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oMally - Notification
LOM6UL L [E606UITLA6Y SThISLD, &l(hHeuTERiT
Qurg &S WHMID CEMISSHLIY WLEES SlEmm

HmaurgT wral LSl NHM glLgdle sreflures o arer Spsami uamfllmsErs@ QULGLS
pgiuenLuile)  spemelsors umiyfusne wWsd QeiwiuL  elsreriumss 21.02.2023 gy

rensy 05.:00 wemfls@er aurGeum sLLIHSleTmen.

SI.No. Category No. of Average pay Qualification
vacant per month

Medical Minimum MBBS., degree recognized by

1 Officer 2 60,000/- Medical Council of India registered in Tamil
Nadu Medical Council

MPHW

2 (Health 6 14,000/- MPHW / SI
Inspector)
3 Support Staff o 8,500/ 8-fh std. passed (Must be able to read and
write)
4 Data Entry : 13,500/ Any Degree, DCA/PGDCA with Type writing
Operator ' (Both Tamil & English)
Labour MMU 8-th std passed with Heavy Vehicle License
5 - 1 13,500/- . . . )
Driver and Two years experience in recognized firm
District

6 MMU o Collector 8-th std. passed (Must be able to read and

Cleaner Daily wage | write)

rate
1lLII; S6m 60T 61T -~

1. @5 usal Yollad sneTelswrers

2. a5 R sTusdHarn vl Hrksrn Qauuiiuewm’ Lrg)

aflemTemrin  oyeliLGauemripw (paeufl:-

Qawm Qawevreny,

LTeI L BEVETLPS| STRIGLD LommMID

glenewT QUSEGET SSTSMLLHET 9jaaIaLD,

LemLW LS leuLoemenT auemTain, QElly Ceusmed sty G,
& (mour(miT-610001.

@0y~ 1. elsmremiumsat CrflGaun/alsmre; gumsd (Speed Post) peiorsGeour

aurGeum sL1LI(h &l evTmenr

2. GupEeMidl L uselssfiar eamamfisams LIMGMSEL UL LS.

Qawm G&weomen,
Wrei’ L [FE6ITR SIS oMM,
SIEDETTEIIS GBT ST SMTLILIGT &6,
Smeurgm.

SHEDEVEUT,
wreu’ L (eORITDR| SIS oHmiD
wrai’ L gL S5 semeoeur,

Smourgpi.




NATIONAL HEALTH MISSION - TAMIL NADU
DISTRICT HEALTH SOCIETY THIRUVARUR

Application for the post Of == === mm e cm s

1 Applicant’s Name / eflewtessriiugmyy Quwiy

2 Father's Name / sieng @iy

3 DOB (DD/MM/yy) / Yims Cad

4 Age / auug

5 Educational Qualification / sels s@d

Yes or No

COVID-19 work experience /Gamail_-19 el

. From:
SIGILIALD Period

To:

7 Current Residential Address / gmGumsnsi e’ (b
asufl

8 Permanent Address / fimisr (paeufl

9 Aadhar Card Number / gy sy sremor

10 | Phone Number / QareneoGuél sTemr

11 Email ID (if available) / Werergigsd (paseufl

Place / @u1b:
Date | mmer:
Applicant’s Signature

efleuor emTLILIGTTT  em&GILMILLD

Encl: Annexure-|




ANNEXURE -1

The list of self-attested document photocopies to be attached along with the filled
application form:

1. One recent passport size color photographs

2. Evidence of Date of Birth (Birth Certificate/SSLC/HSC Certificate)

3. Evidence of Educational Qualification and marks (Mark sheets of SSLC, HSC, Degree
and Course certificate from Government approved Universities (Registration cerfificate
from Government affiliated University)

4. Proof of residency: (Any two)

Nativity Certificate issued by the Revenue Department
Voter ID

Panchayat / Municipality / Corporation / Tax receipt
Aadhar Card

Ration Card

® 0000

5. Certificate of Character and conduct issued by a Group A or Group B officer working in

Government. The certificate should be a recent one issued within 3 months prior to the

notification (applicable for all the applicants including fresh graduates)
6. Experience Certificate
7. Community Certificate

