Certificate 

21 to 26 
July 2017 

Facilities 
Wi-Fi 

Campus 

Hostels 

Library 

Fellowhip 

Computer 

Lab 

Medical Aid 

Toll Free No. 
18002332141 

6. Admission Date : MA/MSW/BSW/B.Voc/Diploma/ 
Certificate 

27 to 30 
July 2017 

Facilities 
Wi-Fi 

Campus 

Hostels 

Library 

Fellowhip 

Computer 

Lab 

Medical Aid 

Toll Free No. 
18002332141 

7. Admission Date : Ph.D./M.Phil/M.Ed./B.Ed/B.Ed.-
M.Ed. (Int.), MBA 

8 to 23 
August, 2017 

Facilities 
Wi-Fi 

Campus 

Hostels 

Library 

Fellowhip 

Computer 

Lab 

Medical Aid 

Toll Free No. 
18002332141 

For information regarding eligibility & admission, please see prospectus which is also available 
on www.hindivishwa.org 

- Registrar davp 21207/11/0001/1617 

3/28/Central Government/Admission/Other/Other/Other/Other than Delhi 

http://www.nipgr.ac.in
http://nipgr.ac.in/admission/forms.php
http://www.sainikschoolpunglwa.nic.in
http://www.sainikschoolpunglwa.nic.in
http://www.hindivishwa.org
http://www.hindivishwa.org


Directorate General Border Security Force 
New Delhi 

(Pers Dte - Recruitment Section) 

ADVERTISEMENT FOR RECRUITMENT OF JE/SI (ELECTRICAL) & SI (WORKS) POSTS IN BSF 

ENGG SET UP-2017-18 BY DIRECT RECRUITMENT 

Applications are invited for the following posts of BSF Engg Set up-2017-18:-

Post & Trade Category Total 10% Vacs 

for Ex-S/man 

for Pay Scale Post & Trade 

UR OBC SC ST 

Total 10% Vacs 

for Ex-S/man 

for Pay Scale 

Junior Engineer/ 

Sub Inspector/ (Electrical) 

09 07 04 01 21 2 Pre-revised pay 

Band-2 

Rs. 9300-34800 

+ GP- 4200 

(Pay Matrix level- 6 

of 7th CPC) 

Sub Inspector (Works) 05 02 02 01 10 1 

Pre-revised pay 

Band-2 

Rs. 9300-34800 

+ GP- 4200 

(Pay Matrix level- 6 

of 7th CPC) 

Note : (a) 10% vacancies are reserved for Ex-Servicemen. 

(b) Vacancies are subject to change (may increase or decrease). BSF reserves the right to make 

changes or cancel or postpone the recruitment without assigning any reasons. 

(c) Last date : 30 days from the date of publication of the advertisement in Employment Newspaper 

and 45 days for candidates of far-flung areas. 

(d) Education Qualification :-

Post Educational Qualification 

JE/SI (Electrical) Pass three years Diploma in Electrical Engineering from an Institute recognised 
by the Central Government or State Government. 

SI (Works) Pass three years Diploma in Civil Engineering from an Institute recognized by the 
Central Government or State Government. 

2. For details and downloading Application Form (including Admit Card) please log on www.bsf.nic.in. 

3. MODE OF PAYMENT OF EXAMINATION FEE 

Each application should be accompanied by a Demand Draft/Postal Order for Rs. 200/- (Rupees Two hundred 
only) as examination fee in favour of the addressee to whom the application is addressed, payable at respective 
SBI/Post Office at the location or nearby station. However, fee is exempted for all Women candidates and 
candidates belonging to Scheduled Caste, Scheduled Tribe, BSF Candidates & Ex-serviceman. Fee once paid 
will not be refunded under any circumstances. 

4. Any further information/notification in respect to this recruitment will be made on the BSF website only. 

Hence, candidates are advised to log in to the BSF website from time to time. 

Commandant (Rectt) 

davp 19110/11/1037/1617 

3/27/Defence/Recruitment/Diploma/Others/Other/Other/Delhi 

Indian Council of Medical Research 
(ADV. NO. ICMRHQ/AMDMN.I/2016-17/02) 
Vacancy Notice 

Indian Council of Medical Research, an Autonomous Organization under Deptt. of Health Research, M/o Health 
& Family Welfare, Govt. of India invites online applications up to 15th May, 2017: 5.30 p.m. from Indian 
nationals to fill up vacancies of Scientist in different grades for Headquarters Office at New Delhi as per details 
given below: 

SI. 
No. 

Posts and 
No. of vacancy 

Pay Band with 
Grade Pay 

Post 
Code 

Field of Specialization 

1 . Scientist-G=01 PB-4 Rs. 37400-67000 + Rs. 10,000/- 01 Publication and Information 

2. Scientist-E = 01 PB-4 Rs. 37400-67000 + Rs. 8700/- 02 Bio-Informatics 

3. Scientist-D = 01 PB-3 Rs. 15600-39100 + Rs. 7600/- 03 Reproductive Biology & Maternal Health 

4. Scientist-C = 09 PB-3 Rs. 15600-39100 + Rs. 6600/- 04(1) Human Resources 
Development ( Life Science) 

4(2) Publications and Information 

4(3) Non-Communicable 
Disease(Non-Medical) 

4(4) Non-Communicable Disease (Medical) 

4(5) Basic Medical Science (Medical) 

4(6) Health System Research (Medical) 

4(7) Health Research Policy & Planning 

4(8) International Health Research 
Coordination. 

4(9) Social Behavioural Research 

2. For details of posts, essential/desirable qualification/experience, job requirement, age and other aspects 
please visit ICMR’s website:http://icmr.nic.in 

(Bir Pal Singh) 
Sr. Admn. Officer 

davp 17152/11/0001/1718 

3/84/Central Government/Recruitment/Other/Other/Other/Delhi 

NAFED 

National Agricultural 
Cooperative 
Marketing 

Federation of India 
Ltd. (NAFED) 

H.O. : NAFED House, Sidhartha 
Enclave, Ashram Chowk, Ring 

Road, New Delhi-110014 
Ph. 011-26345105 

Fax : 011-26340261 
Website : www.nafed-india.com 

NAFED, an Apex Organization of 
Agriculture Marketing Cooperatives 
in India invites applications for 
appointment to the following posts : 
General Manager (F&A) : (One 
Post) 

Manager (Audit) : (One Post) 
Last date of submission of 
application : 30 days from the date 
of advertisement 

Details may be viewed in NAFED 
website: www.nafed-india.com 

MANAGING DIRECTOR 

davp 01144/11/0001/1718 

3/88/Autonomous Body/ 
Recruitment/Other/Other/ 
Permanent/Delhi 

Indian Council of 
Historical Research 

35, Ferozeshah Road 
New Delhi-110001 

Online applications are invited for 
appointment to the following posts 
in the ICHR:-

1 . Editorial Assistant - Two posts 

(Unreserved) (Direct Recruitment 

basis) 

PB-2 Rs. 9300-34800 GP. Rs. 

4200/- (pre-revised) 
Age Limit: 35 years 

2. Assistant- One-post (Unreserved) 
(Direct Recruitment basis) 

PB-2 Rs. 9300-34800 GP. 

Rs. 4200/- (pre-revised) 
Age Limit: 28 years 

3. Xerox Operator - One post 
(Unreserved) (Direct Recruitment 
basis) PB-1 Rs. 5200-20200 + GP 
Rs. 2800/- (pre-revised) 

Age Limit: 30 years 

4. Copy Holder - One post 
(Unreserved) (Direct Recruitment 
basis) 
PB-1 Rs. 5200-20200 + GP Rs. 
2800/- (pre-revised) 
Age Limit: 35 years 

5. Junior Hindi Translator- One 
post (Unreserved) (Direct 
Recruitment basis) 

PB-1 Rs. 5200-20200 + GP Rs. 
2400/- (pre-revised) 
Age Limit: 30 years 

6. Lower Division Clerk - Nine 

posts (ST-1, SC-1, OBC-3 & UR-

4) (Direct Recruitment basis) 

PB - 1 Rs. 5200-20200 + GP 

Rs.1900/- (pre-revised) 

Age Limit: 28 years 

For details of the posts, eligibility 

criteria, scale of pay, application 

format and other terms & 

conditions of the Advertisement, 

please visit to Council’s website 

www.ichr.ac.in. 

Last Date: 30 days from the 

publication of the Advertisement. 

Member Secretary 

3/45/Autonomous 

Body/Recruitment/Other/ 

35-45/Permanent/Delhi 

TATA INSTITUTE OF SOCIAL 
SCIENCES 

School of Vocational Education 

(A Govt. of India University) 

Admission Open for work integrated 

Degree & Diploma DELHI 

NAME OF THE COURSE DURATION ELIGIBILITY 

FULL TIME WORK INTEGRATED PROGRAMS 

• PG Diploma In H R & Administration 1 YEAR GRADUATION 

• PG Diploma In Sales & Marketing 1 YEAR GRADUATION 

• PG Diploma In Banking, Financial Markets & Insurance 1 YEAR GRADUATION 

• B.Voc. In Banking, Financial Services & Insurance 3 YEARS 10+2 PASS 

• B.Voc In Sales & Marketing 3 YEARS 10+2 PASS 

SKILLS ENHANCEMENT, SHORT TERMS PROGRAMS 

• Recruitment Management 120 HOURS GRADUATION 

• Payroll Management 120 HOURS GRADUATION 

• Office Administration Management 120 HOURS | GRADUATION 

•Social Media Marketing 120 HOURS GRADUATION 

•Train The Trainer 48 HOURS GRADUATION 

~ TISS-SVE DISTINCT FEATURES ~ 
• Job/Internship is an integral part of the Course Curriculum. 

• Course Curriculum Designed by Industry Leaders. 

• Faculties are Experienced Industry Experts. 

• Classroom Training once in a Week. 

• Earning Starts during the course. 

• Full Time Degree and Diploma. 

• Industry Oriented Programs. 

• Placement Assistance. 

• Bank Loan Assistance. d
a
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APAR INDIA 

TRAINING 

CENTER 

6 Community Centre, Vikas Tower, Near ICICI Bank, Sector 8, 
ROHINI. NEW DELHI-110085 

Apar Tower Plot No. 11-12-13, Amberhai, Sec-19. Behind 
Vardhman Crown Hall, DWARKA, NEW DELHI-110075 

B/14-A, Chhatarpati Shivaji Bhawan, Ground Floor, 
QUTUB INSTITUTIONAL AREA, NEW DELHI-110016 

Website: www.aparindia.org • Email: admissions@aparindia.in 

Contact; 01145044000, 8447757563 /64 /65 /66 
3/29/Central Government/Admission/Other/Other/Other/Other than Delhi 

CENTRAL BOARD OF IRRIGATION & POWER 
Malcha Marg, Chanakyapuri, New Delhi -110021 

(More than 8 decades Service to the Nation in Power Sector) 
(Recognized as grade A, category-1 training Institute for providing training 

in the field of Hydro, Thermal, Transmission, Distribution and Power 
management by Ministry of Power, Government of India) 

26 weeks PGDC in O&M of Transmission & Distribution System 
Starting: 29th May, 2017 

Admission Notice For Placement Oriented Course 

lABOUT THE COURSE: The course is modular type covering the complete 
syllabus as perthe provision of mandatory training under CEA2010 Regulations 
for O&M of Transmission & Distribution System. 

ELIGIBILITY: B-Tech / B.E. or equivalent in Electrical / Electrical & Electronics 
Engineering (EEE) from a recognized university / institution with minimum 60% 
marks in Graduation and having not more than two supplementary / backlog / 
ATKT during the entire course and no backlog in last semester. Those appearing 
in theirfinal semester examination can also apply. 

SELECTION CRITERIA FOR ADMISSION: Based on the marks of 10th, 12th, 
Engineering Degree and or GATE 2016 etc. 

FEES: For non-sponsored & sponsored candidates, ##### 1,60,000/- & #####2,00,000/-
respectively, excluding lodging & boarding charges. 

PLACEMENT: Though CBIP is not committed for any confirmed placement, it 
provides excellent placement assistance and excellent placements for the 
previous completed batches have been achieved. 

HOWTO APPLY: Applications may be submitted online at CBIP website and the 
hard copy of online application along with the demand draft of #####400/- in favour 
of “CBIP, New Delhi” payable at New Delhi should reach Director, CBIP Centre 
of Excellence, Plot No. 21, Sector - 32, Gurgaon -122001. Refer website for 
detailed advertisement and terms & conditions. 

LAST DATES: Online application: 12/05/2017 and receiving hard copy through 
post: 17/05/2017, Starting of course: 29/05/2017 

ADDRESS FOR COMMUNICATIONS:! Director, CBIP Centre of Excellence, 
Plot No. 21, Sector - 32, Gurgaon: Tel: 09818737480 (S. K. Ghosh), 
09871718218 (Jaideep) (10 AM to 05 PM, Mon to Fri) Email: cbip@cbip.org / 
ghoshsk@cbip.org/jaideep@cbip.org 

Disclaimer: past record is no guarantee of future job prospects 

3/21/Central Government/Admission/Other/Other/Other/Delhi 

http://www.bsf.nic.in
http://icmr.nic.in
http://www.nafed-india.com
http://www.nafed-india.com
http://www.ichr.ac.in
http://www.aparindia.org
mailto:cbip@cbip.org
mailto:ghoshsk@cbip.org
mailto:jaideep@cbip.org


N a t i o n a l S e e d s C o r p o r a t i o n L i m i t e d 
(A Government of India Undertaking - “Mini Ratna” Company) 

CIN : U74899DL1963GOI003913 
BEEJ BHAWAN, PUSA COMPLEX, NEW DELHI-110012 (INDIA) 
Website: www.indiaseeds.com E-mail: nsc@indiaseeds.com 

EMPLOYMENT NOTICE 
National Seeds Corporation Limited under the administrative control of Ministry of Agriculture & 
Farmers Welfare, Department of Agriculture Cooperation & Farmers Welfare is an apex body 
engaged in production of quality seeds and distribution, invites application from Indian Nationals for 
filling up the following posts on direct recruitment basis at Corporate Office and Regional Offices: 

s. 
No. 

Name of the Post 
and stipend 

No. of 
Post(s) 

(Including 

Backlog) 

Essential Educational Qualification Max. Age as 
on the date 

of closing of 
online 

application 

1 Assistant (Legal) 
(Rs. 9400-257007*/-

(IDA). Basic Pay of 
Rs. 9400/- plus 

Deamess Allowance 
@ 119.5% of Basic 
Pay and Perks @ 

42% of Basic Pay. 
HRA or 

accommodation 
depending upon place 

of posting.) 

03 
UR-03 

Professional degree in Law from a 
recognised University. One year 
experience of handling legal matters in a 
reputed o rgan isa t ion or wi th 
experienced Advocate. Knowledge of 
Computer (MS Office) shall be 
desirable. 

30 Years 

2 Management Trainee 
(Materials 
Management) 

(consolidated stipend 
including DA during 

training period @ Rs. 
35998/- per month) 

02 
UR-02 

BSc. (Agriculture) with full time in MBA 
(Materials Management) OR BE/B.Tech 
(Agri. Engg) with full time MBA (Materials 
Management) from a recognized 
University / Institution with minimum 60% 
marks. Knowledge of Computer (MS 
Office) is mandatory. 

27 Years 

3 Management Trainee 
(Legal) (consolidated 
stipend including DA 
during training period 

@ Rs. 35998/- per 
month) 

01 
UR-01 

Professional Degree in Law from 
recognized University/ Institution with 
minimum 55% marks. Knowledge of 
Computer (MS Office) is mandatory. 

27 Years 

4 Management Trainee 
(Asstt. Co. Secy) 

(consolidated stipend 
including DA during 

training period @ Rs. 
35998/- per month) 

01 
UR-01 

Graduate with Associate Membership of 
the Institution of Company Secretaries of 
India and desirable qualification of 
Professional Degree in Law with 
minimum 55% marks. Knowledge of 
Computer (MS Office) is mandatory. 

27 Years 

5 Management Trainee 
(Production) 

(consolidated stipend 
including DA during 

training period @ Rs. 
35998/- per month) 

30 
UR-11 

OBC-07 
SC-04 
ST-04 

(out of above, 
02 post is 
reserved 
forPH) 

(OH-1.VH-1) 

B.Sc. (Agri.) plus MBA (Agri Business 
Management) OR M.Sc. (Agri.) with 
specialisation in Agronomy / Seed 
Technology / Plant Breeding & Genetics/ 
Agriculture Entomology / Plant Pathology 
from a recognized University/ Institution 
with minimum 60% marks. Knowledge of 
Computer (MS Office) is mandatory. 