8. Self Decleration



emeuuTLIL) - 2

LITiT 6m6: LWy QUSEET, LI koamie Guwd, Osarmer s spgh
steuor.5219/NUHM/SHS /2020, mmeir.25.01.2023
2.55MamD O GHwuson (EAP I1-2) smn ore gyememr (Ms)
6TeueT.516, mmer.19.11.2021
3.gamamD LOnD GHwuson (EAP I1-2) simn ore gyememr (Ms)
greueT.531, mmer.25.11.2021
4.ssTemIn O GEwukoD (EAP II-1) simm oms gymemr (Ms)
6T6u0T.436, [HM6iT.27.12.2022
5.&&M&MD Hnid Gowuson (EAP I1-2) simn ore gyememr (Ms)
stevor.17, mmei.10.01.2023
6.5&MaMLD LHNL GHwuson (EAP I1-2) smn ors gyememr (Ms)
6T6u07.26, [HTeir.24.01.2023

urfsmeudled  semr@eter oy gpevemrsetiey  GgflelssiuGeater  yflejrsefisTLig
elemorsonTL ILIBIG6T Lf&edl&sULbhin.
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Qawm Qawevmeny,

LreI L HVRITe SHISD LmmiD

SIe0eT QIS GBT SSTEHMLILTSAT 9jaIaIELD,
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NATIONAL HEALTH MISSION - TAMIL NADU

From To

Tmt.Shilpa Prabhakar Satish, IAS., 1) The Principal Secretary/

Mission Director, Commissioner, _

National Health Mission — TN & Greater_Chennal CelfpEel),
N Chennai 3.

Sl R s, 2) The Director of Public Health &

Maternal &Child Health. Preventive Medicine,

Ex- Officio Commissioner of Trauma Care, Chennai 6.

No. 359, Anna Salai, 3) The Commissioner,

DMS Annex Building, Municipal Administration,

Teynampet, Chennai - 600 006. R.A. Puram, Chennai 28.

Website : www.nhm.tn.gov.in 4) All the District Collectors.

R.C. No.5219/NUHM/SHS /2020, Dt.25.01.2023.

Sir/Madam,

Sub: NUHM-SHS-TN - Hon’ble Chief Minister’'s Announcement
under Assembly Rules 110 - Establishment of 708 U-HWCs in
Urban Local Bodies, Corporations and Municipalities -
Sanctioned under Urban Components of 15"Finance
Commission (FC-XV) for the Financial year 2021-22 and
2022-23 -Human Resources Approved for 500 UHWCs-
Government issued Orders - Request to Post HR in 500
UHWCs - Reg.

Ref: 1) This office Ref. No.5219/NUHM/SHS/2020,

dt.22.12.2022.

2) G.O. Ms. No.516, Health & Family Welfare (EAP II-2)
Department, dt.19.11.2021.

3) G.O. Ms. No.531, Health & Family Welfare (EAP II-2)
Department, dt.25.11.2021.

4) G.O. Ms. No.436, Health & Family Welfare (EAP II-1)
Department, dt.27.12.2022.

5) G.O. Ms. No.17, Health & Family Welfare (EAP II-2)
Department, dt.10.01.2023.

6) G.O. Ms. No.26 , Health & Family Welfare (EAP II-2)
Department, dt.24.01.2023.

<><>LI><><>



The Government vide the GO 4™ cited has issued orders for the
establishment of 708 Urban Health & Weliness Centres (U-H&WCs) and permitted
the Mission Director-NHM to engage Human Resources in 500 U-HWCs in the 1%
phase as listed in Annexure IV. Each U-H&WC in the 500 locations will have the

following Human Resources:-

S. Category HR Average Pay Mode of
No. approva per month Appointment
| per
UHWC
1 | Medical Officer 1 Rs.60,000/- Contractual
2 | Staff Nurse 1 Rs.18,000/- Contractual
3 | MPHW 1 Rs.14,000/- Contractual
(Health Inspector-
Grade-II)
4 | Support staff 1 Rs.8,500/- Contractual

3. The Principal Secretary/ Commissioner, Greater Chennai
Corporation is the controlling authority for the contractual Human Resources for the
U-H&WCs in Greater Chennai and the Director of Public Health & Preventive
Medicine is the controlling authority for the contractual Human Resources of
U-HWCs in Rest of Tamil Nadu.