27 Years 

5 Management Trainee 
(Production) 

(consolidated stipend 
including DA during 

training period @ Rs. 
35998/- per month) 

In addition 
of above, 
Backlog** 

Post: ST-01 
OBC-01 

PH-02(VH-1, 
HH-1 from 

UR Category) 

B.Sc. (Agri.) plus MBA (Agri Business 
Management) OR M.Sc. (Agri.) with 
specialisation in Agronomy / Seed 
Technology / Plant Breeding & Genetics/ 
Agriculture Entomology / Plant Pathology 
from a recognized University/ Institution 
with minimum 60% marks. Knowledge of 
Computer (MS Office) is mandatory. 

27 Years 

6 Management Trainee 
(Marketing) 

(consolidated stipend 
including DA during 

training period @ Rs. 
35998/- per month) 

09 
UR-05 

OBC-02 
SC-02 

(out of above, 
01 post is 

reserved for 
PH)(HH-1) 

B.Sc. (Agri.) plus MBA (Mktg./Agri. 
Business Management) OR equivalent 
from a recognized University/Institution 
with minimum 60% marks. Knowledge of 
Computer (MS Office) is mandatory. 

27 Years 

7 Management Trainee 
(Agri. Engg.) 

(consolidated stipend 
including DA during 

training period @ Rs. 
35998/- per month) 

05 
UR-01 

OBC-02 
SC-01 

B.E./B.Tech. (Agri. Engg.) from 
recognized University/Institution with 
minimum 60% marks. Knowledge of 
Computer (MS Office) is mandatory. 

27 Years 

7 Management Trainee 
(Agri. Engg.) 

(consolidated stipend 
including DA during 

training period @ Rs. 
35998/- per month) 

In addition 
of above, 
Backlog** 

Post: PH-01 
(OH-I)from 
UR Category 

B.E./B.Tech. (Agri. Engg.) from 
recognized University/Institution with 
minimum 60% marks. Knowledge of 
Computer (MS Office) is mandatory. 

27 Years 

8 Management Trainee 
(Civil Engg.) 

(consolidated stipend 
including DA during 

training period @ Rs. 
35998/- per month) 

02 

UR-01 
OBC-01 

B.E./B.Tech. (Civil Engg.) from 
recognized University/Institution with 
minimum 60% marks. Knowledge of 
Computer (MS Office) is mandatory. 

27 Years 

9 Management Trainee 
(HR) (consolidated 

stipend including DA 
during training period 

@ Rs. 35998/- per 
month) 

07 
UR-04 

OBC-01 
SC-01 
ST-01 

Two years full time PG Degree/Diploma in 
Personnel Management/ Industrial 
Relation/Labour Welfare/HR Management 
OR Two years full time MBA (HRM) from a 
recognized University/ Institution with 
minimum 60% marks. Knowledge of 
Computer (MS Office) is mandatory. 

27 Years 

10 Management Trainee 

(F&A) (consolidated 
stipend including DA 
during training period 

@ Rs. 35998/- per 
month) 

06 
UR-02 

OBC-01 
SC-01 
ST-01 

Pass in CA/CMA (ICWA) or 2 years full 
time MBA with specialization in Finance 
from recognized University/ Institution 
with minimum 60% marks. Knowledge of 
Computer (MS Office) is mandatory. 

27 Years 

10 Management Trainee 

(F&A) (consolidated 
stipend including DA 
during training period 

@ Rs. 35998/- per 
month) In addition of 

Pass in CA/CMA (ICWA) or 2 years full 
time MBA with specialization in Finance 
from recognized University/ Institution 
with minimum 60% marks. Knowledge of 
Computer (MS Office) is mandatory. 

27 Years 

above, 

Backlog** 

Post: OBC-01 

(PH-HH) 

11 Sr. Trainee (Mktg.) 
(consolidated stipend 
including DA during 
training period @ Rs. 
20633/- per month) 

40 

UR-20 

OBC-10 

SC-07 

ST-03 

(out of above, 

02 posts are 

reserved for 

PH)(VH-1, 

HH-1) 

MBA (Agri. Business Management)/B.Sc. 
(Agri). with minimum 55% marks from 
recognized University with 1 year 
Diploma in Marketing Management/Sales 
Management. Knowledge of Computer 
(MS Office) is mandatory. 

27 Years 

11 Sr. Trainee (Mktg.) 
(consolidated stipend 
including DA during 
training period @ Rs. 
20633/- per month) 

40 

UR-20 

OBC-10 

SC-07 

ST-03 

(out of above, 

02 posts are 

reserved for 

PH)(VH-1, 

HH-1) 

MBA (Agri. Business Management)/B.Sc. 
(Agri). with minimum 55% marks from 
recognized University with 1 year 
Diploma in Marketing Management/Sales 
Management. Knowledge of Computer 
(MS Office) is mandatory. 

27 Years 

11 Sr. Trainee (Mktg.) 
(consolidated stipend 
including DA during 
training period @ Rs. 
20633/- per month) 

40 

UR-20 

OBC-10 

SC-07 

ST-03 

(out of above, 

02 posts are 

reserved for 

PH)(VH-1, 

HH-1) 

MBA (Agri. Business Management)/B.Sc. 
(Agri). with minimum 55% marks from 
recognized University with 1 year 
Diploma in Marketing Management/Sales 
Management. Knowledge of Computer 
(MS Office) is mandatory. 

27 Years 

11 Sr. Trainee (Mktg.) 
(consolidated stipend 
including DA during 
training period @ Rs. 
20633/- per month) 

40 

UR-20 

OBC-10 

SC-07 

ST-03 

(out of above, 

02 posts are 

reserved for 

PH)(VH-1, 

HH-1) 

MBA (Agri. Business Management)/B.Sc. 
(Agri). with minimum 55% marks from 
recognized University with 1 year 
Diploma in Marketing Management/Sales 
Management. Knowledge of Computer 
(MS Office) is mandatory. 

27 Years 

11 Sr. Trainee (Mktg.) 
(consolidated stipend 
including DA during 
training period @ Rs. 
20633/- per month) 

40 

UR-20 

OBC-10 

SC-07 

ST-03 

(out of above, 

02 posts are 

reserved for 

PH)(VH-1, 

HH-1) 

MBA (Agri. Business Management)/B.Sc. 
(Agri). with minimum 55% marks from 
recognized University with 1 year 
Diploma in Marketing Management/Sales 
Management. Knowledge of Computer 
(MS Office) is mandatory. 

27 Years 

12 Diploma Trainee 

(Civil Engg.) 

(consolidated stipend 

including DA during 

training period @ Rs. 

20633/- per month) 

05 
UR-03 

OBC-01 
ST-01 

Three years diploma in Civil Engineering 
with minimum 55% marks from a Govt. 
Polytechnic/ Institution. Knowledge of 
Computer (MS Office) is mandatory. 

27 Years 

12 Diploma Trainee 

(Civil Engg.) 

(consolidated stipend 

including DA during 

training period @ Rs. 

20633/- per month) 

05 
UR-03 

OBC-01 
ST-01 

Three years diploma in Civil Engineering 
with minimum 55% marks from a Govt. 
Polytechnic/ Institution. Knowledge of 
Computer (MS Office) is mandatory. 

27 Years 

12 Diploma Trainee 

(Civil Engg.) 

(consolidated stipend 

including DA during 

training period @ Rs. 

20633/- per month) 

05 
UR-03 

OBC-01 
ST-01 

Three years diploma in Civil Engineering 
with minimum 55% marks from a Govt. 
Polytechnic/ Institution. Knowledge of 
Computer (MS Office) is mandatory. 

27 Years 

12 Diploma Trainee 

(Civil Engg.) 

(consolidated stipend 

including DA during 

training period @ Rs. 

20633/- per month) 

05 
UR-03 

OBC-01 
ST-01 

Three years diploma in Civil Engineering 
with minimum 55% marks from a Govt. 
Polytechnic/ Institution. Knowledge of 
Computer (MS Office) is mandatory. 

27 Years 

13 Diploma Trainee 

(Agri. Engg.) 

(consolidated stipend 

including DA during 

training period @ Rs. 

20633/- per month) 

07 
UR-05 

OBC-01 
SC-01 

Three years diploma in Agriculture 
Engineering with minimum 55% marks 
from a Govt. Polytechnic/ Institution. 
Knowledge of Computer (MS Office) is 
mandatory. 

27 Years 

13 Diploma Trainee 

(Agri. Engg.) 

(consolidated stipend 

including DA during 

training period @ Rs. 

20633/- per month) 

07 
UR-05 

OBC-01 
SC-01 

Three years diploma in Agriculture 
Engineering with minimum 55% marks 
from a Govt. Polytechnic/ Institution. 
Knowledge of Computer (MS Office) is 
mandatory. 

27 Years 

13 Diploma Trainee 

(Agri. Engg.) 

(consolidated stipend 

including DA during 

training period @ Rs. 

20633/- per month) 

07 
UR-05 

OBC-01 
SC-01 

Three years diploma in Agriculture 
Engineering with minimum 55% marks 
from a Govt. Polytechnic/ Institution. 
Knowledge of Computer (MS Office) is 
mandatory. 

27 Years 

13 Diploma Trainee 

(Agri. Engg.) 

(consolidated stipend 

including DA during 

training period @ Rs. 

20633/- per month) 

07 
UR-05 

OBC-01 
SC-01 

Three years diploma in Agriculture 
Engineering with minimum 55% marks 
from a Govt. Polytechnic/ Institution. 
Knowledge of Computer (MS Office) is 
mandatory. 

27 Years 

14 Diploma Trainee 

(Electrical Engg.) 

(consolidated stipend 

including DA during 

training period @ Rs. 

20633/- per month) 

02 
UR-02 

Three years diploma in Electrical 
Engineering with minimum 55% marks 
from a Govt. Polytechnic/ Institution. 
Knowledge of Computer (MS Office) is 
mandatory. 

27 Years 

14 Diploma Trainee 

(Electrical Engg.) 

(consolidated stipend 

including DA during 

training period @ Rs. 

20633/- per month) 

02 
UR-02 

Three years diploma in Electrical 
Engineering with minimum 55% marks 
from a Govt. Polytechnic/ Institution. 
Knowledge of Computer (MS Office) is 
mandatory. 

27 Years 

14 Diploma Trainee 

(Electrical Engg.) 

(consolidated stipend 

including DA during 

training period @ Rs. 

20633/- per month) 

02 
UR-02 

Three years diploma in Electrical 
Engineering with minimum 55% marks 
from a Govt. Polytechnic/ Institution. 
Knowledge of Computer (MS Office) is 
mandatory. 

27 Years 

15 Trainee (Agri.) 
(consolidated stipend 

including DA during 

training period @ Rs. 

15804/-per month) 

26 
UR-13 

OBC-05 
SC-06 
ST-02 

(out of above, 
01 post is 

reserved for 
PH)(HH-1) 

B.Sc. (Agriculture) with minimum 55% 
marks from recognized University. 
Knowledge of computer (MS Office) is 
mandatory. 

27 Years 

15 Trainee (Agri.) 
(consolidated stipend 

including DA during 

training period @ Rs. 

15804/-per month) 

26 
UR-13 

OBC-05 
SC-06 
ST-02 

(out of above, 
01 post is 

reserved for 
PH)(HH-1) 

B.Sc. (Agriculture) with minimum 55% 
marks from recognized University. 
Knowledge of computer (MS Office) is 
mandatory. 

27 Years 

15 Trainee (Agri.) 
(consolidated stipend 

including DA during 

training period @ Rs. 

15804/-per month) 

26 
UR-13 

OBC-05 
SC-06 
ST-02 

(out of above, 
01 post is 

reserved for 
PH)(HH-1) 

B.Sc. (Agriculture) with minimum 55% 
marks from recognized University. 
Knowledge of computer (MS Office) is 
mandatory. 

27 Years 

15 Trainee (Agri.) 
(consolidated stipend 

including DA during 

training period @ Rs. 

15804/-per month) 

26 
UR-13 

OBC-05 
SC-06 
ST-02 

(out of above, 
01 post is 

reserved for 
PH)(HH-1) 

B.Sc. (Agriculture) with minimum 55% 
marks from recognized University. 
Knowledge of computer (MS Office) is 
mandatory. 

27 Years 

16 Trainee (Technician) 
(consolidated stipend 
including DA during 

training period @ Rs. 
15804/-per month) 

08 
UR-04 

OBC-03 
ST-01 

ITI certificate in trade of Fitter with 
minimum 55% marks and one year trade 
apprenticeship training in any industry 
and passed NAC Examination conducted 
by National Council for Vocational 
Training (NCVT). 

27 Years 

16 Trainee (Technician) 
(consolidated stipend 
including DA during 

training period @ Rs. 
15804/-per month) 

08 
UR-04 

OBC-03 
ST-01 

ITI certificate in trade of Fitter with 
minimum 55% marks and one year trade 
apprenticeship training in any industry 
and passed NAC Examination conducted 
by National Council for Vocational 
Training (NCVT). 

27 Years 

16 Trainee (Technician) 
(consolidated stipend 
including DA during 

training period @ Rs. 
15804/-per month) 

08 
UR-04 

OBC-03 
ST-01 

ITI certificate in trade of Fitter with 
minimum 55% marks and one year trade 
apprenticeship training in any industry 
and passed NAC Examination conducted 
by National Council for Vocational 
Training (NCVT). 

27 Years 

16 Trainee (Technician) 
(consolidated stipend 
including DA during 

training period @ Rs. 
15804/-per month) 

08 
UR-04 

OBC-03 
ST-01 

ITI certificate in trade of Fitter with 
minimum 55% marks and one year trade 
apprenticeship training in any industry 
and passed NAC Examination conducted 
by National Council for Vocational 
Training (NCVT). 

27 Years 

17 Trainee (Human 
Resource) 

(consolidated stipend 
including DA during 

training period @ Rs. 
15804/-per month) 

11 
UR-04 

OBC-02 
SC-01 
ST-01 

(out of above, 
01 post is 
reserved 

for PH)(VH-1) 

BBA/BCA/BA (Personnel Management) OR 
Graduate with minimum 55% marks from 
recognized University / Institution with one 
year Diploma in Industrial Relations / 
Personnel Management / Human Resource 
Management / Labour Laws / Computer 
Application from a recognized University / 
Institution. In addition to the above, the 
candidate should have knowledge of MS 
Office and typing with speed of 40/35 WPM in 
English/Hindi in computer. Knowledge of Hindi 
typing is desirable. In case a candidate does 
not possess Hindi typing at the time of 
selection, they have to pass the examination 
of Hindi typing during the course of training 
period. 

27 Years 

17 Trainee (Human 
Resource) 

(consolidated stipend 
including DA during 

training period @ Rs. 
15804/-per month) 

11 
UR-04 

OBC-02 
SC-01 
ST-01 

(out of above, 
01 post is 
reserved 

for PH)(VH-1) 

BBA/BCA/BA (Personnel Management) OR 
Graduate with minimum 55% marks from 
recognized University / Institution with one 
year Diploma in Industrial Relations / 
Personnel Management / Human Resource 
Management / Labour Laws / Computer 
Application from a recognized University / 
Institution. In addition to the above, the 
candidate should have knowledge of MS 
Office and typing with speed of 40/35 WPM in 
English/Hindi in computer. Knowledge of Hindi 
typing is desirable. In case a candidate does 
not possess Hindi typing at the time of 
selection, they have to pass the examination 
of Hindi typing during the course of training 
period. 

27 Years 

17 Trainee (Human 
Resource) 

(consolidated stipend 
including DA during 

training period @ Rs. 
15804/-per month) 

11 
UR-04 

OBC-02 
SC-01 
ST-01 

(out of above, 
01 post is 
reserved 

for PH)(VH-1) 

BBA/BCA/BA (Personnel Management) OR 
Graduate with minimum 55% marks from 
recognized University / Institution with one 
year Diploma in Industrial Relations / 
Personnel Management / Human Resource 
Management / Labour Laws / Computer 
Application from a recognized University / 
Institution. In addition to the above, the 
candidate should have knowledge of MS 
Office and typing with speed of 40/35 WPM in 
English/Hindi in computer. Knowledge of Hindi 
typing is desirable. In case a candidate does 
not possess Hindi typing at the time of 
selection, they have to pass the examination 
of Hindi typing during the course of training 
period. 

27 Years 

17 Trainee (Human 
Resource) 

(consolidated stipend 
including DA during 

training period @ Rs. 
15804/-per month) 

11 
UR-04 

OBC-02 
SC-01 
ST-01 

(out of above, 
01 post is 
reserved 

for PH)(VH-1) 

BBA/BCA/BA (Personnel Management) OR 
Graduate with minimum 55% marks from 
recognized University / Institution with one 
year Diploma in Industrial Relations / 
Personnel Management / Human Resource 
Management / Labour Laws / Computer 
Application from a recognized University / 
Institution. In addition to the above, the 
candidate should have knowledge of MS 
Office and typing with speed of 40/35 WPM in 
English/Hindi in computer. Knowledge of Hindi 
typing is desirable. In case a candidate does 
not possess Hindi typing at the time of 
selection, they have to pass the examination 
of Hindi typing during the course of training 
period. 

27 Years 

17 Trainee (Human 
Resource) 

(consolidated stipend 
including DA during 

training period @ Rs. 
15804/-per month) 

11 
UR-04 

OBC-02 
SC-01 
ST-01 

(out of above, 
01 post is 
reserved 

for PH)(VH-1) 

BBA/BCA/BA (Personnel Management) OR 
Graduate with minimum 55% marks from 
recognized University / Institution with one 
year Diploma in Industrial Relations / 
Personnel Management / Human Resource 
Management / Labour Laws / Computer 
Application from a recognized University / 
Institution. In addition to the above, the 
candidate should have knowledge of MS 
Office and typing with speed of 40/35 WPM in 
English/Hindi in computer. Knowledge of Hindi 
typing is desirable. In case a candidate does 
not possess Hindi typing at the time of 
selection, they have to pass the examination 
of Hindi typing during the course of training 
period. 

27 Years 

17 Trainee (Human 
Resource) 

(consolidated stipend 
including DA during 

training period @ Rs. 
15804/-per month) 

11 
UR-04 

OBC-02 
SC-01 
ST-01 

(out of above, 
01 post is 
reserved 

for PH)(VH-1) 

BBA/BCA/BA (Personnel Management) OR 
Graduate with minimum 55% marks from 
recognized University / Institution with one 
year Diploma in Industrial Relations / 
Personnel Management / Human Resource 
Management / Labour Laws / Computer 
Application from a recognized University / 
Institution. In addition to the above, the 
candidate should have knowledge of MS 
Office and typing with speed of 40/35 WPM in 
English/Hindi in computer. Knowledge of Hindi 
typing is desirable. In case a candidate does 
not possess Hindi typing at the time of 
selection, they have to pass the examination 
of Hindi typing during the course of training 
period. 

27 Years 

17 Trainee (Human 
Resource) 

(consolidated stipend 
including DA during 

training period @ Rs. 
15804/-per month) 

11 
UR-04 

OBC-02 
SC-01 
ST-01 

(out of above, 
01 post is 
reserved 

for PH)(VH-1) 

BBA/BCA/BA (Personnel Management) OR 
Graduate with minimum 55% marks from 
recognized University / Institution with one 
year Diploma in Industrial Relations / 
Personnel Management / Human Resource 
Management / Labour Laws / Computer 
Application from a recognized University / 
Institution. In addition to the above, the 
candidate should have knowledge of MS 
Office and typing with speed of 40/35 WPM in 
English/Hindi in computer. Knowledge of Hindi 
typing is desirable. In case a candidate does 
not possess Hindi typing at the time of 
selection, they have to pass the examination 
of Hindi typing during the course of training 
period. 

27 Years 

17 Trainee (Human 
Resource) 

(consolidated stipend 
including DA during 

training period @ Rs. 
15804/-per month) 

In addition 
of above, 
Backlog** 

Post: ST-01 
OBC-02 (Out 
of 3,1 post 
for PH-VH) 

BBA/BCA/BA (Personnel Management) OR 
Graduate with minimum 55% marks from 
recognized University / Institution with one 
year Diploma in Industrial Relations / 
Personnel Management / Human Resource 
Management / Labour Laws / Computer 
Application from a recognized University / 
Institution. In addition to the above, the 
candidate should have knowledge of MS 
Office and typing with speed of 40/35 WPM in 
English/Hindi in computer. Knowledge of Hindi 
typing is desirable. In case a candidate does 
not possess Hindi typing at the time of 
selection, they have to pass the examination 
of Hindi typing during the course of training 
period. 

27 Years 

17 Trainee (Human 
Resource) 

(consolidated stipend 
including DA during 

training period @ Rs. 
15804/-per month) 

In addition 
of above, 
Backlog** 

Post: ST-01 
OBC-02 (Out 
of 3,1 post 
for PH-VH) 

BBA/BCA/BA (Personnel Management) OR 
Graduate with minimum 55% marks from 
recognized University / Institution with one 
year Diploma in Industrial Relations / 
Personnel Management / Human Resource 
Management / Labour Laws / Computer 
Application from a recognized University / 
Institution. In addition to the above, the 
candidate should have knowledge of MS 
Office and typing with speed of 40/35 WPM in 
English/Hindi in computer. Knowledge of Hindi 
typing is desirable. In case a candidate does 
not possess Hindi typing at the time of 
selection, they have to pass the examination 
of Hindi typing during the course of training 
period. 

27 Years 

17 Trainee (Human 
Resource) 

(consolidated stipend 
including DA during 

training period @ Rs. 
15804/-per month) 

In addition 
of above, 
Backlog** 

Post: ST-01 
OBC-02 (Out 
of 3,1 post 
for PH-VH) 

BBA/BCA/BA (Personnel Management) OR 
Graduate with minimum 55% marks from 
recognized University / Institution with one 
year Diploma in Industrial Relations / 
Personnel Management / Human Resource 
Management / Labour Laws / Computer 
Application from a recognized University / 
Institution. In addition to the above, the 
candidate should have knowledge of MS 
Office and typing with speed of 40/35 WPM in 
English/Hindi in computer. Knowledge of Hindi 
typing is desirable. In case a candidate does 
not possess Hindi typing at the time of 
selection, they have to pass the examination 
of Hindi typing during the course of training 
period. 

27 Years 

18 Trainee (Accounts) 
(consolidated stipend 
including DA during 
training period @ Rs. 
15804/-per month) 

15 
UR-06 

OBC-03 
SC-03 
ST-01 

(out of above, 
01 post is 

reserved for 
PH)(VH-1) 

B.Com. with minimum 55% marks from 
recognized University. In addition to 
above knowledge of computer (MS 
Office) is mandatory. 

27 Years 

18 Trainee (Accounts) 
(consolidated stipend 
including DA during 
training period @ Rs. 
15804/-per month) 

15 
UR-06 

OBC-03 
SC-03 
ST-01 

(out of above, 
01 post is 

reserved for 
PH)(VH-1) 

B.Com. with minimum 55% marks from 
recognized University. In addition to 
above knowledge of computer (MS 
Office) is mandatory. 

27 Years 

18 Trainee (Accounts) 
(consolidated stipend 
including DA during 
training period @ Rs. 
15804/-per month) 

15 
UR-06 

OBC-03 
SC-03 
ST-01 

(out of above, 
01 post is 

reserved for 
PH)(VH-1) 

B.Com. with minimum 55% marks from 
recognized University. In addition to 
above knowledge of computer (MS 
Office) is mandatory. 

27 Years 

18 Trainee (Accounts) 
(consolidated stipend 
including DA during 
training period @ Rs. 
15804/-per month) 

15 
UR-06 

OBC-03 
SC-03 
ST-01 

(out of above, 
01 post is 

reserved for 
PH)(VH-1) 

B.Com. with minimum 55% marks from 
recognized University. In addition to 
above knowledge of computer (MS 
Office) is mandatory. 

27 Years 

18 Trainee (Accounts) 
(consolidated stipend 
including DA during 
training period @ Rs. 
15804/-per month) 

15 
UR-06 

OBC-03 
SC-03 
ST-01 

(out of above, 
01 post is 

reserved for 
PH)(VH-1) 

B.Com. with minimum 55% marks from 
recognized University. In addition to 
above knowledge of computer (MS 
Office) is mandatory. 

27 Years 

18 Trainee (Accounts) 
(consolidated stipend 
including DA during 
training period @ Rs. 
15804/-per month) 

In addition 
of above, 
Backlog** 

Post: ST-01 
OBC-01 

B.Com. with minimum 55% marks from 
recognized University. In addition to 
above knowledge of computer (MS 
Office) is mandatory. 

27 Years 

19 Trainee (Stores) 
(consolidated stipend 

including DA during 

training period @ Rs. 

15804/-per month) 

06 
UR-02 

OBC-03 
ST-01 

B.Sc. (Agri.) with minimum 55% marks 

from recognized University or Graduate 

with minimum 55% marks with one year 

diploma in Materials Management/ 

Inventory Management/ Stores 

Management. Knowledge of computer 

(MS Office) is mandatory. 

27 Years 

19 Trainee (Stores) 
(consolidated stipend 

including DA during 

training period @ Rs. 

15804/-per month) 

06 
UR-02 

OBC-03 
ST-01 

B.Sc. (Agri.) with minimum 55% marks 

from recognized University or Graduate 

with minimum 55% marks with one year 

diploma in Materials Management/ 

Inventory Management/ Stores 

Management. Knowledge of computer 

(MS Office) is mandatory. 

27 Years 

19 Trainee (Stores) 
(consolidated stipend 

including DA during 

training period @ Rs. 

15804/-per month) 

06 
UR-02 

OBC-03 
ST-01 

B.Sc. (Agri.) with minimum 55% marks 

from recognized University or Graduate 

with minimum 55% marks with one year 

diploma in Materials Management/ 

Inventory Management/ Stores 

Management. Knowledge of computer 

(MS Office) is mandatory. 

27 Years 

19 Trainee (Stores) 
(consolidated stipend 

including DA during 

training period @ Rs. 

15804/-per month) 

06 
UR-02 

OBC-03 
ST-01 

B.Sc. (Agri.) with minimum 55% marks 

from recognized University or Graduate 

with minimum 55% marks with one year 

diploma in Materials Management/ 

Inventory Management/ Stores 

Management. Knowledge of computer 

(MS Office) is mandatory. 

27 Years 

20 Trainee (Laboratory) 
(consolidated stipend 

including DA during 

training period @ Rs. 

15804/-per month) 

02 
UR-01 

OBC-01 

B.Sc. with Chemistry and Botany as 

subjects with minimum 55% marks from a 

recognized University/ Institution. 

27 Years 

20 Trainee (Laboratory) 
(consolidated stipend 

including DA during 

training period @ Rs. 

15804/-per month) 

02 
UR-01 

OBC-01 

B.Sc. with Chemistry and Botany as 

subjects with minimum 55% marks from a 

recognized University/ Institution. 

27 Years 

20 Trainee (Laboratory) 
(consolidated stipend 

including DA during 

training period @ Rs. 

15804/-per month) 

02 
UR-01 

OBC-01 

B.Sc. with Chemistry and Botany as 

subjects with minimum 55% marks from a 

recognized University/ Institution. 

27 Years 

*pay scales under revision with effect from 01.01.2017 
**2nd Attempt to fill the Backlog posts. 

Note: Age relaxation for SC.ST. OBC & PH will be applicable as per Government Rules. 

For details like qualification, experience, age & link for online application, please visit NSC 

web site: www.indiaseeds.com. Candidates are requested to visit to this website regularly for 

new updates. The last date of receipt of online application is 06.05.2017 till 17:30 PM. 

Senior General Manager (HR) 

3/39/Public Under Taken/Recruitment/Graduate/25-35/Other/Delhi 

http://www.indiaseeds.com
mailto:nsc@indiaseeds.com
http://www.indiaseeds.com


MODERN COACH FACTORY, RAEBARELI, LAL GANJ-229120 

No. 752-E/719-CMP/Pt.ll/Gaz./2016 Date:-28.03.2017 

Walk-in-interview for engagement of 03 (Three only) full time Contract Medical 

Practitioners (CMPs) General Duty Doctors on contract basis in MCF/RBL. 

Modern Coach Factory, Raebareli will hold walk-in-interview for engagement of 03 (Three only) 

full time Contract Medical Practitioners (CMPs) General Duty Doctors on contract basis for a 

duration of one year as per details given below:-

S.No. Specialty Vacancy Place of Posting 

1 General Duty 03 MCF/RBL Hospital 

Total 03 

Note:-

1. Contract is extendable upto total number of 10 terms for doctors from the open market and 

upto total number of 05 terms for Retired Railway Doctors and Central/State Govt. Retired 

Doctors on year to year basis ortill they attain 65 years of age, whichever is earliest. 

Reservation will be as under:-

SC-01 OBC-01 General-01 Total=03 

Date. Time & Venue of Walk-in-interview & Medical Examination:- Interested candidates can 

appear in the walk-in-interview followed by Medical Examination from Divisional Hospital, Northern 

Railway Lucknow. 

Walk-in-lnterview 

Date Time Venue of Interview Venue of Medical 
Examination 

Walk-in-lnterview 20.04.2017 10:30AM CPO’s Office 

Modern Coach Factory, 

Raebareli 

Divisional Hospital, 

Northern Railway Lucknow 

Medical examination of candidates will be held after the Walk-in-interview, on a date to be intimated 

on day of interview. 

Note: 

1. Candidates should submit their application in duplicate on the prescribed Performa 

enclosed herewith latest by 10.30 AM at the above mentioned venue on the date of walk-

in-interview. 

2. In case it is not possible to interview/medically examine all the candidates on the 

nominated day, they will be interviewed/medically examined on the next working day/days. 

Thus, the candidates should make their own arrangement for stay for a period of two days 

and come prepared accordingly. 

Remuneration:- Consolidated remuneration at the rate of Rs. 55000/- for General Duty Doctor per 

month will be admissible, if Govt, accommodation is not provided. If Govt accommodation is 

provided an amount equivalent to House Rent Allowance payable to a fresh entrant to Group ‘A’ Jr. 

Scale and License fee of Railway accommodation so provided shall be deducted from the monthly 

remuneration payable to the CMP. 

Remuneration for retired Railway Doctors & Central/State Govt. Retired Doctors: 

Consolidated remuneration at the rate of Rs. 46000/- per month will be admissible (subject to the 

condition that remuneration + pension drawn should not exceed the last pay drawn), if Govt. 

accommodation is not provided. If Govt, accommodation is provided an amount equivalent to 

House Rent allowance payable to a fresh entrant to Group ‘A’ Jr. Scale and License fee of Railway 

accommodation so provided shall be deducted from the monthly remuneration payable to the CMP. 

Age Limits:-

Candidates should not have competed more than 50 years of age as on 01.01.2017. 

Age for Retired Railway Doctors and Central/State Govt. Retired Doctors:- Candidates 

should not have complete more than 63 years & 06 months of age as on 01.01.2017. 

Terms & Conditions:- Engagement of doctors would be on contract basis initially for a period of 

one year on annual basis up to a maximum of 10 terms as per administrative requirement on the 

basis of assessment of performance of CMPs. However, services of these doctors can be 

terminated even before the expiry of one year after giving 15 days notice on either side. Railway 

administration reserves the right to terminate the contract at any time during the contract by giving 

15 days notice or payment of 15 days remuneration without assigning any reason whatsoever. The 

services rendered as contract doctor is a stop gap arrangement and will not be taken into 

consideration in case of their selection through UPSC. It will also not confer upon them any right for 

regularization or permanent absorption in the Railways. The engagement shall purely be on 

contract basis for a period of one year or till the regular incumbent joins or on Retired Railway 

Doctors & Central/State Govt. Retired Doctors attaining the age of 65 years, whichever is earlier. 

contract is liable to be terminated, if the CMP is found to be mentally or Physically incapacitated. 

Terms & Conditions for Retired Railway Doctors and Central/State Govt. Retired Doctors:-

Engagement of Retired Railway Doctors & Central/State Govt. Retired Doctors as CMPs shall be 

for a maximum of 05(five) years. The contract shall be entered into for a period of one year or less 

from the date of entering into the contract subject to completion of 65 years of age. The 

engagement shall purely be on contract basis for a period of one year or till a regular incumbent 

joins or on the Retired Railway Doctors & Central/State Govt. Retired Doctors attaining the age of 

65 years, whichever is earliest. The Retired Railway Doctors & Central/State Govt. Retired Doctors 

engaged as CMP shall not have any claim or right for his/her continuity in service or automatic 

extension of the term of contract. During the validity of the contract, the CMP shall be at liberty to 

terminate on any ground by giving 15 days notice to the Railways. Railway Administration reserves 

the right to terminate the contract at any time during the contract by giving 15 days notice or 

payment of 15 days remuneration without assigning any reason whatsoever. Contract is liable to be 

terminated, if the CMP is found to be mentally or physically incapacitated. 

Essential Educational Qualifications:-

For General Duty Doctors: MBBS degree (with completion of internship) for any 

University/institution recognized by Indian Medical Council. 

Experience 

For General Duty Doctors, candidates with experience will be given preference. 

Note:-

(i) The doctors so engaged on contract basis will not be allowed private practice. 

(ii) The contract doctors shall not be entitled for Railway Quarter as a matter of right. 

(iii) Candidates should bring their application form alongwith original and attested copies of 

all certificates and mark-sheets. No TA/DAis admissible. 

(iv) The offer of engagement to the selected candidates shall be issued subject to the 

availabi l i ty of vacancy as per requirement in MCF/RBL Hospital. 

Administration reserves the right to change the number of posts/vacancies as per 

administrative needs. 