4. Hence, the Principal Secretary/Commissioner, Greater Chennai
Corporation (GCC) and the District Collectors (Chairman of District Health Society)
shall be requested to recruit and place the approved Human Resources in the 500
U-HWCs as stated below:

S.No. | Human Resource Government Orders

1. Medical Officer 1. G.O. Ms. No.26, Health & Family Welfare (EAP II-2)
Department, dt.24.01.2023.

2. Staff Nurse 1. G.O. Ms. No.17, Health & Family Welfare (EAP II-2)

Department, dated 10.01.2023
to be read with:

2. G.0. Ms. No.531, Health & Family Welfare (EAP II-
2) Department, dt.25.11.2021)

3. Multi-purpose 1. G.O. Ms. No.17, Health & Family Welfare (EAP II-2)
Health Worker / Department, dated 10.01.2023.




Health Inspector,
Grade-II

to be read with:
2. G.O. Ms. No.516, Health & Family Welfare (EAP II-
2) Department, dt.19.11.2021.
3. G.O. Ms. No.531, Health & Family Welfare (EAP II-
2) Department, dt.25.11.2021.

Hospital
Worker/Support
Staff

As per NHM Norms the Eligibility & Scoring criteria is
as below:

Eligibility Criteria: Should have studied minimum gt
Standard.
Scoring Criteria:

S. Criteria Maximum
No. Marks
a. Resident in the sectors under

HWC area : 45 marks
b. Resident in the UPHC areas :
25 marks
c¢. Resident in the ULB area:
15 marks
d. Resident in the District:
10 marks
Transgender/Differently
2 Abled */ Deserted wife/ 5
Destitute Widow

Total 50

In case of equal marks, the following criteria would be
used to settle finalizing the selection: Date of birth
(Seniority in age would be given preference)

* In the event of selection of a Differently abled
candidate who otherwise fulfils the required
eligibility requirements should undergo the
assessment by the Block Medical Officer /Chief
Medical Officer of District Head Quarters Hospital
/ Taluk Hospital for Physical fithess and suitability
to execute the roles and responsibilities required
for the job.

It may be noted that the decision of the Chairman

of the District Health Society is final in the selection

process.




5. The number of Human Resources approved for the Districts are tabulated below :

S. No. | Name of the District Total No. of U-HWCs
1 Greater Chennai Corporation 140
2 Chengelpet 10
3 Coimbatore 49
4 Cuddalore 06
5 Dharmapuri 01
6 Dindigul 09
7 Erode 18
8 Kallakurichi 01
9 Kancheepuram 05
10 Kanyakumari 05
11 Karur 04
12 Krishnagiri 09
13 Madurai 46
14 Mayiladuthurai 01
15 Nagapattinam 02
16 Namakkal 07
17 Perambalur 01
18 Pudukottai ' 02
19 Ramanathapuram 03

20 Ranipet 03
21 Salem 28
22 Sivagangai 04
23 Tenkasi 05
24 Thanjavur 10
25 The Nilgiris 01
26 Theni 04
27 Thiruvallur 17
28 Thiruvannamalai 04
29 Thiruvarur 02




30 | Thoothukudi R 10

31 | Tirunelveli 10 |
32 Tirupathur 05
33 Tiruppur B 27

34 | Trichy - 25 )
35 |[vellore ¥ 18
36 Villupuram 03
37 Virudhunagar 05
TOTAL 500

6. The establishment of Urban Health & Wellness Centers is an
Announcement made by the Hon’ble Chief Minister under Assembly Rule 110.
Hence, the recruitment process shall be completed by 20" February 2023 in order
to be ready to enable the Department of Health and Family Welfare for launching

State -level inauguration.

(Sd/-) Shilpa Prabhakar Satish,
Mission Director

Copy to:

1) All the Deputy Director of Health Services.
2) All the City Health Officers.

Copy Submitted to:
The Principal Secretary to Government, Health & Family Welfare Department,
Chennai 9.

//True Copy//Forwarded//

,éq,xfﬁ >3
Assistant Programme Officer,

. NUHM.
TR






ABSTRACT

National Health Mission — District Health Society — Procedure for contractual /Temporary
Staff Nurses under National Health Mission Programme — Approved — Orders Issued.