(v) The notification can be down loaded from MCF/RBL website www.mcf. 

indianrailways.gov.in 

(vi) After approval of the panel by competent authority, the panel will be uploaded at 

MCF/RBL’s website www.mcf.indianrailways.gov.in Suitable candidates will be 

intimated through speed post. Telephone calls and SMS to report a MCF/RBL Lalganj, 

UP-229120 for posting. The candidates who do not report at the assigned date and time 

will forfeit their chance of contract engagement and such engagement will be offered to 

the next empanelled candidate. 

Enclosed:- As above (Manish Singh) 

For General Manager (P) 

Application format for Walk-in-interview for Retired Railway/Central/State Govt. Doctors 

and other than Retired Railway/Central/State Govt. Doctors 

Application is for the post of General Duty Doctors 

Whether the applicant is Retired Railway/Central/State Govt. Doctor 

(Kindly indicate) 

To, 

The General Manager (P) 

MCF/Raebareli 

Latest Colored 
passport 

size photograph of 

candidate duly self 

attested half on 
Photo and half on 

application 

1. Name (in block letters) 

2. Father/Husband’s Name (in block letters) 

3. Permanent Address 

4. Postal Address 

5. DOT (With STD code) & Mobile No.: DOT No. (with STD code) 

Mobile No. 

6. Dateof Birth Age as on 01.01.2017 ( Yrs Months Days) 

7. Category to which belongs i.e. SC/ST/OBC/UR (Please write) 

8. Nationality: 

9. Have you worked in Railways as a CMP 

if yes; give details 

10. Educational/Professional Qualification: 

Examination Year of 

Passing 

School/College/ 

Medical College & University 

No. of 

attempts 

% of Marks 

High School/Equivalent 

Intermediate/Equivalent 

MBBS Part I 

MBBS Part II 

MBBS Part III 

Aggregate % in MBBS 

PG(MD/MS/DIP)Allare 

taken to be PG equivalent 

(Kindly indicate discipline) 

11. Registration No. of Medical Council State where registered 

12. Experience, ifany 

13. Self Attested documents required alongwith the original are as under:-

(i) Two recent passport size colored photograph 

(ii) Certificate indicating Date of Birth (High School/equivalent) 

(iii) MBBS Degree with marks sheets (All parts) and Certificate of any higher Medical 

Qualifications, if any, of Recognized University (for the candidates applied for General 

Duty Doctors) 

(iv) Mark-Sheets and degree of MBBS alognwith PG Degree (Candidate applying for 

specialist doctors) of all parts. 

(v) Internship completion Certificate. 

(vi) Registration certificate for Medical Council of States/India 

(vii) House job certificate, if any 

(viii) Certificate in support of caste in case of SC/ST/OBC issued by the appropriate authority 

(ix) Attested copy of Pension Payment Order (PPO) in case of Retired Railway Doctors and 

Retired Central/State Govt. Doctors only 

(x) Experience Certificate, if any 

I hereby declare that all the statements made in this application are true, complete and correct 

to the best of my knowledge and belief. I understand that in the event of any information given 

herein, is found false or incorrect or concealed, the contract will be liable to be terminated and 

civil/criminal legal action can be taken against me for this. I understand that I am not eligible for any 

TA/DAforthis interview. 

(Signature of the candidate) 

Place: 

Date: 

Note:- This application can be given at the time of walk-in-interview. It will thereafter be initiated by 

the three officertaking interview and kept in record for subsequent proceeding. 920A/17 

SERVING CUSTOMERS WITH A SMILE 

3/35/Railway/Recruitment/Graduate/45-above/Contract/Delhi 

http://www.mcf
http://www.mcf.indianrailways.gov.in


Admission Notice - M.Sc., PHE 
(Academic year 2017-19) 

Vector Control Research Centre 
(Indian Council of Medical Research) 

Department of Health Research, Ministry of Health & 
Family Welfare, Govt. of India, Indira Nagar 

Puducherry 605 006, INDIA 

Applications are invited in the prescribed format (downloadable from the 
website http://www.vcrc.res.in) for admission to the TWO year 
Post-Graduate Degree Course in Public Health Entomology 

affiliated to the Pondicherry University, Puducherry. 

Eligibility Criteria For Admission 
Category I: Open Competition 
Candidates seeking admission under this category should have passed 
any one of the following examinations of any University accepted by the 
Academic Council of Pondicherry University, Puducherry: B.Sc., in the 
discipline of Zoology / Botany / Life Sciences / Medical Laboratory 
Technology/ Microbiology / Ecology / Environmental Science / 
Biochemistry, or B.V.Sc. or M.B.B.S. or B.E. / B.Tech., degree with 
Biotechnology as one of the subjects. Those who are appearing for the 
Under Graduate final examinations / waiting for the results of the above 
courses can also apply. However, they need to produce evidence for the 
successful completion of the course fulfilling the eligibility criteria at the 
time of admission. 

Category I I: In-service (Self Supporting / Sponsored) 

A. Indian Nationals 

In-service candidates employed either in Government or NonGovernment 
organizations and sponsored by the employer should have 
passed the Degree examination in any of the disciplines indicated under 
Category I from a recognized University accepted by the Academic 
Council of Pondicherry University, Puducherry. The in-service 
candidates should send their application with a “No Objection 
Certificate” from their employer. 
B. Foreign Nationals 
The applicants under this category possessing qualification as 
mentioned under the Category I or the qualification for which Equivalent 
Certificate obtained from Association of Indian Universities, New Delhi 
are eligible to apply. They will be required to produce Eligibility 
Certificate from Pondicherry University, Puducherry, subsequently for 
recognition of their qualification. Applications should be routed through 
the employer or sponsoring/nominating authority/organization. 
Applicants with valid visa for the entire duration of the study only, will be 
admitted. 

No. of Seats: 12 Category I: 8 (General 50.5%, OBC 27%; SC 15% & 
ST 7.5%); Category IIA: 2; Category IIB: 2 

Method of Selection 

Selection of the candidates under Category I will be based on their 
performance in the common entrance test (Objective type test of two 
hours duration). The common entrance test will be held only at 
Puducherry. 

Category II A: Based on personal interview and Category II B: Based 
on a letter of recommendation/ reference from the Employer, marks 
obtained in graduation and experience in the relevant fields. The list of 
candidates selected for admission will be published in the Institutes’ 
website (http://www.vcrc.res.in). 
Scholarship 
Candidates selected under Category-l will be paid a sum of Rs. 6,000/-
per month and candidates selected under Category-IIA will be paid a 
sum of Rs. 3,000/- per month with the approval of the Admission 
Committee. 

General Instructions 
The envelope containing the application form should be superscribed as: 
“APPLICATION FOR ADMISSION TO M.Sc., PHE” and sent by 
Registered / Speed Post to: The Director, Vector Control Research 
Centre, Medical Complex, Indira Nagar, Puducherry-605006. 

Applications from Indian Nationals should be accompanied by 
(i) A Demand Draft to the value of Rs.100/- (Rs.50/- in the case of SC/ST 
candidates) towards application fee drawn in favour of “The Director, 
Vector Control Research Centre” payable at Puducherry, and 
(ii) A self addressed envelope stamped to the value of Rs. 50/-. Foreign 
Nationals can pay the application fee at the time of their admission. For 
more details, including the fee structure, please see the prospectus. 
Incomplete application in any respect will be rejected and no 
communication in this regard will be entertained. 

Please note the following important dates: 

(i) Last date for the submission of filled-in application (a) Category I: 

20th May 2017; (b) Category II: 31st May 2017 
(ii) Common Entrance Test (Category I): 18thJune 2017 
(iii) Date of Personal Interview (Category IIA): 19th June 2017 

(iv) Declaration of Results: 21st June 2017 

(v) Admission: 26th to 30th June 2017 

(vi) Commencement of Classes: 3rd July 2017 

Candidates are required to familiarize themselves with the rules 
and regulations of the Pondicherry University (www.pondiuni.edu.in) 

DIRECTOR 
3/66/Central Government/Admission/Other/Other/Other/Other than Delhi 

IRCON INTERNATIONAL LIMITED 
(A Public Sector Undertaking under the Ministry of Railways) 

Regd. Office: C-4, District Centre, Saket, New Delhi-110 017 (India) 

Tel.: +91-11-29565666, Fax: +91-11-26854000,26522000 (CIN - U45203DL1976GOI008171) 

Cancellation of Advt. No. 01/2017 
Advertisement no. 01/2017 which was published in Employment 
News dated 11.02.2017 to 17.02.2017 for various vacancies in 
different disciplines has been cancelled except for the post of 
Executive Trainee/S&T due to administrative reasons. Intimation 
regarding selection process for the post of ET/S&T will be uploaded 
on Ircon’s website shortly. Application fee paid by candidates has 
been refunded back to their respective accounts except for ET/S&T. 

3/74/Public Under Taken/Notification/Other/Other/Other/Delhi 

RECRUITMENT FOR THE POST OF SYCEs/MTS (CIVILIAN) 
61 Cavalry will carry out recruitment of civilian candidates at Jaipur for the post of SYCE. Details are as under:-

Name of Post Type of Post Total Post Pay Scale Qualification / Experience 

Syce (NCU) Gen-15 
OBC-07 
SC-04 
ST-02 

28 
(Twenty 
eight) 

18000/-
to 
51,100/-

a) Essential: Matriculation and equivalent. 
(b) Desirable : Expertise in animal management 
and stable mgmt and maint of saddlery & Equipment. 
(c) Job Requirement - Maintenance and Feeding of Horses 
which include cleaning of stables and saddler / Equipment. 
(d) Age:-

Gen-18 to 25 yrs As on last date of receipt of 
OBC-18 to 28 yrs application. 
SC/ST-18 to 30 yrs 

MTS 
(Safaiwala) 

OBC-01 01 (One) 18000/-
to 
51,100/-

a) Essential: Matriculation and equivalent. 
(b) Desirable : Expertise in animal management 
and stable mgmt and maint of saddlery & Equipment. 
(c) Job Requirement - Maintenance and Feeding of Horses 
which include cleaning of stables and saddler / Equipment. 
(d) Age:-
Gen-18 to 25 yrs As on last date of receipt of 
OBC-18 to 28 yrs application. 
SC/ST-18 to 30 yrs 

APPLICATION FOR THE POST OF SYCE/MTS 
The application on plain paper should serially indicate the details duly affixed passport size photograph on Top corner 
right side :-

Passport 
size 
photo duly 
attested. 

(a) Application for the post of Category (Gen/OBC/SC/ST) 

(b) Name of candidate (in block letters): 

(c) Father’s name: 
(d) Date of birth: 
(e) Postal and permanent address with pin code: 
(f) Education qualification : 
(g) Experience if any (attach supporting evidence): 
(h) List of enclosures: 
(j) Following certificate “I do hereby declare that all particulars furnished by me above are correct and to true the best of 
my knowledge and belief. I understand that in the event of any particulars or information given by me found false or 
incorrect at any stage my candidature is liable to be rejected or cancelled at any stage” 

Date : (Signature of candidates) 

ADMIT CARD FOR WRITTEN TEST 
To be Submitted in Duplicate on Separate Sheets in Double Space 

(Ser No 1.2.3 only to be filled by the Candidate) (Without Admit Card Candidates are not allowed 
to attend the written test) 

Candidate Copy/Office Copy 

Passport 
size 
photo duly 
attested. 

Admit Card/Roll No : 
(to be filled by issuing Authority) 

1. Name of candidate (CAPITAL LETTERS): 
2. Postal address for Communication (With pin code): 
3. Post applied for: 
4. Date of Written Test: 
5. Time of Written Test: 
6. Venue of Written Test: 

Date & Signature of the applicant) (Signature of issuing Officer with stamp) 

ADMIT CARD FOR PRACTICAL TEST 
To be Submitted in Duplicate on Separate Sheets in Double Space 

(Ser No 1.2.3 only to be filled by the Candidate) (Without Admit Card Candidates are not allowed to 
attend the practical test) 
Candidate Copy/Office Copy 

Passpor 
size 
photo duly 
attested. 

Admit Card/Roll No : 
(to be filled by issuing Authority) 

1. Name of candidate (CAPITAL LETTERS): 
2. Postal address for Communication (With pin code): 
3. Post applied for: 
4. Date of Practical Test: 
5. Time of Practical Test: 
6. Venue of Practical Test: 

Date & Signature of the applicant) (Signature of issuing Officer with stamp) 

ACKNOWLEDGMENT/ADMISSION CARD 

Passport size 
photo duly 
attested by 
Gazatted 
officer 

1. Post applied for: 
2. Name of candidate : 
3.Signature of candidate : 

(For official use only) 

4.Your application is hereby accepted. 
5.lndex No.: 
6.Written Test (a) Date (b) Time 
(c) Place 

Note :- Candidate to bring original documents in support of informations submitted in the application on the date of 
written examination. Mobile phone not allowed in defence area. 
Date : (Signature of Presiding Officer) 

Instructions and other conditions:-
1. All posts are temporary but likely to be permanent under Ministry of Defence with probation period of two years. 
2. Candidates after selection will be subject of “All India Service Liability Rules”. 
3. Selection will be subject to medical fitness and verification of character and antecedents from Civil authorities. 
4. Application are invited on plain paper with Bio-data on the format prescribed and photocopy of Education certificate 
(Matriculation), proof of date of birth, domicile certificate, caste certificate in case of OBC.SC &ST candidates duly 
attested The envelope must be addressed to COMMANDANT 61 CAVALRY, PIN-912661 , C/O 56 APO and marked as“ 
Application for the post of Syce/MTS”. The application must reach to above address within 21 days of publication of the 
advertisement in the news paper. 
5. No travelling allowance will be admissible for written and practical test. 
6. Date & time of written and practical test. Only eligible candidates would be intimated by post separately. 
7. Candidates will bring original certificates in support of age, qualification and experience on the date of written and 
practical test. 
8. Department will not be responsible for any postal delay. 
9. Two self addressed envelopes of the size of 12cm x 27cm with affixed Rs.5/- postage stamp must be sent with the 
application. 
10.Incomplete /incorrect/without signature application will be rejected on the spot without any notice. 
11.The recruitment process can be cancelled/suspended/terminated without assigning any reasons. The decision of 
appointing authority will be final and no appeal will be entertained. 
12.0ther terms & conditions will be announced at the time of written and practical test as applicable for Central Govt. Defence 
Civilian employees. 
13. Upper age limit relaxation as per Govt. Orders. 
14. Syllabus for written test would cover General Knowledge, current affairs, Reasoning, Animal managements maths. 

3/73/Defence/Recruitment/10th/25-35/Permanent/Other than Delhi 

Institute of Advanced Study in Science and Technology 
An Autonomous Institute under Department of Science and Technology, Govt. of India 

Paschim Boragaon, Garchuk, Guwahati-781035 

Recruitment 
Advt. No : 64 Date : 31/03/2017 
Recruitment for a Scientist C/Equivalent position under a DBT sponsored project in the Department of Life 
Sciences, IASST. For detailed advertisement may please visit at IASST website www.iasst.gov.in. 

Registrar, IASST 

davp 36117/11/0001/1718 3/55/Autonomous Body/Recruitment/Other/Other/Other/Other than Delhi 



Advertisement for Post of 
Junior Research Fellow 

(JRF) at Indian Institute of 

Technology (BHU) 
Varanasi, India 

Applications are invited on plain 

paper alongwith complete Biodata, 

self attested copies of all 

mark sheets and certificates for 

the post of Junior Research 

Fellow (JRF) in a DBT supported 

project entitled “Construction of 

Cold Inducible Expression 

System” sanctioned to Dr. Ashish 

Kumar Singh (Principal 

Investigator), Assistant Professor, 

School of Biochemical 

Engineering, Indian Institute of 

Technology (BHU), Varanasi-

221005, India. The candidates 

having master degree (M.Sc. or 

M.Tech.) with minimum 55% 

marks in relevant subject are 

eligible to apply. The students 

having NET or GATE and 

research experience in genetic 

engineering would be given 

preference. Interested candidates 

may submit their applications to 

Dr. Ashish Kumar Singh, within 

21 days of advertisement either 

by e-mail (aksingh@iitbhu.ac.in) 

or by registered post. The 

shortlisted candidates would be 

intimated and called for interview. 

The details are available at IIT 

(BHU), Varanasi web page 

www.iitbhu.ac.in. 

3/20/Autonomous Body/ 

Recruitment/Other/Other/ 

Permanent/Other than Delhi 

IMPORTANT NOTICE 
We take utmost care in publishing result of the 

various competitive examinations conducted by 

the UPSC, SSC, Railway Recruitment Boards 

etc. Candidates are however advised to check 

with official notification/gazette. Employment 

News will not be responsible for any printing error 

going inadvertently. 

T O O L R O O M & T R A I N I N G C E N T R E , P A T N A 
Ministry of Micro, small & Medium Enterprises - Govt, of India 

(AN EXTENSION CENTRE OF IDTR, JAMSHEDPUR) 

Patliputra Industrial Estate, Patna-800013, Bihar. 
Websi te: www.patna.idtr.gov.in, Emai l -Address: - trtcpatna14@gmail.com 

Tele / Fax No.:0612-2270744, 7050143827, 8227806713, 9430186043 

SPECIAL VOCATIONAL TRAINING PROGRAMME FOR THE STUDENTS PURSUING ENGINEERING / DIPLOMA COURSE 
SI. 
No. 