Health and Family Welfare (EAP 11-2) Department

G.O(Ms) No.17 Dated : 10.01.2023
Subakiruthu, Margazhi-26
Thiruvalluvar Aandu 2053

Read:

1. G.0O(Ms)No.392, Health and Family Welfare (EAP 1I-2) Department, dated 30.08.2021
2. G.0(Ms)No.483, Health and Family Welfare (EAP 1i-2) Department, dated 01.11.2021
3. G.0(Ms)No.516, Health and Family Welfare (EAP 11-2) Department, dated 19.11.2021
4. G.0(Ms)No.531, Health and Family Welfare (EAP 1I-2) Department, dated: 25.11.2021
5. G.0(Ms)No.436, Health and Family Welfare(EAP 11-1) Department, dated: 27.12.2022
6. G.O(D)No.1412, Health and Family Welfare (AA1) Department, dated: 30.12.2022
.7. Government letter No.37688/AA1/2021-8, dated: 30.12.2022.
8. From the Director of Public Health and Preventive Medicine Letter R.No.2313, PHC-
7/A1/2018, Dated: 04.01.2023.
ORDER:

In the circumstances reported by the Director of Public Health and Preventive
Mediclne in his letter eight read above, the Government have worked out a new scoring
criteria to assess the applications for the selection of National Health Mission contractual Mid-
Level Healthcare Provider attached to the Health and Weliness Centres sanctioned in
Government Order first and second read above and vacant Staff Nurse posts in Director of
Medical Education / Director of Medical and Rural Health Services / Director of Public Health
and Preventive Medicine(Both Rural and Urban) Institutions, temporarily through District
Health Society. These guidelines are issued by superseding the orders issued in annexure |
to G.0(Ms).No.531, Health and Family Welfare Department, Dated 25.11.2022 and orders
accordingly as detailed below:

Scoring Criteria

sl. Criteria . Maximum
No B _ Marks
1 Total Marks obtained in the qualifying examination (Degree /
Diploma)
a. 90% and above: 30 marks 30

b. 80-89%: 20 marks

c. 70-79%: 10 marks .

d. Less than 70%: Smarks _ e

2. a. Resident of village under Health Sub Centre area /area within

_ Urban —Heaith and Weliness Centre / Primary Health Centre /

All Government Hospitals/ Government Medical Institutions 25
:25 Marks

b. Resident of village in the adjoining Health Sub Centre area * /
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area within the concemed Urban Primary Health Centre /
Primary Health Centre / All Government Hospitals/
Government Medical Institutions: 20 Marks

c. Resident of the same block / same Corporation to which the
Urban —Health and Wellness Centre / Primary Health Centre /
All Government Hospitals/ Government Medical Institutions
belongs: 15 Marks

d. Resident of the adjoining block** / resident from the area other
than Corporation but within the District / Primary Health Centre /
All Government Hospitals/ Government Medical Institutions:10
Marks

e. Resident of the other districts :5 marks

3. [ Worked in Institutions during COVID 19 pandemic (both *Government
and **Private institutions) upto a maximum of 20 months @ 2 marks
per month.

*Government institutions - To be certified by the concerned Head of
the Department (Deputy Director of Health Services /Joint Director of
Health Services /Deans concerned including ESI institutions)

**Private institutions - To be certified by Joint Director of Health
Services of the concerned districts duly follow the criteria as detailed
below:

i.  Private hospital with Inpatient care should have been registered
in Clinical Establishments Act with adequate oxygen beds and
ICU beds.

ii. Private hospital should have been certified by Joint Director of
Health Services for treating covid patients (2020, 2021 and
2022)

ii.  Appointment order copy of hospital to Staff Nurse for working in
the concerned private hospital

iv. Aftendance certificate given by authorized person of hospltal
for having worked in covid hospital for 10 months.

v. Pay drawn particulars of Staff Nurse and Bank pass book
reconciliation of receipt of salary by Staff Nurse for 10 months
during the period of work.

vi. Random inspection and verification of hospital records for
having treated covid patients by Joint Director of Health
Services concerned.