Course with free Project Duration 
Discounted 
Course Fee 

(Online Payment) 
Eligibility Criteria Starting 

Date for all Courses 

1. MATLAB R2016 02 Weeks Rs.4125/- B.E/B.Tech/Diploma Any Branch 18.04.2017;25.04.2017 

02.05.2017;16.05.2017 

30.05.2017:06.06.2017 

13.06.2017;20.06.2017 

27.06.2017:04.07.2017 

11.07.2017;18.07.2017 

25.07.2017:08.08.2017 

22.08.2017:05.09.2017 

19.09.2017:04.10.2017 

17.10.2017:01.11.2017 

14.11.2017;29.11.2017 

05.12.2017;12.12.2017 

19.12.2017:26.12.2017 

2. M.Sc Nastran 02 Weeks Rs.4125/- Diploma / 

B.E / B. Tech 

in Mech. / Prod / 

Automobile / 

Aeronautical 

Engineering 

Or 

equivalent 

18.04.2017;25.04.2017 

02.05.2017;16.05.2017 

30.05.2017:06.06.2017 

13.06.2017;20.06.2017 

27.06.2017:04.07.2017 

11.07.2017;18.07.2017 

25.07.2017:08.08.2017 

22.08.2017:05.09.2017 

19.09.2017:04.10.2017 

17.10.2017:01.11.2017 

14.11.2017;29.11.2017 

05.12.2017;12.12.2017 

19.12.2017:26.12.2017 

3. 
Ansys / Catia / Creo Parametric (Pro/E) / NX (Unigraphics) 
/ CMM (Coordinate Measuring Machine) Operation 04 Weeks 

Rs. 6000/- any 
one Course 

Diploma / 

B.E / B. Tech 

in Mech. / Prod / 

Automobile / 

Aeronautical 

Engineering 

Or 

equivalent 

18.04.2017;25.04.2017 

02.05.2017;16.05.2017 

30.05.2017:06.06.2017 

13.06.2017;20.06.2017 

27.06.2017:04.07.2017 

11.07.2017;18.07.2017 

25.07.2017:08.08.2017 

22.08.2017:05.09.2017 

19.09.2017:04.10.2017 

17.10.2017:01.11.2017 

14.11.2017;29.11.2017 

05.12.2017;12.12.2017 

19.12.2017:26.12.2017 

4. Hyper Works 03 Weeks Rs. 7,500/-

Diploma / 

B.E / B. Tech 

in Mech. / Prod / 

Automobile / 

Aeronautical 

Engineering 

Or 

equivalent 

18.04.2017;25.04.2017 

02.05.2017;16.05.2017 

30.05.2017:06.06.2017 

13.06.2017;20.06.2017 

27.06.2017:04.07.2017 

11.07.2017;18.07.2017 

25.07.2017:08.08.2017 

22.08.2017:05.09.2017 

19.09.2017:04.10.2017 

17.10.2017:01.11.2017 

14.11.2017;29.11.2017 

05.12.2017;12.12.2017 

19.12.2017:26.12.2017 

5. 
Solid Works /AutoCAD ( Mech. / Civil / Elect.) / CNC Turning 
/ CNC Milling / EDM & Wire EDM / CNC Simulator Turning 
(Fanuc / Siemens) / CNC Simulator Milling (Fanuc / Siemens) 

02 Weeks 
Rs. 3,000/- any 

one Course 

Diploma / 

B.E / B. Tech 

in Mech. / Prod / 

Automobile / 

Aeronautical 

Engineering 

Or 

equivalent 

18.04.2017;25.04.2017 

02.05.2017;16.05.2017 

30.05.2017:06.06.2017 

13.06.2017;20.06.2017 

27.06.2017:04.07.2017 

11.07.2017;18.07.2017 

25.07.2017:08.08.2017 

22.08.2017:05.09.2017 

19.09.2017:04.10.2017 

17.10.2017:01.11.2017 

14.11.2017;29.11.2017 

05.12.2017;12.12.2017 

19.12.2017:26.12.2017 

6. Inplant Training / Industrial Training 04 Weeks / 
02 Weeks 

Rs. 2,000/- / 
Rs. 1,000/-

Diploma / 

B.E / B. Tech 

in Mech. / Prod / 

Automobile / 

Aeronautical 

Engineering 

Or 

equivalent 

18.04.2017;25.04.2017 

02.05.2017;16.05.2017 

30.05.2017:06.06.2017 

13.06.2017;20.06.2017 

27.06.2017:04.07.2017 

11.07.2017;18.07.2017 

25.07.2017:08.08.2017 

22.08.2017:05.09.2017 

19.09.2017:04.10.2017 

17.10.2017:01.11.2017 

14.11.2017;29.11.2017 

05.12.2017;12.12.2017 

19.12.2017:26.12.2017 

7. Advance PLC Programming & SCADA 04 Weeks Rs. 7,500/- Diploma/B.E/B.Tech in Electrical 
/ Electronics / Instrumentation 

18.04.2017;25.04.2017 

02.05.2017;16.05.2017 

30.05.2017:06.06.2017 

13.06.2017;20.06.2017 

27.06.2017:04.07.2017 

11.07.2017;18.07.2017 

25.07.2017:08.08.2017 

22.08.2017:05.09.2017 

19.09.2017:04.10.2017 

17.10.2017:01.11.2017 

14.11.2017;29.11.2017 

05.12.2017;12.12.2017 

19.12.2017:26.12.2017 

8. STAAD-Pro V8i 02 Weeks Rs. 3,750/-
Diploma/B.E/B.Tech in Civil 
Engineering /Architecture 

18.04.2017;25.04.2017 

02.05.2017;16.05.2017 

30.05.2017:06.06.2017 

13.06.2017;20.06.2017 

27.06.2017:04.07.2017 

11.07.2017;18.07.2017 

25.07.2017:08.08.2017 

22.08.2017:05.09.2017 

19.09.2017:04.10.2017 

17.10.2017:01.11.2017 

14.11.2017;29.11.2017 

05.12.2017;12.12.2017 

19.12.2017:26.12.2017 

9. 
Computer Hardware & Networking / Advance Computer 
Network Management / Microsoft Windows Administration 
/ Redhat Linux Administration 

04 Weeks 
Rs. 6000/- any 

one Course 

Diploma/B.E/B.Tech 

in CS/ IT /Electrical/ 

Electronics / EC 

18.04.2017;25.04.2017 

02.05.2017;16.05.2017 

30.05.2017:06.06.2017 

13.06.2017;20.06.2017 

27.06.2017:04.07.2017 

11.07.2017;18.07.2017 

25.07.2017:08.08.2017 

22.08.2017:05.09.2017 

19.09.2017:04.10.2017 

17.10.2017:01.11.2017 

14.11.2017;29.11.2017 

05.12.2017;12.12.2017 

19.12.2017:26.12.2017 
10. Certificate course in Java Programming 02 Weeks Rs. 2,400/-

Diploma/B.E/B.Tech 

in CS/ IT /Electrical/ 

Electronics / EC 

18.04.2017;25.04.2017 

02.05.2017;16.05.2017 

30.05.2017:06.06.2017 

13.06.2017;20.06.2017 

27.06.2017:04.07.2017 

11.07.2017;18.07.2017 

25.07.2017:08.08.2017 

22.08.2017:05.09.2017 

19.09.2017:04.10.2017 

17.10.2017:01.11.2017 

14.11.2017;29.11.2017 

05.12.2017;12.12.2017 

19.12.2017:26.12.2017 11. 3D Printer Operation 01 Weeks Rs. 3,000/- Diploma/B.E/B.Tech Any Branch 

18.04.2017;25.04.2017 

02.05.2017;16.05.2017 

30.05.2017:06.06.2017 

13.06.2017;20.06.2017 

27.06.2017:04.07.2017 

11.07.2017;18.07.2017 

25.07.2017:08.08.2017 

22.08.2017:05.09.2017 

19.09.2017:04.10.2017 

17.10.2017:01.11.2017 

14.11.2017;29.11.2017 

05.12.2017;12.12.2017 

19.12.2017:26.12.2017 
HOWTO APPLY:- •Online payment through www.patna.idtr.gov.in • Hostel facility may be provided subject to availability of rooms. • Institute reserves 
rights to incorporate changes in course content, duration, fees & may cancel the proposed schedule dates without assigning any reason & without notice. 
• Copy of Aadhaar Card & College Id-card is compulsory. • SC/ST candidates have to submit caste certificate issued not below the rank of Magistrate/ 
SDM/SDO. • All Courses are also available at IDTR, Jamshedpur. Contact No. 9939360723,9431301686. 

3/78/Central Government/Admission/Other/Other/Other/Other than Delhi 

National Institute of Rock 
Mechanics 

(An Autonomous Research Institute under 

Ministry of Mines, Govt. of India) 

Outer Ring Road, Eshwar Nagar, BSK-II Stage, Bengaluru-550 070 

Phone: 080-26934400, 26934402-14, Fax 080-26934401 

E-mail : dto@nirm.in, Web : www.nirm.in 

Advt. No. NIRM/Advt/02/2016-17Corrigendum 

NOTICE 

CANCELLATION OF VACANCY NOTIFICATION 

FOR THE POST OF DIRECTOR 

The vacancy notification vide Advertisement No.NIRM/Advt/02/2016-17 

dated 9th Jan 2017 published in the Employment News dated 28th Jan-

3rd Feb 2017 & other national dailies issued for the post of Director, 

National Institute of Rock Mechanics (NIRM) hereby stands cancelled 

due to administrative reasons. 

Fresh notification regarding appointment of Director, NIRM will be issued 

shortly. Prospective candidates are advised to keep checking NIRM 

website : http://www.nirm.in and Employment News in this regard. 

REGISTRAR 
3/69/Autonomous Body/Notification/Other/Other/Other/Other than Delhi 

LAKSHMIBAI COLLEGE 
(UNIVERSITY OF DELHI) 

ASHOK VIHAR, PHASE-III, DELHI - 110 052 
Phone No-011-27308598, Website: https://lakshmibaicollege.in 

Applications are invited for the following Non-Teaching Posts, to be filled on regular basis, in the pay band mentioned 
against each post plus usual allowances as per University of Delhi/UGC Rules. 
The details of the posts are as under: 

SI. 
No. 

Name of the Post No. of 
the Post 

UR SC ST OBC PwD Max 
Age 

Pay Band + GP(Rs.) 

1. Librarian 01 - - - - 1(HH) - PB-3 (15600-39100) + AGP 6000 

2. Administrative Officer 01 01 - - - - 35 PB-3 (15600-39100)+GP 5400 

3. Sr. Assistant 01 - - - - 1 (VH) 30 PB-2 (9300-34800)+GP 4200 

4. Sr. Technical Assistant (Computer) 01 01 - - - - 35 PB-2 (9300-34800)+GP 4200 

5. Professional Assistant (Library) 01 01 - - - - 35 PB-2 (9300-34800)+GP 4200 

6. Tabla- Accompanist 01 01 - - - - - PB-1 (5200-20200)+GP 2400 

7. Assistant 01 01 - - - - 30 PB-1 (5200-20200)+GP 2400 

8. Library Assistant 01 01 - - - - 30 PB-1 (5200-20200)+GP 2000 

9. Junior Assistant/(Caretaker) 03 01 01 01 - 27 PB-1 (5200-20200)+GP 1900 

10. MTS - Library 07 04 01 01 01 - 27 PB-1 (5200-20200)+GP 1800 

11. MTS - Computer Lab 01 - 01 - - 27 PB-1 (5200-20200)+GP 1800 

12. MTS - Home Science Lab 05 02 - - 03 - 27 PB-1 (5200-20200)+GP 1800 

Total Posts 24 13 02 02 05 02 - -
UR: Unreserved, PWD: Persons with Disability, HH: Hearing Handicapped, OH: Orthopedic Handicapped, VH: Visually 
Handicapped, OBC: Other Backward Classes, SC: Scheduled Caste, ST: Scheduled Tribe. 
Note: 1. Forfurther details, kindly referto the college website https://lakshmibaicollege.in 
2. Any addendum/Corrigendum or any other recruitment notification shall be uploaded on the College/Delhi University 

website only. It shall be the responsibility of the candidate to monitor the same. 
3. Last Date of Submission: 30.04.2017 PRINCIPAL 

3/81/University/Recruitment/Other/Other/Other/Delhi 

F. No. A-12023/1/2011-Admn.I (LD) 

Government of India 

Ministry of Law & Justice 
Legislative Department 

Room No. 412, A-Wing, Shastri Bhawan 

Dr. Rajender Prasad Road, New Delhi-110001 

Subject:- Appointment to the post of Personal Assistant (Regional Language- Urdu) by 
direct recruitment in the Official Languages Wing, Legislative Department, Ministry of 

Law & Justice. 
A requisition for direct recruitment to the post of Personal Assistant (Regional Languages-
Urdu) in the Official Languages Wing of this Department. The Post is a Group ‘B’ Non-
Gazetted (Ministerial) Post (excluded from Central Secretariat Stenographer Service) and 
belongs to the General Central Service in Level-6 of Rs. 35400-112400 in the Pay Matrix of 
Seventh Central Pay Commission (Pre-revised Pay Band-2 of Rs. 9300-34800/- plus Grade 
Pay of Rs.4200/-). The post is reserved for the ST category. The essential qualifications and 
other conditions for appointment to the said post are as per Annexure-I (given). The proforma 
of the application is given as Annexure-II. 
2. It is requested that the names of the suitable candidates possessing the requisite 
qualifications may please be forwarded to this Department at the earliest and latest by 60 days 
from the date of publication of this vacancy in the Employment News. 

(B.M. Sharma) 
Deputy Secretary to the Government of India 

Ph. No.:- 011-23389014 
Annexure-I 

1 . Name, Address and Telephone No. of the Employer : Legislative Department, Ministry 
of Law & Justice, 412-A, Fourth Floor, Shastri Bhawan, Dr. Rajender Prasad Road, New 
Delhi. 

2. Name, Designation and Telephone No. of the Indenting Officer : Shri B.M. Sharma, 
Deputy Secretary (Admn.) Phone No. :- 011-23389014. 

3. Name of the post to be filled : Personal Assistant (Urdu) 
4. Number and nature of post : 01 (one), Permanent 
5. Whether Unreserved/Reserved : Reserved for ST 
6. Description of duties : To render stenographic assistance in the regional language 

version of Statutes, Statutory Rules, Orders and Ordinances. 
7. Qualifications required: (1) Essential : (i) 12th class passed from a recognised Board 

or University established or incorporated by or under a Central Act; Provincial Act or a 
State Act or any Institution for higher education deemed to be a University by the Central 
Government or any other Institution or Foreign University approved by the Central 
Government; 

(ii) Dictation for 10 minutes at the rate of 100 words per minute; 
(iii) Transcription of the dictation in 55 minutes (Urdu) preferably on computer. 
(2) Desirable: Knowledge of English typing at the speed of 35 words per minute. 
8. Age limits, if any : Not exceeding 30 years (Relaxable for Govt. servants upto 5 years 

in accordance with the instructions or orders issued by the Central Government.) 

9. Place of work : New Delhi, (But liable to be posted anywhere in India.) 
10. Particulars regarding interview/test of applicants: 

(a) Date of interview/test (b) Time of interview/test 
(c) Place of interview/test (d) Name, Designation, Address (shall be intimated later) 
and Telephone Number (if any) of the officer to whom 
applicants should report. 

Annexure-II 
Application for the post of Personal Assistant (Regional Languages- Urdu) 

1. Name of the Applicant 
2. Father’s Name 
3. Post for which to be considered 
4. Date of birth 
5. Category 
6. Educational and other qualifications possessed by the applicant 
7. Address of correspondence 
8. Permanent address 
9. Present post held on regular basis under the Central/State Government with Pay Band + 

Grade Pay (if any) 

10. Date of appointment to the present grade 
11. Speed in taking Dictation and typing in Urdu language (w.p.m.) 
11. Experience 
12. Remarks 

Place :-
Date:- Signature of the Candidate 

Note:- Candidates who are in Government service may forward their application through 
proper channel. 

3/71/Central Government/Recruitment/10+2/25-35/Permanent/Delhi 



Government of India 

Ministry of Skill Development & 
Entrepreneurship 
Directorate General of Training 

Advertisement No. DGT-A-12025/01/2017-Admn.ll 

The Directorate General of Training is looking for the service of suitable Officers for 

appointment to the post in Senior Administrative Grade (Deputy Director) on deputation 

(including short-term contract) for its various field institutes including its Head Quarters at 

New Delhi. The details of post, eligibility criteria, job requirement, age limit, qualification and 

experience required for the post are indicated in annexure-l below. The pay and other terms 

and conditions of deputation will be regulated in accordance with DOPT's OM No. 6/8/2009-

Estt (Pay-l) dated 17.06.2010 as amended from time to time. Cadre Authorities/Head of 

Departments are requested to forward application of eligible and willing candidates whose 

service can be spared on deputation (including short-term contract) basis immediately so as 

to reach the Director/Deputy Secretary (Admn.) within 60 days from the date of publication 

of this advertisement in the Employment News. The Application Forms/Curriculum Vitae 

Proforma are at Annexure-ll and for other necessary details, the candidates are advised to 

visit and download from the DGT website http://dgt.gov.in. 

LIST OF ENCLOSURES TO BE ACCOMPANIED WITH THE APPLICATION 

1 . Application in prescribed format Annexure-II duly completed signed by the candidate 

and countersigned with seal by the Cadre/Appointing Authority. 

2. Attested copies of ACRs for the last 5 (five) years duly attested on each page with seal 

by an Officer with the rank of Under Secretary to the Government of India or above. 

3. Integrity Certificate. 

4. Vigilance Clearance. 

5. No major or minor penalty certificate for the last 10 years of his service. 

6. A Certificate to the effect that the particulars furnished by the candidate have been 

verified and found correct as per service records. 

7. Cadre Clearance Certificate. 

(T. Nanda Kumar) 

Under Secretary to the Govt. of India 

Annexure-l 

1 . Thirty Two posts in Senior Time Scale (Deputy Director) in Pay Matrix Level-11 (Rs. 

67700-208700/-) 

Method of Recruitment: Deputation (including short-term contract) 
Eligibility Criteria: Deputation (including short-term contract) 

Officers under the Central Government or State Government or Union Territories /Public 

Sector Undertakings/Semi-Government Organizations/Autonomous and Statutory Organizations 

/ Recognised Universities/ Institutes. 

(a) (i) Holding analogous posts or 

(ii) With five years service in the grade rendered after appointment thereto on a regular 

basis in Pay Matrix Level-10 (7th CPC). 

(b) Possessing the following educational qualifications and experience: 

(i) A degree in the appropriate branch, engineering of a recognised University or Institute 

(the exact discipline shall be indicated at the time of each recruitment). 

(ii) Five years’ experience in a supervisory capacity in production or maintenance or 

servicing or teaching or training in a recognised technical institute including two years’ 

administrative experience. 
Desirable 

(a) Master’s degree in engineering or technology from a recognised University or Institute. 

(b) Knowledge of preparation of syllabi, teaching aids, training material. 

Note 1 : The departmental officers in the feeder grade who are in the direct line of promotion 

shall not be eligible for consideration for appointment on deputation. Similarly, 

deputationist shall not be eligible for consideration for appointment or promotion. 

Note 2: The period of deputation including the period of deputation in another ex-cadre post 

held immediately preceding this appointment in the same organisation/department of 

the Central Government shall ordinarily not exceed four years. The maximum age limit 

for appointment by deputation shall not be exceeding 56 years as on the closing date 

of receipt of application. 

NOTE 3: Candidates applying for the post would not be allowed to withdraw their 

candidature subsequently. 

Institutes wise/Stream wise availability of vacancy is given below:-

S. 

No. 

Name of Institute Number of 

posts 

Vacant 

Engineering Stream Remarks 

1 . RDAT, Hyderabad 01 Mechanical/Electrical/Electronics/ IT 

2. RDAT, Kanpur 02 Mechanical/Electrical/Electronics/ IT 

3. RDAT, Mumbai 02 Mechanical/Electrical/Electronics/ IT 

4. RDAT, Faridabad 02 Mechanical/Electricai/Electronics/ IT 

5. RDAT, Kolkata 01 Mechanical/Electrical/Electronics/ IT 

6. RDAT, Chennai 01 Mechanical/Electrical/Electronics/ IT 

7. ATI, Howrah, 02 Mechanical/Electrical/Electronics/ IT 

8. ATI, Ludhiana 02 Mechanical/Electrical/Electronics/ IT 

9. ATI, Chennai 01 Mechanical/Electrical/Electronics/ IT 

10. ATI, Mumbai 01 Mechanical/Electrical/Electronics/ IT 

11 . ATI, Kanpur 02 Mechanical/Electrical/Electronics/ IT 

12. ATI, Hyderabad 01 Mechanical/Electrical/Electronics/ IT 

13. CTI, Chennai - Mechanical/Electrical/Electronics/ IT 

14. CSTARI, Kolkata 02 Mechanical/Electrical/Electronics/ IT 

15. ATI-EPI, Dehradun 02 Electrical/Electronics/ IT 

16. ATI-EPI, Hyderabad 05 Electrical/Electronics/ IT 

17. FTI, Bangalore - -

18. FTI, Jamshedpur 01 Mechanical/Electrical/Electronics/ IT 

19. Apex Hi-Tech Bangalore - -

20. ATI, Choudwar - -

2 1 . ATI, Haldwani - -

22. ATI, Calicut 01 Mechanical/Electrical/Electronics/ IT 

23. ATI, Jodhpur - -

24. NIMI, Chennai - -

25. DGE&T (Hqrs.) 03 Mechanical/Electrical/Electronics/ IT 

Applicants are requested to give three choices of posting. Efforts would be made to 

accommodate as per the choice. However posting can be given anywhere in India as per 

the availability of vacancies. 

3/70/Central Government/Recruitment/Post Graduate/45-above/Deputation/Delhi 

OFFICE OF THE DEVELOPMENT COMMISSIONER 
SEEPZ SPECIAL ECONOMIC ZONE 

GOVT. OF INDIA MINISTRY OF COMMERCE & 
INDUSTRY 

ANDHERI (E), MUMBAI - 400 096. 

Sub: Filling up 2 (Two) Post of Assistant Development Commissioner. 

Office of Zonal Development Commissioner, SEEPZ-SEZ invites 

application for filling up 2 (Two) post of Assistant Development 

Commissioner in the Pay Band and Grade Pay of Rs. 9300-34800+Grade 

Pay Rs. 4600/- in Private Special Economic Zone under the jurisdiction of 

Zonal Development Commissioner, SEEPZ-SEZ. 

The application format and details of documents to be submitted along with 

application can be accessed from website www.seepz.qov.in. The last date 

of receipt of application through proper channel is 30.05.2017 

Joint Development Commissioner 

SEEPZ SEZ 

3/79/Central Government/Recruitment/Other/Other/Other/Other than Delhi 

ARMY MARKSMANSHIP UNIT 
AMU, MHOW INVITES APPLICATION FOR A 

QUALIFIED INDIAN SPORTS WEAPON 
SPECIALIST ARMOURER 

QUALIFICATION FOR CONSIDERATION ARE 

• Expert knowledge of sports weapons. 

• Worked with national shooting team for minimum 
five years. 

• Pay negotiable. 

• Preferably less than 55 yrs. of age. 

Note: Application should be reaching to AMU latest 

by 01 June, 2017 with Bio Data through by Post. 

Address: 

AMU, The Infantry School, Mhow (MP)-453441 
Phone No./Fax No.: 07324-297003 

Email: amu_India @ rediffmail.com 
3/77/Defence/Recruitment/Other/45-above/Other/Other than Delhi 

SINCE 1867 

Balmer Lowrie & Co. L t d . 
( A G o v e r n m e n t o f I nd ia E n t e r p r i s e ) 

(A Miniratna -I PSE) 
Regd. Office: 2 1 , N S Road, Kolkata-700 001 

CIN: L15492WB1924GOI004835, Website: www.balmerlawrie.com 

For Email id and Phone No. refer web advertisement 

SI. 

No 

Position Grade 

(Pay Scale) 

in##### 

SBU- Location No. of 

Vacancies 

Minimum Qualification 

(only AICTE/UGC 

approved 

institutes / universities) 

Max. 

Age 

Minimum Post 

Qualification 

Relevant 

Experience 

(years) 

1 Senior Manager 

(SCM) 

E4 (29100-

54500) 

SBU - Industrial 

Packaging, 

Mumbai 

1 (one) 

Post Graduate Degree / 

Diploma (MBA / Equivalent) 

37 7 years 

(*Professionally 

Qualified) 

2 Assistant Manager/ 

Deputy Manager 

(Sales) 

E1 /E2 (16400-

40500 / 20600-

46500) 

SBU - Logistics, 

Chennai 1 (one) 

E1 - Graduate (Non - Engg.) 

[Any Discipline] 

E2 - Post Graduate Diploma 

in Business Management / 

MBA (or Equivalent degree) 

38 

E1 -6 years 

(Graduates) 

E2 - 3 years 

(*Professionally 

Qualified) 

3 Assistant Manager 

(Sales) 

E1 (16400-

40500) 

SBU - Logistics, 

Kolkata 1 (one) 

Graduate (Non-Engg) 

[Any Discipline] 38 

6 years 

(Graduates) 

4 Assistant Manager 

(Sales) - Freight 

Forwarding 

E1 (16400-

40500) 

SBU - Logistics, 

Bengaluru 1 (one) 

Graduate (Non-Engg) 

[Any Discipline] 30 

6 years 

(Graduates) 

5 Assistant Manager 

(Accounts & 

Finance) 

E1 (16400-

40500) 

SBU-Travel & 

Vacations, 

Hyderabad 

1 (one) CA/ICWA 30 

1 year 

(*Professionally 

Qualified) 

*Professional qualification includes 2 year full time MBA/PGDBM or equivalent; CA, ICWA, CS; Graduate 

Engineer and Executive MBA of not less than one year duration from premier institutes such as IIMs, XLRI, 

MDI, IBS etc. Post Graduate degrees such as MA / M.Sc. / MSW etc. may also be considered as professional 

qualification with reference to specific function / area /specialization to which applicable. 

Note: 

• All the positions are unreserved. However, we encourage selection of applicants belonging to reserved 
categories, SC / ST/ OBC (Non Creamy Layer) / PWD. 

• Maximum age is relaxable by 5 years for SCs / STs & 3 years for OBCs (Non-Creamy Layer). For Persons with 
Disabilities, candidates', age is relaxable by 10 years [15 years for SCs / STs & 13 years for OBCs (Non-Creamy 
Layer)]. 

For details & to apply, log-on to Careers at http://www.balmerlawrie.com/pages/currentopening 

Last Date for Submission of Applications: 21st April, 2017 
Feel the Joy of Giving 
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Defence Research and Development Organisation (DRDO) 

Recruitment & Assessment Centre (RAC) 
Lucknow Road, Timarpur, Delhi - 110054 

Recruitment of Scientists through Lateral Induction 
for Centre for Air Borne Systems (CABS), Bengaluru 

ISO 9001 Certified 
Advt. No. 124 

Closing date: 21 days from the date of publication in Employment News 

IN PURSUIT OF SELF-RELIANCE IN CRITICAL TECHNOLOGIES RELEVANT TO 
NATIONAL SECURITY, DRDO FORMULATES AND EXECUTES PROGRAMMES OF 
SCIENTIFIC RESEARCH, DESIGN, DEVELOPMENT, TESTING AND EVALUATION OF 
VARIOUS SYSTEMS, SUBSYSTEMS, DEVICES AND PRODUCTS REQUIRED FOR 
DEFENCE OF THE NATION. DRDO EMPLOYS HIGHLY QUALIFIED AND COMPETENT 
SCIENTISTS AND TECHNOLOGISTS IN GROUP 'A' (CLASS I) TECHNICAL SERVICE 
KNOWN AS DEFENCE RESEARCH & DEVELOPMENT SERVICES (DRDS). 

RAC INVITES ONLINE RECRUITMENT APPLICATIONS FOR THE FOLLOWING POSTS 
FOR (CABS, BENGALURU) IN THE DRDS CADRE OF DRDO UNDER DIRECT 
RECRUITMENT SCHEME THROUGH RAC WEBSITE http://rac.gov.in 
Scientist ‘F’ (Basic Pay: Rs. 1,31,100/- with Level 13A as per 7th CPC) - 01 Vacancy 

Item 
No. 

No. of 
Vacancies 

Subject/Discipline Qualifications & Experience 

1 . 1 

Electronics Engg./ 
Electronics & 
Communication Engg./ 
Telecommunication 
Engg./ 

Instrumentation 
Engg./ Electronics & 
Radio Engg. 

Qualification: 
Essential: 
(i) At least First Class Bachelor's Degree in 
Engineering or Technology in Electronics 
Engg./Electronics & Communication Engg./ 
Telecommunication Engg./ Instrumentation 
Engg./ Electronics & Radio Engg. from a 
recognized university or equivalent. 
(ii) 13 Years’ practical experience in research 
or design or development or production 
including Flight Testing and evaluation of 
Airborne Mission Systems. 
(iii) Weightage for higher qualification to be 
equated as research experience for lateral 
recruitment as under: 
Post Graduate Degree in Engineering-Two 
years 
Doctorate Degree in Engineering-Four years 
Desirable: 
(i) Master's degree in Engineering or 
Technology in the subject concerned. 
(ii) Knowledge of German, French, Russian, 
Japanese or Chinese. 
(iii) Qualified Flight Test Engineer with 
certificate from a globally recognized 
institution or from Air Force Test Pilot School 

Scientist 'E' (Basic Pay: Rs. 1,18,500/- with Level 13 as per 7th CPC) - 01 Vacancy 

Item 
No. 

No. of 
Vacancies 

Subject/Discipline Qualifications & Experience 

2. 1 

Electronics Engg./ 
Electronics & Communication 
Engg./ 
Telecommunication 
Engg./ Instrumentation 
Engg./ Electronics & 
Radio Engg 

Qualification: 
Essential: 
(i) At least First Class Bachelor's Degree in 
Engineering or Technology in Electronics 
Engg./Electronics & Communication Engg./ 
Telecommunication Engg./ Instrumentation 
Engg./ Electronics & Radio Engg. from a 
recognized university or equivalent. 
(ii) 10 Years’ experience in research or design 
or development or production including 
Flight Testing and evaluation of Airborne 
Mission Systems. 
(iii) Weightage for higher qualification to be 
equated as research experience for lateral 
recruitment as under: - Post Graduate 
Degree in Engineering - Two years 
Doctorate Degree in Engineering-Four years 
Desirable: 
(i) Master’s degree in Engineering or 
Technology in the subject concerned, (ii) 
Knowledge of German, French, Russian, 
Japanese or Chinese, (iii) Qualified Flight 
Test Engineer with certificate from a globally 
recognized Institution or from Air Force Test 
Pilot School. 

1 . AGE LIMIT (as on closing date of advertisement): 

(a) (i) for Scientist ‘F : not exceeding 50 years. 
(ii) for Scientist ‘E’ : not exceeding 45 years. 
(b) The upper age limit is relaxable upto 5 years for Civilian Central Govt employees as per 
rules. Age is also relaxable for Ex-Servicemen including Ex SSCOs/ECOs and also for 
persons with disability as per Govt rules in vogue. 
2. The applicants should ensure that they satisfy the eligibility criteria upto the closing 
date of advertisement. Candidates should be in possession of First Class degree 
certificate awarded by the University. Candidates should possess the prescribed experience 
in the relevant field as mentioned under the column “Qualifications & Experience” with 
documentary proof. The prescribed Essential Qualifications/experience are bare minimum 
and mere possession of same does not entitle candidate to be called for personal interview. 
Shortlisting Process: In the event of number of applications being large, RAC will adopt 
shortlisting criteria to restrict the number of candidates to be called for personal 
interview in the ratio 1:12 by adopting any one or more of the following methods: 

(a) On the basis of educational qualifications and / or experience higher than the minimum 
prescribed in the advertisement duly supported by the documentary evidence. 
(b) On the basis of Desirable Qualification (DQ), if more than one DQ is prescribed on any 
one or all of the DQs. 
(c) By holding a Screening Committee Meeting including Technical Experts from Industry 
& Academia. 
The candidates should, therefore, mention all qualifications/ experience/ achievements/ 
specialisation in relevant fields including those over and above the minimum qualifications. 

Note 1 : The period of experience rendered by a candidate on part time basis, daily wages, 
visiting/guest faculty will not be counted while calculating the valid experience for shortlisting 
the candidates for interview. 

Note 2: The required experience will be counted only after the date on which the essential 
qualifications are acquired. While counting the experience, the suitability of the level of 
experience possessed will also be considered. Attach all experience certificates indicating 
length and nature of experience. 

Note 3: Weightage of higher qualifications to be equated as experience only when the 
higher qualification is in the relevant discipline. 

Note 4: If any document/certificate furnished is in a language other than English or Hindi, 
a duly self attested transcript of the same is to be attached. 
Note 5: The candidates are advised to submit the online recruitment application well in 
advance without waiting for the closing date. 