40

4. Transgender/Drfferently Abled***/Deserted wife/Destitute widow 5

“Total 100

In case of at equal mark i.e. the following criteria would be used to settle finalizing the
selection;

“Date of birth (Seniority would be given preference)”

*Adjoining Health Sub Centre refers to areas bordering the selected Health
Sub Centre area including bordering districts.




**Adjoining block refers to areas bordering the selected block area of Health
Sub Centre including bordering districts.

*** |n the event of selection of a Differently abled candidate who otherwise
fulfils the required eligibility requirements should undergo the assessment by
the Block Staff Nurse (STAFF NURSE) for Physical fitness and suitability to
execute the roles and responsibilities required for the job.

It may be noted that the decision of the Chairman of the District Health
Society is final in the selection process

(BY ORDER OF THE GOVERNOR)

P.SENTHILKUMAR
PRINCIPAL SECRETARY TO GOVERNMENT

To

The Mission Director, State Health Society, Chennai-600006

The Director of Public Health and Preventive Medicine, Chennai — 6.
The Director of Medical Education, Chennai - 10

The Director of Medical and Rural Health Services, Chennai - 6

The Accountant General, Chennai — 600 018.

The Pay and Accounts Officer concerned.

The District Treasury Officer concerned.

Copy to:

The Special Personal Assistant to Hon'ble Minister (Health and Family Welfare), Chennai -9.
The Finance (Health-1) Department, Chennai - 600 009.

Health and Family Welfare (Data Cell) Department, Chennai - 9.
Stock File /Spare copy.

/IForwarded by Order//

N Iﬂf—i“v .o}l 'P°V3

(N.LATHA)
UNDER SECRETARY TO GOVERNMENT
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B. Scoring Criteria_for assessing applications to the post of Medical Officer in Urban

Health and Wellness Centres under National Health Mission

Sl. Criteria Maximum
No Marks
1. Total Marks obtained in the qualifying examination (MBBS)
a. 90% and above: 30 marks
b. 80-89%: 20 marks 30
c. 70-79%: 10 marks
d. Less than 70%: 5 marks
2. a. Resident of area within Urban Health and Wellness
Centre : 25 Marks
b. Resident of area within the concerned Urban Primary Health
Centre: 20 Marks
c. Resident of the same Corporation to which the Urban Health 25
and Wellness Centre belongs: 15 Marks
d. Resident from the area other than Corporation but within the
District: 10 Marks
e. Resident of the other districts : 5 marks
3. Worked in Institutions during COVID 19 pandemic (both
*Government and **Private institutions) upto a maximum of 20
months @ 2 marks per month.
*Government institutions - To be certified by the concerned
Head of the Department (Deputy Director of Health Services /Joint
Director of Health Services /Deans concerned including ESI
institutions)
**Private institutions - To be certified by Joint Director of
Health Services of the concerned districts duly follow the criteria as
detailed below:
i. Private hospital with Inpatient care should have been
registered in Clinical Establishments Act with adequate
oxygen beds and ICU beds. 40
ii. Private hospital should have been certified by Joint Director
of Health Services for treating covid patients (2020, 2021
and 2022) .
ii. Appointment order copy of hospital to Medical Officer for
working in the concerned private hospital
iv. Attendance certificate given by authorized person of hospital
for having worked in covid hospital for 10 months.
v. Pay drawn particulars of Medical Officer and Bank pass book
reconciliation of receipt of salary by Medical Officer for 10
months during the period of work.
vi. Random inspection and verification of hospital records for
having treated covid patients by Joint Director of Health
Services concerned.
4, Transgender/Differently Abled***/Deserted wife/Destitute widow :
Total 100
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In case of equal mark i.e. the following criteria would be used to settle finalizing the
selection;

“Date of birth (Seniority would be given preference)”

*** In the event of selection of a Differently Abled candidate who
otherwise fulfils the required eligibility requirements should undergo the
assessment by the Block Medical (BMO)/ Chief Medical Officer of District
Headquarters Hospital / Taluk Hospital for Physical fithess and suitability
to execute the roles and responsibilities required for the job.

It may be noted that the decision of the Chairman of the District
Health Society is final in the selection process

P.SENTHILKUMAR
PRINCIPAL SECRETARY TO GOVERNMENT

/[True Copyl//
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