Corrigendum 
India Government Mint, Hyderabad 

(A Unit of Security Printing & Minting Corporation of India Ltd., New Delhi) 
(Wholly owned by Govt. of India, Ministry of Finance) 

A Miniratna Category-I CPSE 
(AN ISO 9001:2000 Company) 

e-mail: igmintcp@ap.nic.in 
Telephone : 040 27260046/27261731-34 
Fax : 040-27262951 
website: http://igmhyderabad.spmcil.com 

IDA PHASE II, 
CHERLAPALLY, R.R. Dist, 
Hyderabad-500051. INDIA 

CIN: U22213DL2006GOI144763 

Advertisement No. 1/17 
Ref. Employment News dated 8-14 April, 2017 for above advt. published on page 5. 
Please read Note: The website link will be available with effect from 10.04.2017 to 
01.05.2017 for generation of online application instead of 03.04.2017 to 28.04.2017 

WEN 3/A 

Corrigendum 
India Government Mint, Hyderabad 

(A Unit of Security Printing & Minting Corporation of India Ltd., New Delhi) 
(Wholly owned by Govt. of India, Ministry of Finance) 

A Miniratna Category-I CPSE 
(AN ISO 9001:2000 Company) 

e-mail: igmintcp@ap.nic.in 
Telephone : 040 27260046/27261731-34 
Fax : 040-27262951 
website: http://igmhyderabad.spmcil.com 

IDA PHASE II, 
CHERLAPALLY, R.R. Dist, 

Hyderabad-500051. T.S. 
CIN: U22213DL2006GOI144763 

Advertisement No. 2/17 
Ref. Employment News dated 8-14 April, 2017 for above advt. published on page 20. 
Please read Note: The website link will be available with effect from 10.04.2017 to 
01.05.2017 for generation of online application instead of 03.04.2017 to 28.04.2017 

WEN 3/B 

Selection Process: The final selection of candidates will be purely on the basis of 
merit of marks scored by a candidate in the personal interview. 
3. HOW TO APPLY 
Candidates are required to submit their applications online alongwith legible and 
lighter file containing scanned copies of certificates for essential and higher 
educational qualification, experience claimed in the column pertaining to employment 
history of online application, document Certificate in support of last pay drawn, a 
recent passport size colour photograph (not exceeding 30 KB; 110 x 140 pixels) and 
the required fee through RAC website http://rac.gov.in. The maximum file size of each 
attachment should not exceed 500 KB and it must be legible when a print-out is taken. 
For that, the applicant may scan the certificate into 200 dpi grey scale. All candidates, 
whether in Govt. Service or in Govt. owned organisations, should submit their 
applications online directly to the Recruitment and Assessment Centre (RAC). Such 
candidates are required to upload a signed declaration (as per the proforma available 
at RAC website) that they have informed their Cadre Controlling Authority (CCA) in 
writing that they have applied for the post in DRDO failing which he/ she shall not be 
allowed to appear in the interview. Candidates are advised to retain with them a copy 
of the online recruitment application with the Acknowledgement Slip. 

4. Application Fee of Rs. 100/- (one hundred) shall be paid online. No fee is payable 
by SC/ ST/ PH/ Women Candidates. 
5. Only Indian nationals need to apply. 
6. Fare concession is given by railways to unemployed youth in second class when travelling 
to attend interviews for jobs in Central Govt. Deptts. To avail free railway tickets, the 
candidate is required to submit an attested copy of (i) call/interview letter (ii) a copy of 
application form to railway authorities, if the place is connected by rail. The candidates, who 
are unemployed, are advised to utilise this facility given by the railways, as no rail fare will 
be paid by this office. 

7. Candidates will have to produce all certificates, in original, for verification at the time of 
interview. 
8. Applications received without scanned copies of certificates for the requisite essential 
educational qualification, experience and documents / certificate in support of last pay drawn 
or incomplete applications will be summarily rejected. No correspondence would be 
entertained in this regard. 

9. Candidates desirous of applying for more than one vacancy/post, must apply separately 
for each vacancy/ post. 
10. Selected candidates will have the liability to serve anywhere in India. 
11. Number of vacancies are tentative and may vary. 
12. CANVASSING IN ANY FORM WILL DISQUALIFY THE CANDIDATE. 
13. Our e-mail address is director@recruitment.drdo.in. 

14. CHECKLIST 
Please ensure that you have: 
(a) Attached a scanned copy of each of the requisite certificates with online recruitment 
application (ref para 3). 
(b) Rightly indicated the item number, subject and the post applied for. 
(c) Uploaded recent passport size colour photograph. 
(d) Paid requisite fee through online mode, if you belong to UR/OBC Category (except 
Women candidates). 
(e) Attach a requisite caste/ disability certificate, in case you belong to SC/ST/OBC/PH 
category. 
(f) Forwarded release certificate in case you are a retired Armed Forces personnel. 
(g) Retained a print out of the online application form and the acknowledgement slip. 

IMPORTANT 
• Date for determining the eligibility of all candidates in every respect shall be the 

prescribed Closing Date for submission of online recruitment application. 
• The applicants are advised to fill in all their particulars carefully in the online 

recruitment application as submission of wrong/incomplete information may lead 
to rejection through computer based shortlisting. 

• Date for the interview on which the shortlisted candidate is required to bring the 
print-out of his/her online application along with other documents at RAC/plac 
of interview in original, shall be intimated separately. 

• Before submitting the online recruitment application, the candidates are requested 
to go through carefully the details of posts and contents of the advertisement 
published as well as on the website http://rac.gov.in. 

• Mobile phones are not allowed in the premises of RAC/Interview hall. 

“WARNING” 
Candidates will be shortlisted for personal interview on the basis of the information provided 
by them in their online applications. They must ensure that information provided by them is 
true. If at the time of interview or at any subsequent stage, any information given by them 
or any claim made by them in their online application is found to be false/ incorrect, their 
candidature will be liable to be rejected and they may also be debarred either permanently 
or for a specified period from appearing in any future selection activity conducted by RAC. 

Please visit RAC website http://rac.gov.in 
For all queries related to recruitment by RAC and online submission of application 

please contact PRO at Telefax No. 011-23830599 
or pro@recruitment.drdo.in / lateral1@recruitment.drdo.in 

davp 10301/11/0002/1718 
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ENRICH YOUR LIFE SKILLS & CAREER 
Dr. Jitendra Nagpal 

Life skills are abilities for adap-tive 
and positive behaviour that 

enable our youngsters to deal 
effectively with the demands and 
challenges of everyday life. These 
are a set of human skills acquired via 
teaching or direct experience that are 
used to handle problems and 
questions commonly encountered in 
daily human life. Dr. Jitendra 
Nagpal is a Life Skills Coach. He is a 
developmental trainer in youth well 
being and soft skills for the schools, 
colleges and corporate sector. In this 
regular column, he will answer the 
questions of our readers. 

Q. Hello, I’m 22 year old. Drawing 
and sketching has always been 
my interest area. But my family 
have always opposed my interest; 
instead they want me to become 
an engineer. I really don’t find any 
job apart from a painter worth 
becoming. I’m afraid about my 
career growth and prospects? 
Kindly help me overcome this? 

A. With meticulous planning and 
proper implementation always help 
us to move ahead. The ball is in your 
court, whatever you find interesting 
you can make a choice of your own. 

Most parents just want what is best 
for their children, but when their 
ideas of what is best for you don't 
quite match your own, frustration and 
anger can run riot. To try to help you 
see things their way, parents may 
resort to pressuring you without even 
realising it. 

If you feel that one, or both, of your 
parents is pressuring you to act or 
think a certain way, use this steps to 
dealing with parent pressure: 
Remain calm, Know your argument, 
Enlist the aid of an expert and Be 
willing to compromise. 

Also remember, Interest 
(preference) and Aptitude (ability or 
potential) are two very important 
things you should think about. A final 
thing to consider: The paths to 
success aren't complex but always 

plan out short term goals and work 
towards achieving them. So, keep on 
working hard and Good Luck for your 
future endeavours. 

Q. I am 26 year old and working in 
a very reputed bank in Noida. 
Lately, I feel that I have excessive 
work pressure. The whole office 
working environment is very 
competitive and rigid. This 
diminishes my thinking process 
and I feel very exhausted. How do 
I overcome occupational stress? 

A. While some workplace stress is 
normal, excessive stress can 
interfere with your productivity and 
performance-and impact your 
physical and emotional health. It can 
even mean the difference between 
success and failure on the job. You 
can’t control everything in your work 
environment, but that doesn't mean 
you're powerless-even when you're 
stuck in a difficult situation. Whatever 
your work demands or ambitions, 
there are steps you can take to 

protect yourself from the 
damaging effects of stress 
and improve your job 
satisfaction. 

1 . Track your stressors. Keep a 
journal for a week or two to 
identify which situations create 
the most stress and how you 
respond to them 

2. Develop healthy responses 

3. Establish boundaries 

4. Take time to recharge 

5. Learn how to relax 

6. Talk to your supervisor 

7. Get some support. 

Get some support. Accepting help 
from trusted friends and family 
members can improve your ability to 
manage stress. Your organization 
may also have stress management 
resources available through an 
employee assistance program (EAP). 
Keep on working hard, Good Luck. 

(e-mail: jnagpal10@gmail.com) 

Government of India 

Bhabha Atomic Research Centre 
(PERSONNEL DIVISION 

/RECRUITMENT SECTION-III 

It is notified that all the candidates who have applied for the post of JUNIOR 

HINDI TRANSLATOR against this Centre’s Advertisement No.3/2016-R-III 

Published in this newspaper issue dated 16.07.2016 may please visit website 

www.barc.gov.in or www.barcrecruit.gov.in to know the details about the 

screening/written tests scheduled on April 22 & 23,2017 in Mumbai. 

The “ADMIT CARD-CUM-CALL LETTER” have been sent by SPEED POST. 

3/53/Central Government/Notification/Other/Other/Other than Delhi 

Guru Ghasidas Vishwavidyalaya 
(A Central University established under the 

Central Universities Act, 2009, No. 25 of 2009) 
Koni, Bilaspur-495009 (C.G.) India 

Tel. - +91-7752-260342, 260021, Fax - +91-7752-260154, 260148 
Website - www.ggu.ac.in 

Ref. No. 1057/Admission/Academic/17 Bilaspur, Date: 28.03.2017 
Admission Notice (2017-18) 

Guru Ghasidas Vishwavidyalaya, Bilaspur invites applications 
(Online/Offline) for admission to the various courses for the academic 
session 2017-18 through Vishwavidyalaya Entrance Test (VET). 
(a) Courses available for admission: 
5 years (10 semester) Integrated UG/PG programme with exit option on 
completion of 3 year (6 semester) UG (BA/B.Sc./B.Com) programme : 
English, Hindi, Journalism & Mass Communication, Economics, History, 
Political Science, Social Work, Commerce, Anthropology, Biotechnology, 
Botany, Forensic Science, Chemistry, Computer Science, Zoology, 
Mathematics, Physics, Electronics, Rural Technology. 
5 years Integrated BA - LLB, B.Com-LLB 
Undergraduate programme : B. Pharm, B.Sc. in Forestry, Bachelor of 
Education (B.Ed.), B.Ed. Special Education (Learning disability), B.Ed. 
Special Education (Hearing Impaired), Bachelor of Physical Education 
(B.P.Ed.), Bachelor of Library & Information Science (B. Lib. & I. Sc.). 
Postgraduate programme: M.Sc. - Botany, Chemistry, Bio-technology, 
Forensic Science, Computer Science, Rural Technology, Forestry, Physics, 
Electronics, Mathematics, Zoology, M.A. - Economics, Political Science, 
Hindi, English, History, Journalism & Mass Communication. Master of 
Education (M.Ed.), Master of Physical Education (M.P.Ed.), Master of Social 
Work (MSW), Master of Computer Applications (M.C.A.), MA/M.Sc. in 
Anthropology, M. Lib. & Inf. Sc. 

Diploma programme: Diploma in French*, Diploma in German*, Diploma in 
Pharmacy. 
(b) Exam Centres for VET** - 1 . Bilaspur (CG) 2. Raipur (CG) 3. Jagdalpur 
(CG) 4. Ambikapur (CG) 5. Allahabad (UP) 6. Korba (CG), 7. Bhubaneshwar 
(Odissa), 8. Kolkata (WB), 9. Nagpur (MH), 10. Jabalpur (MP). 
Details/names of the Centres of Examinations will be available on our website 
(www.ggu.ac.in) from 12th May 2017. 
(c) For admission procedure, eligibility, number of seats, reservation 
policy, fees, scholarship, entrance test date & time, exam centre and 
how to apply, please refer to “Online/Offline Application for Admission 
2017-18” available on university website www.ggu.ac.in. 
(d) Application/Entrance Test Fee-
Online Application form - Rs. 400/- + Bank Charges for GEN and OBC, Rs. 
200/- + Bank Charges for SC/ST/PWD candidates. Offline Application form -
Rs. 500/- for GEN and OBC, Rs. 300/- for SC/ST/PWD candidates. 

(e) Important dates: 
1 . Start of Online & Offline Application Process : 29th March 2017 
2. Closing date of Online submission of Application forms :28th April 2017 
3. Closing date of Offline Application form distribution from 

University counter/website : 28th April 2017 
4. Last date of receipt of hard copy of 02nd May 2017 

application forms (online/offline) : till 5.00PM 
5. Downloading of Admit Card (online) starts from : 12th May 2017 
6. Entrance test dates for All Courses** : 19th & 20th May 2017 

I N D I A N I N S T I T U T E O F A S T R O P H Y S I C S 
(An Autonomous Institution under Department of Science & Technology - Govt, of India) 

2nd Block, Koramangala, Bangalore - 560 034, Ph.No.25530672-676 Fax No.25534043 
Advt. No.llA/01/2017 dated 30th March, 2017 

Online applications are invited from eligible candidates for the following positions at different campuses of Indiar 
Institute of Astrophysics. 

Post No. Name of the post No.of posts Pay scale 

01 Librarian 01 PB 3 Rs. 15600-39100 + GP 6600 

02 Engineer ‘C’ 01 PB 3 Rs. 15600-39100 + GP 6600 

03 Engineer ‘C’ 01 PB 3 Rs. 15600-39100 + GP 6600 

04 Deputy Administrative Officer 01 PB 3 Rs. 15600-39100 + GP 6600 

05 Section Officer 02 PB 2 Rs. 9300-34800 + GP 4600 

06 Junior Research Assistant (Observations) 01 PB 1 Rs. 5200-20200 + GP 2400 

07 Administrative Assistant 03 PB 1 Rs. 5200-20200 + GP 2800 

08 Upper Division Clerk 01 PB 1 Rs. 5200-20200 + GP 2400 

09 Technical Assistant (Civil) 01 PB 1 Rs. 5200-20200 + GP 2800 

10 Mechanic ‘A’ 03 PB 1 Rs. 5200-20200 + GP 1900 

11 Technical Assistant (Computer) 01 PB 1 Rs. 5200-20200 + GP 2800 

Last date for receipt of application is 1-5-2017 For details, please visit http://www.iiap.res.in/iob.htm. 

3/46/Autonomous Body/Recruitment/Other/Other/Other/Other than Delhi 

CSIR-CENTRAL MECHANICAL ENGINEERING RESEARCH INSTITUTE 
(Council of Scientific & Industrial Research) 

Mahatma Gandhi Avenue, Durgapur - 713 209 

No. 8/2/2016(1 )-Rct. Res ident M e d i c a l Of f icer [Sr. T e c h n i c a l Of f icer (2)] 
Abridged Advertisement No. 03/2017 

Last Date for Receipt of application: 15.05.2017 up to 5:00 PM 

Dated: 31.03.2017 

CSIR-Central Mechanical Engineering Research Institute (CSIR-CMERI), Durgapur, established in 1958 the apex R&D 
institute for mechanical engineering under the aegis of Council of Scientific and Industrial Research (CSIR), an Autonomous 
Body under the Government of India, desires to fill up the position of a Resident Medical Officer. 

Post/Group/ 
Grade 

Total Emoluments Essential Qualification 
& Experience 

Upper Age Limit not 
exceeding (as on last date 
for receipt of application) 

Resident 
Medical Officer 
[Sr. Technical 

Officer (2)] 

Rs. 84,050/-
Revised Pay Scale as per 

the 7th CPC: Level 11 in the 
Pay Matrix. 

(Gross Emoluments at the 
minimum of the pay stationed 
at Durgapur including NPA 

and excluding HRA) 

[Pre-revised Pay Scale:-
PB-3 

Rs. 15600-39,100 +Grade 
Pay Rs. 6600/-] 

MBBS with 55% marks with 3 years of 
relevant experience OR MBBS with MD 
or equivalent (only for medical services in 
CSIR dispensary). The candidate should 
be in possession of permanent valid 
Registration Number. The MBBS/MD 
degree should be from any institution 
recognized by MCI. The experience should 
compulsorily include one (1) year rotating 
Residential housemanship (internship). 
MD candidates, if available, will be 
preferred to the MBBS candidate. 

40 years 

For detail advertisement and application form etc. the interested candidates may log on to the Institute website : 
www.cmeri.res.in - career- vacancy - Advt. No. 03/2017. ADMINISTRATIVE OFFICER 

3/47/Autonomous Body/Recruitment/Graduate/35-45/Other/Other than Delhi 

7. 

8. 

Declaration of Results : 

Counselling (For VET) : 

02nd June 2017 

01st July 2017 onwards 
9. Last date of Admission (For VET) : 15th July 2017 
* These are Add-On Courses. 
* * The University reserves the right to change/cancel any Centre of 
Examination or date without assigning any reason. 

Note:- Separate notification will be issued by the University for MBA, M. 
Tech. & M. Pharm., candidates interested in these courses need not apply 
against this advertisement. 

Helpline: 07752-260342, 260299 (For Online), 260021, 9424169003 

Email: arggvbsp@gmail.com Registrar (Acting) 

3/52/University/Admission/Other/Other/Other/Other than Delhi 

DISCLAIMER 
The views expressed by the authors in 
the articles published in the Employment 
News are their own. They do not 
necessarily reflect the views of the 
government or the organisations they work 
for. The contents of the advertisements 
published in the Employment News 
belong to the organisation or their 
representatives. The Employment News is in 
no way responsible for any liability arising 
out of the contents/text of these 
advertisements. 
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CAREER COUNSELING – A NEW AGE CAREER 
Usha Albuquerque & Nidhi Prasad 

It is said that there are two critical 
decisions we take in our lives. One is the 

choice of a life partner, and the second, 
the choice of a career or profession. 
These two important choices determine 
whether we will be happy and successful 
in life, or not. And while we give ample 
time, attention and expenditure to the first, 
very often little thought is given to 
choosing a career 

A career decision is made on the basis 
of unrealistic professional aspirations, 
inadequate knowledge, parental and 
societal pressures and emotional factors 
that should rightly be irrelevant to this 
decision. Our society is specifically one 
that finds no child worthy unless he can 
become a doctor, an engineer, business 
manager or a chartered accountant, 
ignoring the fact that each individual is 
unique in abilities, values, interests and 
personality styles, and could be eminently 
successful in anyone of thousands of 
work opportunities that exist today. 

As career opportunities explode and the 
demands and needs of young people 
increase, career counseling has gained 
importance and popularity. It is now 
readily accepted as an objective and 
professional source of advice to help any 
individual explore, pursue and attain their 
career goals. 

WHAT IS CAREER COUNSELING? 
Career Counseling is a process that 

helps you to know and understand 
yourself and the world of work in order to 
make informed educational, work and life 
decisions. Career development is more 
than just deciding on a major and what job 
you want to get when you graduate. It is a 
comprehensive, developmental program 
designed to assist individuals in making 
and implementing informed educational 
and occupational choices. Professional 
counselling can improve the performance 
of students to a great extent, so as to 
enable them to grow physically, mentally 
and emotionally with the knowledge and 
freedom to make informed career 
choices. A career guidance and 
counseling program develops an 
individual’s competencies in self-
knowledge, educational and occupational 
exploration, and career planning. 

Career counselors help students 
evaluate their abilities, interests, talents, 
and personality characteristics so that 
they can develop realistic academic and 
career goals. Counseling is aimed at 
helping them understand what is going on 
and enable them to make their own 
choices, reach their own decisions and to 
act upon them accordingly. It is a lifelong 
process of getting ready to choose, 
choosing and continuing to make choices 
from among many occupations available. 

Career counseling basically consists 
of four elements: 
1 . Helping individuals to gain greater 

self-awareness in areas such as 
interests, values, abilities, and 
personality style. 

2. Linking individuals to job 
opportunities, information and 
resources so that they can become 
more knowledgeable about jobs and 
study paths. 

3. Engaging students in the decision 
making process in order that they can 
choose a career path that is well 
suited to their own interests, values, 

abilities and personality style 
4. Assisting individuals with job search 

strategies, including managing career 
changes and transitions, and 

professional development. 
A counselor uses a range of counseling 

approaches. They use interviews, 
counselling sessions, tests, or other 
methods when evaluating and advising 
students. They may operate career 
information centres and career education 
programs. They advise on college majors, 
admission requirements, entrance exams, 
and financial aid. They help students 
develop job-finding skills such as resume 
writing and interviewing techniques. 

Career counsellors can also specialise in 
employment and placement counselling 
to assist students with career 
development and in locating and applying 
for jobs. 

A counselor works with people from all 
walks of life in varying ages and from 
different family situations and culture. 
Most schools have a career counselor, or 
at best a school counselor who can also 
handle career guidance for students. 
Career counselors can also work at 
counseling centres open to students and 
individuals at different stages of their 
careers. Career decision-making is not 
something that happens only once in a 
person’s life but, is an ongoing process 
that might take place at any age. 

Areas of work in Career Counselling 
Psychological Assessments to 
Determine Aptitude and interests : 
Career counselors conduct a variety of 
aptitude and career assessment tests. 
These tests are designed to match a 
students’ natural skills, strengths and 
abilities with key components of specific 
careers. Having this information ahead of 
time can be invaluable when choosing a 
career path. 

Career Information: A career counselor 
must have up-to-date information on 
career trends, job opportunities so as to 
help with career planning with realistic 
career goals that match the individual. 
Such information is normally accessed 
from books and videos, newspapers, 
online sites and other material that 
provides information on jobs, educational 
requirements, remunerations, and 
descriptions of the work. 

Job Search Support: The career 
counselor is an invaluable source of 
support and encouragement for those 
looking for jobs. Career counselors often 
offer cover letter, resume and interviewing 
services in conjunction with their 
counseling services 

ELIGIBILITY 
For a career in counseling, after 10+2 it 

is best to take up subjects like psychology, 
sociology, social work etc for graduation, 
followed by post graduation in counseling, 
There are no specific courses in career 
counselling, but most courses in guidance 
and counselling cover career counselling 
as well Counsellors with a background in 
psychology are ideally suited to take up 
this career, as their knowledge and 
insight into human behaviour helps them 
understand better the problems of their 
clients. Teachers with some years of 
experience can also take up career 
guidance and counseling. 

Candidates who have Master’s degree 
in any area are eligible to apply for 
Diploma Course in Counseling, but some 
institutes prefer students with psychology 
background. The duration of the course 
varies from 1- 2 years. Those having a 
graduation in Psychology can opt for PG 
Diploma Courses. Besides regular 
studies, most courses in counseling and 
guidance are also offered as part time as 
well as correspondence. 
SKILLS REQUIRED TO BE AN 
EFFECTIVE COUNSELOR 
• Communication Skills: Effective 

counselors should have excellent 
communication skills. 

• Patience: A counselor needs patience 
with clients as it may take time to react 
and give considered thought to 
suggestions made. 

• Good Listener: Counselors spend a 
significant amount of time listening to 
their clients, time to express their story 
and their feelings. Counselling 
requires more listening than talking. 

• Non-judgmental: Counselors hear all 
kinds of private information and 
encounter all types of people. 
Emotional stability and maturity is 
therefore required to handle the career 
problems of others. Multicultural 
competency is also an asset. 

• Sensitive & perceptive: Counsellors 
should have a strong interest in 
helping others, be sensitive and 
perceptive in assessing people and be 
able to inspire respect, trust, and 
confidence. 

• Research-Oriented: Career 
counselors need to be well informed 
and constantly updating their 
information on study and career 
options. 

• Encouraging: The ability to 
encourage is important for a 
counselor. Many clients are struggling 
to find hope in their situation. One of 

the primary jobs of a counselor often 
involves instilling hope in an individual. 

JOB OPPORTUNITIES 
Most career counselors work in schools 

and educational institutes, or with career 
and study advisory services. They advise 
on college majors, admission 
requirements, entrance exams, and 
financial aid. 

They can also work with career 
information centres and career education 
programs. 

They help students develop job finding 
skills such as resume writing and 
interviewing techniques. 

Career counsellors can also work with 
recruitment agencies and specialise in 
employment and placement counselling 
to assist students with career 
development and in locating and applying 
for jobs. 

With the increase in overseas 
education, career counselors have also 
been advising students on choice of study 
course, institute and country, as well as 
assisting in the application process. 

WHY CAREER COUNSELING IS 
IMPORTANT? 

Although career guidance is 
increasingly gaining in importance, 
particularly in metropolitan areas, there 
remains limited awareness about career 
planning in large parts of the country, and 
because of which out of the 30 million who 
graduate every year - 20% are 
unemployed and most often, 
unemployable. At the same time there are 
thousands of jobs without suitable 
applicants. Trained career counselors 
providing appropriate career counseling 
could help fill this gap. 

Moreover, with myriad avenues of work 
popping up every day, students get 
confused and make incorrect choices that 
not only affect their lives, but also queer 
the pitch as regards development of 
trained professionals for the country’s 
manpower requirements. 

Having a professional advisor to assist 
with deciding what strengths and talents 
can be developed for a meaningful and 
satisfying career is of vital importance, 
and can be a challenging and profitable 
career for many. 

LIST OF INSTITUTIONS - Some 
institutes that offer Post Graduate 
Diploma courses in Guidance & 
Counseling are: 
• National Council of Education and 

Research Training -NCERT, New 
Delhi www.ncert.nic.in 

• Rajiv Gandhi National Institute of 
Youth Development, Tamil Nadu 
(M.A. Career Counselling) 
www.rgniyd.gov.in 

• Indira Gandhi National Open 
University (IGNOU)- www.ignou.ac.in 

• Amity University, Noida - www.amity.edu 
• Jnana Prabodhini’s Institute of 

Psychology(JPIP) Pune 

• Jamia Millia Islamia University , Delhi 
- www.jmi.ac.in 

• Annamalai University, Tamil Nadu -
annamalaiuniversityac.in 

“Find out what you like doing best and get 
someone to pay you for doing it.” 

Usha Albuquerque is Director and 
Nidhi Prasad is Head, North Delhi 
Branch at Careers Smart Pvt. Ltd 
nidhiprasadcs@gmail.com 
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News Digest 
National 

• Parliament has unanimously passed 
the Goods and Services Tax Bills 
with the Rajya Sabha considering 
and returning to the Lok Sabha. 
Before returning these bills, it reject-
ed all the amendments. The Bills 
are Central GST, Integrated GST, 
Union Territory GST and GST Com-
pensation. The Central GST deals with taxation related to Centre, integrat-
ed GST deals in taxation of inter-state movement of goods and services 
while the Union Territory GST Bill covers taxation in Union Territories. 
Replying to the debate, Finance Minister Arun Jaitley assured the Rajya 
Sabha that agricultural produce will not be taxed under the new indirect tax 
regime. He said, all those items which are exempted as of now will contin-
ue to be exempted. On GST network, Mr. Jaitley said the data is fully 
secured with an IT firewall. He said, making any information public, will 
have penal consequences. He said, with the passage of the new law, free 
flow of goods and services will take place and the country as a whole will 
benefit. Mr Jaitley said when the country started on the idea of a GST law 
in 2006, it looked very difficult but today it is a reality and collective prop-
erty of the nation. 

• Union Cabinet has cleared 
approved setting up an independ-
ent rail regulator, named Rail 
Development Authority . It will be 
based in Delhi and will be set up 
through an executive order. 

• India, along with three other G 4 countries namely Brazil, Japan and Ger-
many, have emphasized the principle of non-discrimination between cur-
rent and new permanent members in an expanded Security Council of 
the United Nations. Replying to supplementaries in the Rajya Sabha, 
External Affairs Minister Sushma Swaraj said, the G4 has emphasized 
that as a principle, the new permanent members should have all the 
responsibilities and obligations as well as prerogatives of the current per-
manent members. 

International 
• The US has carried out a missile attack against targets in Syria in 

response to a suspected chemical weapons attack on a rebel-held town 
in Idlib province. A Pentagon official said about 50 Tomahawk cruise mis-
siles were fired from Navy destroyers in the eastern Mediterranean at a 
Syrian air base. President Donald Trump said he ordered the strike 
against the base from where Tuesday's attack was launched. The strike 
came after Trump warned that "something should happen" against the 
Syrian leadership. 

• India and Israel have signed mega 
defence deals worth over 2 billion 
dollar for advanced surface-to-air 
missile (SAM) systems, to further 
tighten the bilateral strategic part-
nership ahead of Prime Minister 
Narendra Modi's visit to Israel in 
July. The SAM systems are 
designed to destroy hostile aircraft, missiles and drones at a range of 70-
km. Ministry of Defense sources said the major deal was for the joint 
project between the Defence Research and Development Organization 
(DRDO) and Israel Aerospace Industries (IAI) for the Barak-8 medium-
range SAM systems to initially include one regiment of 16 launchers and 
560 missiles for the Indian Army. 

• World Health Day was observed on 
7th April. The World Health Organi-
sation has led a one-year global 
campaign on depression which is 
the leading cause of ill health and 
disability worldwide. The goal of the 
campaign is that more people with 
depression, everywhere in the world, 
both seek and get help. World Health Day is celebrated on 7th of April 
every year to mark the anniversary of the founding of the World Health 
Organization. The day provides with a unique opportunity to mobilize action 
around a specific health topic of concern to people all over the world. 

Business & Economy 
• The Reserve Bank of India has left its benchmark 

lending rate, Repo rate, unchanged at 6.25 per cent 
for the fourth monetary policy review in a row today 
citing upside risk to inflation. The RBI in its first bi-
monthly monetary policy review of 2017-18, however 
increased the reverse repo rate -- which it pays to 

banks for parking funds with it -- by 0.25 per cent to 6 per cent, narrow-
ing the policy rate corridor. The Marginal Standing Facility, on the other 
hand, has been revised downwards by 0.25 per cent to 6.5 per cent. MSF 
is RBI's lending rate for banks against government securities. 

• The Lok Sabha has passed the Taxation Laws (Amendment) Bill,2017. 
The Bill seeks to amend the Customs Act 1962, the Customs Tariff Act 
1975, the Central Excise Act 1944, the Finance Act, 2001 and the 
Finance Act, 2005 and to repeal certain enactments. Replying to the 
debate, Minister of State for Finance Santosh Gangwar said, the amend-
ments were necessitated due to the subsuming of various excise duties 
in the GST law. 

• Telecom Regulatory Authority of India 
TRAI Chairman R S Sharma has 
said, the telecom regulator has 
advised Reliance Jio to stop compli-
mentary three months service offer 
as it was not in accordance with the 
regulatory framework. The Chairman 
said, the authority has examined it 
and found that it was not in accordance with regulatory framework, so the 
department has advised them to stop it. The order came days after Jio 
announced that it has clocked 72 million paid users and is extending its 
one-time 99 rupees payment membership programme Jio Prime for 15 
more days till 15th of April. Meanwhile, Reliance Jio said it accepts Trai's 
decision and is in the process of fully complying with the regulator's advice. 

Sports 
• Rio Olympics silver medallist P V 

Sindhu jumped three places to 
achieve a career-best world number 
two ranking in the latest Badminton 
World Federation (BWF) rankings 
released this week. The 21-year-old 
shuttler from Hyderabad became 
only the second Indian woman after 
Saina Nehwal to break into the top-five of the world rankings by earning 
75759 points. Sindhu had recently bagged the India Open title after 
defeating Carolina Marin of Spain in the summit clash, but lost in the 
opening round of the ongoing Malaysia Open Super Series in Kuching. 
Saina, who also lost in the first round of the Malaysia Open, however, lost 
a place to be at ninth position in the ranking table with 64279 points. The 
women's singles chart is led by Tai Tzu Ying of Chinese Taipei with 87911 
points. None of the male Indian shuttler figured in the top-10 list. 

• Sports Minister Vijay Goel has approved appointment of two foreign 
coaches and two support staff for athletics. Mr Goel said appointments 
Dave Smith, Galina P. Bukharina, Dmitry Kislev and Elmira Kisleva have 
been made upto 2020 Olympics and they will be subject to performance 
review annually. He said his ministry is committed to provide best possi-
ble help and support, sports infrastructure and equipments to athletes. 
These appointments were recommended by the Foreign Coach Selection 
committee under the Chairmanship of Secretary, Sports. 

Awards & Honors 
• The 64th National Film Awards for year 2016 has been announced. 

Marathi film Kasaav won the award in the Best Feature Film category and 
Fireflies in the Abyss won in the Non-Feature Film Category. Telugu 
drama film Sathamanam Bhavathi directed by Satish Vegesna was 
selected as the Best Popular film providing wholesome entertainment. 

A padyatra was organised by National Mission for Clean Ganga at 
Haridwar which ended at Harr ki Pauri, Haridwar. Shramdaan for 
cleanliness was also organised at Chandi Ghat, Haridwar. DG (NMCG), 
and Joint Secretary (Admn./ GW), Ministry of Water Resources also 
participated in the event and gave shramdaan. 
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